e No~1-12014/06/2023-NCB-li
e o Governrr\_ent of India/ Bharat Sarkar

Room No-10, 2™ floor,
Maijor Dhyan Chand National Stadium,
weomooil  New Delhi-110002

124 Ju gpp,

Subject: “Filling up of the post of Additional Director General (ADG) in Narcotics Contio!
Bureau (NCB) under the Ministry of Home Affairs on deputation basis-

Regarding

It is proposed to fill up 01 (one) newly created post of Additional Director General (ADG) in
Narcotics Control Bureau (NCB) under the Ministry of Home Affairs on deputation basis. The
post is in the revised pay matrix level 15 of the CCS (RP) Rules, 2016. The terms and condaitions
of deputation will be governed by the guidelines issued by Department of Personnel & Training =
vide OM. No. 6/8/2009-Estt. (Pay i) dated 17.06.2010 & OM No. 2/6/2016-Esit.(Pay-!l) dated
17.02.2016 as amended from time te time. The period of deputation, including deputation in
another ex-cadre post held irmediately preceding this appointment in the same or some other
Orgnizaticn or Department of the Central Government, shall ordinarily not exceed 5 (five) years.
\ .

y (\-\J\\Z' A?per one time permission granted by UPSC to fill up the vacancy of newly created post
7 : of ADG in NCB, the post is to be filled on deputation basis from the Officers of All India Servives

Cv’f L Uﬂ(giajna Officers of other Group ‘A’ Central Services:-

(a) (i) holding analogous post on regular basis in the parent cadre or department; or
(i) approved for appointment in Level-15 of pay matrix or equivalent in Governmennt «f
India.
. : (b) possessing the foliowing experience, -
(i) 12 years’ experience in enforcement of regulatory laws, investigation of economic anw
criminal offences and cellection of intelligence relating thereto.

3. Applications of willing and eligible officers, whose services can be spared without deiay i

\thhe event of their selection, may be forwarded in the prescribed proforma alo_ngwith the foliowing

\)S', documents so as to reach this Ministry within 6(Six) weeks from the date of issue of this circuiar
or publication of advertisement in Employment News, whichever is later:

J,w« () Attested copies of APARs for the last 5 (five) years and preferably up to 2022-2022
/o'\ duly attested by an officer not below the rank of Under Secretary to the Government of
on India or equivalent,

H}gpﬁ) (i) Cadre Clearance from the State Government as well as from Cadre Controfling
&° Authority incerporating that in the event of his/her selection, he/she will be relieved 1o
052)/{075 join the post of Additiocnal Directer General in NCB on deputation basis.
° (iii) Vigilance Clearance Certificate as per proforma, A

(iv) Integrity Certificate, '
(v) A certificate to the effect that no Major/Minor Penalty has been imposed upon ihe
candidate during the last 10 (ten) vears.
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BIO- DATA/ CURRICULUM VITAE PROFORMA

5277 o
63370 _
ANNEXURE- |

APPLICATION FOR THE POST OF ADDTIONAL DIRECTOR GENERAL IN
NARCOTICS CONTROL BUREAU (NCB) ON DEPUTATION BASIS)

i)Name & Address (in Block Letters)

iiyFather's/Spouse Name

Date of Birth(in Christian Era)

i)Date of entry into service

i)Date  of Retirement  under
Central/State Government Rules

Educational Qualifications

Note : In the case of Degree and Post Graduate Qualifications Eiective/main
subjects and subsidiary subjects may be indicated by the candidate.

5 A

Essential Criteria:

Whether the officer of the Ali India
Service or other Group ‘A’ Central
Service is :

(i)holding analogous post on regular
basis in the parent cadre or
Department; or

(i) approved for appointment in
Level-15 of pay matrix or equivalent
in Government of India

5.B

Work Experience:

Whether the officer 1s possessing .
12 'years’ experience in enfercement [
of regulatory laws, investigation of
economic and criminal offences and
collection of intelligence reiating
thereto.

Please state clearly whether in the
light of entries’ made by you in
preceding columns, you meet the
requisite Essential criteria and work
experience of the post. B
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10 [ Additional details about present employment.
Please state whether working under:-
(indicate the name of your employer against the relevant column).
a)Central Government
b)State Government
c)Autonomous organization
d)Government undertaking
e)Universities

f)Others

11 | Please state whether you are
working in the same Department
and are in the feeder grade or
feeder to feeder grade

12 | Are you in revised scale of pay?
if yes, give the date from which
the revision took place and also
indicate the pre-revised scale.

13 | Total emoluments per month now drawn:

Basic Pay as per 7"
CPC Mairix

Present level in 7" CPC
Matrix

Total Emoluments

14. In case the applicant belongs to an organization which is not following the
Central Government Pay-scaies, the latest salary slip issued by the organization

showing the following details may be enclosed.

Basic Pay with scale ofl Dearness pay/ interim Total emoluments
pay and rate of | relief/ other allowances
increment etc., {(with break-up

details)
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CERTIFICATE BY THE EMPLOYER/ CADRE CONTROLLING AUTHORITY~

The information/details provided in the application by the applicant are true and
correct as per the facts available on record. He/She possesses educational quahﬂcatlons
and experience mentioned in the vacancy circular. If selected, he/she will be relieved

immediately.
2. Alsc certified that;

(i) There is no Vigilance or Disciplinary case pending/contemplated
against Shri/Smt/Ms. i

(i) His/ Her integrity is certified.

(i)  His/ Her CR dossier in original /photocopies of the APARs for the last 5
years (upto 2022-23) duly attested by an officer of the rank of Under
Secretary to the Govt. of India or above are enclosed.

(iv)  No major or minor penalty has been imposed on him/her during the last 10

years or A list of major/minor penalties imposed on him/her during the iast
10 year is enclosed (as the case may be).

Countersigned

Employer/Cadre Controlling Authority with Seal
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