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The copies of the under mentioned papers are forwarded herewith for 

information, record and necessary action to the following: 

1. All Heads of Departments, Govt. of NCT of Delhi. 

2. All Heads of Autonomous Bodies PSUs/ Local Bodies/ Grant-in-Aid 
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3 All Pay and Accounts Office through Principal Accounts Office, Vikas Bhawan, 
Govt. of NCT of Delhi. 

4Section Officer (Coordination), Services Department, Govt. of NCT of Delhi with 

the request to upload the papers on the website of Services Department. 
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No. 20011/5/2014-AIS-|I 
Government of India 

Ministry of Personnel, Public Grievances & Pensions 
Depaitment of Personnel & Training 17 MAR 2021 

t 
New Delhi dated 10 March, 2021SAalzea247 

To 
The Chief Secretary, 
All the State Governments /UTs. 

*** 

** 

Subject: Clarification regarding proforma promotion to officers who are posted outside the Cadre including Central Deputation- reg 
Sir 

am directed to state that this Department is in receipt of various references from State Governments seeking clarifications on specific instances where IAS officers, posted outside their State cadre, have 
though they are otherwise eligible to get the said promotion, had they not been posted outside the cadre. 

not been able to get proforma promotion even 

2 
g.3 2 

The possible reasons for such situations, inter-alia, could be one of the following: 
the officer posted outside his / her State cadre is the junior most in his / () 
her batch of that State Cadre and no junior officer to him is eligible to be 
considered for promotion in the next higher grade in that state cadre; 

PSene 

all the officers of the eligible batch to be considered for promotion are on 
(ii) 

central deputation and no junior officer to them is eligible to be 
considered for promotion in the next higher grad� in that state cadre. 

In this regard, attention is being drawn to the relevant provisions with regard to 
proforma promotion, as available in IAS (Pay) Rules, 2016: 
3. 

S 
D5-1 

) Rule 8(5) of lAS (Pay) Rules, 2016 states that-- "A member of the Service, while 
yholding post outside the cadre, including a post under the Central Government, 
may be granted proforma promotion to a post in the Level above the Level 

aspecified in rule 3 by the Government of the State on the cadre to which he is 
borne". 

(b) Rule 8(6) of IAS (Pay) Rules, 2016 prescribes the conditions for initial fixation of 
pay and increments subsequent to reversion to the cadre of a member of the 
Service who had been allowed proforma promotion in the Super Time Scale and 
the above Super Time Scale, under Rule 8(5) of IAS (Pay) Rules 2016. 

sol 4. In the light of the above, it is stated that as per Rule 8(5) of IAS (Pay) Rules, 
2016, a member of the Service may be considered for grant of proforma promotion by 

Sanclerp 



the concerned State Cadre, if he/she would have been considered for promotion as if 
he/she were in his/her cadre and found fit for promotion subject to availability of 
vacancy as in case of regular promotion, except for being posted outside the cadre on 
which he/she is borne. Futher, the conditions enumerated under Rule 8(6) of the IASs 
Pay Rules, 2016 inter-alia fitness of the member of service to be appointed to that 
level, all the seniors drawing pay in that level, next below rule and one for one basis etc. 
- are to be considered towards the initial fixation of pay and increments after a member 

of service, reverts back to the cadre subsequent to availing the proforma promotion. 

5. The concerned State Governments may consider/process the cases for 
proforma promotion of members of service posted outside the cadre accordingly. 

6 This issues with the approval of the competent authority. 

Yours faithfully, 

Sandep 
(Sandeep Kumar Sinha) 

Under Secretary to Government of India 
Tel. 011-23094714 

Email: sandeep.ksinha@gov.in 

Copy to: All the Ministries / Departments of Government of India. 



No. 20011/1/2017-AlS-11 

Government of India 

Ninistry of Personnel, Pu blic Grievances and Pension 
Department of Personnel & Training 

North Block, New Delhi 
Dated 10"March, 2021 

To 

The Chief Secretary, 

All the States/Union Territories 

Subject : Protection of pay in cases of deputation under Central Staffing 

Scheme in terms of Rule 7 of Indian Administrative Service ( Pay) 
Rules, 2016 (7th CPC) and analogous provisions in IPS (Pay) Rules, 
and IFS (Pay) Rules-Regarding 

se /Sir, 
I am directed to refer to queries received from various Ministries/ 

Departments regarding method of pay protection in terms of Rule 7 of 1AS (Pay) 

Rules, 2016 which is as under: 

fthe pay of the officers posted on deputation to the Central 

Government under Central Staffing Scheme, after fiation of their pay in 

the revised pay structure, either under these rules or as per the 

instructions regulating such fixation of pay on the post to which they are 

appointed on deputation, happens to be lower than the pay they would 

DS- have been entitled to, had they been itn their parent cadre and would have 

drawn that pay but for the Central deputation, such difference in the pay 

shall be protected in the form of Personal Pay with effect from the date of 
11 

notification of Government Resolution in this regard, i.e. 25 th July, 2016. 

sol) 
Further, if the member of Service is promoted in the cadre while on 

central deputation under Central Staffing Scheme, the difference in the pay 

that the officer would have drawn had he been in the parent cadre and the 

amount of pay on his deputation to Centre shall be protected in the form of 

personal pay with effect from the date of issue of Government Resolution. " 

6 



1 

Rule 7 of 1S {Far Ruies, 2016 ras subseguentl; aie ded vide n0tiiicatici 

dated 14021/1/2016- AlS-11 dated 12.06.2017 co11 sequcnt upon the 
amendment of Department of Expenditure Notification No. 1-2/2016-1C dated 
16th May, 2017, which inter-alia provide that the aforesaid provision would 
take effect from 01.01.2016. 

2 Pay protection of officers on deputation under Central Staffing Scheme 
after implementation of IAS (Pay) Rules 2016 has been considered in 
consultation with Establishment Division of this Department and Department 
of Expenditure and is elaborated in subsequent paraas. 

3. Pay Protection of IAS officers who were already on deputation under 
Central Staffing Scheme on 01.01.2016 or who joined deputation under 
Central Staffing Scheme on or after 01.01.2016 

(a) Pay of such officers, as on 01.01.2016 [or a subsequent date from which 
they have opted to switch over to the IAS ( Pay) Rules, 2016] will be fixed in the 
Level of the post held by them on deputation under Central Staffing Scheme on 
the basis of the pay fixed in their parent cadre. The cell corresponding to the 
basic pay fixed in the parent cadre will be located in the Level in the Pay Matrix 
of the post in which the officer is serving on deputation under Central Staffing Scheme and pay shall be fixed at same stage/equivalent cell. If no such cell is 
available in the applicable Level of the deputation post, the pay shall be fixed at 
the immediate lower cell in that Level of the deputation post and the difference 
in pay will be granted as Personal Pay. 

Illustration_- 

If an officer holding the post in Level 15 in parent cadre and drawing pay of 
Rs.2,05,100/- goes on deputation under Central Staffing Scheme in Level 14 
on 04.05.2017, his pay will be fixed as under 

Existing Level in the parent| Level 15 
cadre 

a 
-



22.02.2017 in the parent cadre 
Pay fixed on appointmen1 on Rs.i,26,S00/- (cell 2 of Le vei 13) 

deputation 

Staffing Scheme 
On DNl in the Parent Cadre: Pay Rs. 1,30,600/- (cell 3 of Level 13) 
fixed 

under Central 

|(d) 
deputation 

Central Staffing Scheme 
on under 

ii If an officer holding the post in Level 13 in parent cadre and drawing pay 

oi Rs. 1,26,800/- goes on deputation under Central Stafing Scheme in 

Level 12 on 22.02.2017, his pay wiil be fixed as under 

(a Existing Level in the parent cadre Level 13 

Existing pay in cell 2 of Level 13 Rs. 1,26,800/- (cell2 of Level 13) 
as on 22.02.2017 in the parent 

(b) 

cadre --- 

(C Pay fixed appointment on Rs. 1,26,800/- (cell 2 of Level 13) on 

deputation under Central Staffing 

Scheine 
On DNI in the Parent Cadre: Pay Rs. 1,30,600/- d) 
fixed on deputation under Central (cell 3 of Level 13) 

Staffing Sct.eme 

Protection/ Fixation of pay of 1AS officers who were on deputation 

under Central Staffing Scheme on 01.01.2016 or who joined deputation 

under Central Staffing Scheme on or after 0i.01.2016 and got Proforma 

promotion in parent cadre 

(a) In case the officer was on deputation under CSS on 01.01.2016 or joined 

thereafter and his junior is promoted to a higher post in his parent cadre on or 

after 01.01.2016, but was not granted proforma promotion under the Next 

Below Rule', there will be no change in the pay fixation already done as per 

extant rules. 

(b) In case an officer on deputation to a post under Central Staffing 

Scheme gets proforma promotion in his cadre to a post up to Level 13 in the 

-3/6 



Rs 2,05, 100/ Lxisting pay i1 Levei 18 as 011 

04.05.2017 in the parent cadre (cell 5 of Level 15) 
(b 

Rs. 1,99,600/- (cell 12 of Levei 
plus (Rs.5500/ Personal 

pay 

Pay fixed in Level 

Deputation 
Staffing Scheme 
On DNI in parent cadre : Pay in | Rs. 2,11,300/-(cell 6 of Level 15) 

Level 15 in the Parent Cadre 
On DNI in parent cadre: Pay on 
Central Deputation in Level 14 

(c) 14 on 

under Central| 14) 

(d) 

Rs. 2,05,600/- (cell 13 of Level 

14) plus (Rs. 5700/- Personal 

pay 

(b) However, if an officer currently drawing pay up to Level 13 is appointed on 

deputation to a post in the equivalent or lower level on deputation under 

Central Staffing Scheme OR during the continuance of deputation under 

Central Staffing Scheme gets an upgradation in his parent cadre to a Level 

higher than pay Level of deputation post up to Level 13 of the Pay Matrix, his 

pay will be fixed at the same cell and Level in which he is placed in the parent 

cadre. He will also be eligible to draw the CDTA on the pay of Level of the post 

in parent cadre at the prevailing rates. For the active period of deputation from 

1.1.2016 to 30.6.2017, CDTA will be admissible at the pre-revised rates in pre- 

revised pay structure, i.e. as if the pay had not been revised w.e.f. 1.1.2016. 

Provisions of this Department's OM No.2/10/2017-Estt(Pay-11) dated 24th April, 

2018 shall stand amended to this effect. For the active period of deputation 

from 1st July, 2017 onwards, CDTA will be admissible as per the guidelines in 

this Department's OM No. 2/10/2017-Estt(Pay 11) dated 24th April, 2018. 

Illustration 

(i) If an officer holding the post in Level 13 in parent cadre and drawing pay 

of Rs. 1,26,800/- goes on deputation under Central Staffing Scheme in Level 

13 on 22.02.2017, his pay will be fixed as under :- 

(a) Existing Level in the parent | Level 13 

cadre 
L(b) Existing_pay in Level 13 as on Rs. 1,26,800/- (cell2 of Level 13)] 
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ar matrix, his pay in tlie Level of the post Will be fixed witn reference to the 

presumptive pay that he would have got had he remaincd and promoied 11n the 

parent cadre oi his service in the manner as provided in para 3(b). 

(c 
In case an officer on deputation under Central Staffing Scheme gets 

promoted 
his cadre to a higher post in Level 13A or above in the Pay matrix, 

his pay in the Level of the post held on deputation under Central Staffing 

Scheme will be fixed with reference to the presumptive pay of the officer in the 

parent cadre of his service. The Cell corresponding to such basic pay fixed in 

parent cadre will be located in the Level in the Pay Matrix of the post in which 

the officer is serving on deputation under Central Stafing Scheme, and pay 

shall be fixed at same stage/equivalent cell and if no such cell is available inn 

the applicable Level, the pay shall be fixed at the immediate lower cell in that 

Level of the post and the difference in pay will be granted as Personal Pay. 

llustrations may be seen below 

Ilustration 

If an officer holding the post in Level 16 in parent cadre drawing pay of 

Rs.2,24,400/-, who is on deputation under Central Staffing Scheme in Level 15 

and drawing pay Rs. 2,24,100/- + Rs.300/- (Personal pay) gets proformaa 

promotion in Level 17, his pay will be fixed as under 

Pay level in the pay matrix in | Level 16 

parent cadre before joining on 

deputation 
Staffing Scheme 
Pay level in the Central Staffing 

Scheme 
Existing pay as on 01.05.2017 

on Deputation under Central 

Staffing Scheme in Level 15 

(a) 

under Central| 

(b) Level 15 

Rs. 2,24,100/- (cell 8 of Level 15) 

plus (Rs.300/-Personal pay) 
[Corresponding 
Rs.2,24,400/- of Level 161_ 

(c) 

to pay of 

Pay fixed in the higher Level in | Rs. 2,25,000/- 
parent cadre i.e. Level 17 on 

proforma 
01.05.2017 

(d) 

promotion on 

-sl 



Par fixed on deputation under Rs.2.24,100/ - ( cell 8 of Leval l5) 

Central Staffing Scheme as per 
Rule 7 of 1AS (Pay) Rules on 

01.05.2017 
On DNI: Pay in the Parent 

Cadre in Level 17 
On DNI: Pay in the Level 15 on Rs.2,24,100/- (cell 8 of Level 15) 

Deputation under Central 

Staffing Scheme 

(e 
plus Rs.G00/- (Personal pey) 

( Rs. 2,25,000/- 

plus Rs.900/-(Personal pay) 

5. (a) The officer shall get Dearness Allowance on the said Personal Pay as 

admissible froin time to time. However, no other allowance shall be adinissible 

on this Personal Pay. 

(b) The Basic Pay plus Personal Pay, from time to time, shall not exceed 

Rs.2,25,000. 

6. Grant of annual increnent to officers on Deputation under Central 

Staffing Scheme 

On grant of annual increment to an officer in parent cadre (upto Level 

16) who is on deputation under Central Staf+ing Scheme, the pay will be fixed 

incrementally moving down one cell in the Level of pay in which the officer is 

serving on deputation under Central Staffing Scheme. Accordingly, the 

Personal Pay, if any, will be re-computed as the difference in the pay (after 

increment) that he would have drawn in the parent cadre and the current pay 

on deputation under Central Staffing Scheme. 

7. The aforementioned instructions are applicable to All India Service 

officers (i.e. IAS, IPS, IFS) with effect from 01.01.2016. 

Yours faithfully, 

Somelee 
Sandeep Kumar Sinha 

Under Secretary to Government of India 

Copt To 

All Ministries/Departments of Government of India 
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