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OFFICE MEMORANDUM
Sub_]ect Plllmg up of two Posts of Joint Director Level-12, 278,800-2,09,200 (pre-revised PB-3, ¥15,600-

39,100+7600) on deputation basis in Central Transtation Bureau, Translation Training Centre

Mumbai and Kolkata on deputation basis in Central Translation Bureau, A subordinate office of
the Department of Official Language, Ministry of Home Affairs

The services of two suitable officers are urgently required for filling up the post of Joint
Director on deputation basis in Central Translation Bureau, Translation Training Centre, Mumbai
and Kolkata a subordinate office of the Department of Official Language, Ministry of Home Affairs
on deputation basis, in the revised pay scale Pay Level-12, %78,800-2,09,200 (pre-revised PB-3,
215,600~ 39,100+7600 Grade pay). The qualifications and experience required for the post and other
details are given in Annexure-I. The pay of selected officer will be regulated in accordance with
the instruction contained in the Department of Personnel & Training Office Memorandum No.
6/8/2009-Estt (Pay-11) dated 17™ June, 2010, as amended from time to time.

2. It is requested that the application (in duplicate) in the enclosed per forma Annexure-11) of
suitable, willing and eligible officers and who can be spared immediately on selection may be sent
sste of the Office Memorandum or from the

to the undersigned within 60 day: e date of issu
date of publication of this Office Memorandum in Employment News/Rozgar Samachar,

OF2 ) 1oL whichever is later along with the following documents:-
(i) Clear Photostat copies of their ACR/APAR for the last 5 years i.e. 2015-16 to 2019-20
duly attested by Group ’A” Gazetted Officer.

(ii) Integrity Certificate.

(iii) Certificate confirming that no disciplinary/Vigilance case is either pending or being
contemplated against the officer.

(iv) A statement showing major or minor penalties, if any, imposed on the applicant during
the last 10 years.

(v) Cadre clearance in respect of the applicant.

3. Application received after the closing date or without the photo state copies of ACR/APAR

it duly attested by a Group A’ officer or without recommendation of the concerned office or

“ 9! ; £ otherwise found incomplete are liable to be rejected. Officers who apply for the post will not be
~ allowed to withdraw their candidature subsequently. While forwarding the applications, it may be

‘N}Z/ verified and certified that particulars furnished by the officer are correct. It may also be confirmed

60%3 that in the event of selection for appomtment the officer concerned will be immediately relleved of

& his duties. DELHI ‘
40 0{1}2/
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1] 8 Pib LULL ! Director to the Govt. of India

) - M Tele: 011 _23438250

| 1\ \\9\9/“

————



N

) %68 et Braor SR gET AT

m*m:&mm*wmmmmﬁaﬁwm
aﬂtmaﬁt@m%mﬁﬁaqﬁwﬁmwmaﬂtwmﬂm?hﬂ
= @9 B Rufy F 3 acee A S I Sren

2 ug oft wenfOra foram Sar ¥

(i) Ahshach %mmmmmmméﬁw
el @€t B
(ii)ﬁﬁmﬁwmﬁlaaﬁm?h%l

(iii)ﬁﬂmﬁmﬁmﬁﬁm(@ﬂmaﬁmﬂﬁzﬁmmﬁaﬁhmm
W%mﬁmnﬁm%m%aﬁﬁr&aﬁmmmﬁam

saﬁfraﬁmzﬂqﬁmﬂﬁéaﬁmmmﬁm& 4
(iv)ﬁﬁaaﬁa;mmsawﬁéaamaaﬁammaﬁﬁﬂé%mmm

ﬁ%mmwmﬂﬁmanﬁaaﬁ@mﬁﬂéﬁ (Star sft
ATHAT &)

(i B Al e wha)



el

16 (%) 3MART 9T & waw &, 9g G YR I9YFAaT F
wada A wfaRea gaen, aRk #% @ @E&F sem@r (1)
yfaRFa df@es Ivgar (2) waewRs gfemr 3k (3)
RfFa afgw e & fuife sfalea s IepE, &
Wy # gaen wod i o1 wHar @) (Rewoh : ww
T @ 9 3rerer efie Hoee &) }
16 (@) uafeudr : 4
IFligaR Faar Prfaf@a & wau & gaen sy -
(i) 3rpeemer g 3R Relcw aur v deeew
(iR sEghy srfieRes g

(lyearaafe fowml dwast affedl @ deus sk
(iv)3raeY amer § sfigpa 3ruan werew & faw e Rew
(VR sepRiu | e Aes Ry srfelie g
el @

(VIR 3=

(Reeuoft : Famer Irvied @ W FuAT e ofe werew
)

17 F9ar 3o & & v sfafgfFa (amdewdh)
[fRegel GA-ASTR YR # 9T AdEs WO ¢
(Fea/msg @R F rtle 3R & Faa ‘Rega &
e g #] R T e & 3HfiqaR Fad Feuditaw
Iy & v g §)

# “TEdArrRETs g AR 1 Rwer Faw ash
Iqerey gWN oiw RfFa afiaw & “cwdil” svar “Rewa
Froar “go1: VSR” garT acdt &1 Ry dk @ seaw e
g

18 #41 39 Jefqfa snfa/ sqgfRa serenfa fr Ao
I ¢

A AT ofas / BAema # caegds 9o ¥ 3R A3 swd qff e @AY g@Er
YA IERAS Weadl | F FesE ¥ wEa qEaden qann Rftad wafta R shawge
# o @ B 98 & v www & wHT 999 @A q@nn Aedine fear smeen| R
g wad qEen [ saR Ad gft el # 3% 3Rk v ¥ aw A A F} R w
arer R Rw 1 gy A st T @

ﬂﬂiih‘ AT [=mee—m—————————
= & g ————

A
3



9.1 Royoht : wgar ¥ & vRfgRa w sfRwERAt & awe
# 0 Rl & andea 3o AW Fsufaemr qErr dad
AN , wadar gt 3R gcafasst yAONE A
;R e s= TR

9.2 Rroqoft : I FreA 9 (1) AR 9(¥) F AFA I 37
st Awal § § AT @ P WAEF FSUETSAT § FH
yRfgfRa W 98 YROT FX @ ¥ W H9A AW FU
Farsar & a3l oft goneR W §

10 I¥es @ 9F # IR F g sRgRa © afa
frar ¥ @ Ao sRfegREa & aow e & ale
3k 3= =GR
11 A= QeR & IR & yfafea =R
FIAT Jea@ H{ - Pefaf@a & siada s ¢
(mm#mﬁﬁmmmﬁﬁvzﬁ)

(%) Fog TIHR

(@) TST AR

(3r) TR WIS

(a) SR 39HA

(%) frafagarea

(=) =T

12 mmﬁ:wmmmﬁaﬁrmﬂg
srrar f1st & Bst A3 F FERA §

13 4T 3T ¥a4 F TN daaaa & & IR & A
Fetrer v 3R weue O ddeee & IeaE W

14 gfawrg smeRa o TR@fewr

dads F Her aa pEf-CC) For aR@fouan

15 AT ITAaF ¥ WS F WGET ¥ S Few WHR H AW IAAAG FI HTHOT TG Fal
At dse qann oY Prafafla sl quf areh sewae daa gt Joee #r e

a3 qE @ WRd | AEmS  sudaRA ey | For aRefew
Her das I oY M (IAST-3reT
=GR & 3T)




7 srafrar Ao & waR| af A T i @ A R EETRR GERT Rt
Ffyorg srer ofie doea #

FHraTaa/
T

YR 9T
aa ug

)

GEQ ﬁﬁ'ﬂﬁﬂ'

kL

a3
qq &l
ds 3k
Aaet

F & TEEY
(ega w
#) ora#
yafga 9g F
/| e nfaa
Heqea I
RAffsear @
T g

s Agcaqet : TR & qga Fipa daw I3 qur 93 Jaw FER F v @R
At ¢, sufAT U oo J¢ fFar sen Tty Faa PR ur W o 9T & daa
dz 3k I3 a9/ IawE F Ieaw AT ST TRY| adAEE Aqe ds R IF daE & W
vidireaeddt & sal &1 PreEr @fdse B se sl srdes g@rT W e e B

T B :

FRTIT/EFAT iy vaTddY TP | @ as
& ded meRa ads,
Aaa d3 3k A aaw

8 FdAE VSIIR & F&EHY HYT ded 3rgar

regrlt rgar IduET sryar vl

9 wlfgRa / ssEw 3R W ulRa

TAAS VIR & AAS A FIAT 3oa@

%) URIAS

Forfa
e

w) wfafagfFal
I W

g &
afer

) HrAEH H HA
Laeice]

) HE "edA H
areafas wwed #
aiRd 9g &1 A
3 3=




FaY-11
IdcA 9F &I UIRT

1 s 3R gar (Fase HaRl H)
Aasa |50
& e

2 o=# A Eud @a #)

3 (i) ¥ar & 3R H aE
(i) FeaReT WHR FgAl & ata
Jarfagfar #r aia

4 AfRF Jgaw

5 #4195 & fav nfa dfds 3k 3
Fgaw g FA ¢

(@ g far oAl & Pifa sgar &
FHET ARN ME @ A IS VAT F Iead
)

RagaREFa oftes F susfeaf@a FftE g@RT WIod eI
Jrgan/3THa HTERTF
ITARIF

—— )

w) FqHa )3

i Tiny AT
%) 3gdr &)3Te el
w) I @IIE

s.1m:mmmﬁmmmmmm
ﬁmﬁmmmmm#mmmmmaiﬁmmBﬁﬁ
Tefiig F ¥ T 5@ SaH B gaftia S H RIS

5.2 Rt 3N TR FEaEt & A X s & Wow ged R qur wES
fRwat ) fése Fw g

6 3T & 1§ wRfedl & amew & FaAT
a5 SeaE WY & W 98 F v maaw
FréaTe 3R FE & IHT WA ¢

s.1m:mw¢m#mmmmamma@wmm
(S # wfafive) # gffe wwa gu srqfwat Reml & ol Ry feeqofirefSemion
Yoy I g1 '




N A

e & Avegd AR gE e o defouw R F ww A @,
¥ wrr Y sk S & sremar Pt R & arer 6 sofy,
(ii)mmmmmmWMmm@
warsal a1 afeds daey 3uHAT a1 ReaRemert a1 AwET e
yopau a1 dd deumt & e R F aregreh @ Ay
A1 (YT F1) AR IASh ¥ B o swd R, adw v
¥ aFAIhr a1 s R F IgEe F oW af 1 g
ar

- Y TER A VST TERT AT R FHET a1 FhEh Forsat
o wites et suwAT a1 Reafret ar awrar wo s
a1 At wewst & e R ik siaeht F sreaow @ RS ar
ISR & I (U) 1 aw af # Iegee |
TG :
(Y Aegame a1F & AR® (gudh) T W RO & sfR_R=w
wRur sredt syt A aftfa Rt ow s sreawe R
o
Reoqor: s vad & 4} Remhy s oy f 9T
¥, viafegea w Pyl 39 Rar P o@ & Rw am a8 @i
i @ viafagsa safFa sh weafa qarr Pyl g Rer B
a= & fav g adt g

9g & Haed

FgEa fdvs, T IeEE U F Hewwa sk wReor aaer &
R g | & R daedt sk Remi & seia seEeet @R
mmwﬁammmmmmmm*
Faw A Remfady & | 3 A s F fw gaw o1 @ e
Fedls g sRiwA & daw A afeor el s e
R F@ F Qe s @ & e wer F FRRa sftelat
F1 Aviqe st F& IR { e F qomEer F guR O




dar A,

© W G ke e

IR
[ )

12,
13.
14.
15.
16.
17.
18.
19.

g wER & asit Frer/fasmr
egafa afeared|

39 yseafa aRa@a|

YUTHA FETET|

s aRaEmg|

SRT &1 Aaraa e
AMHEsTRSIEsT gRaEd|

| WS daT WA

FET wasar ATl

. 9RA & s vd AgaEr qEs
. F FHAET (AT AT ReoR v FeHR R aur vorsm @ &

ot rftraTi3wr/armeT|

g FAAeT F Wl FET e

waft UoT FHRET TS &1 THN |

frus (NRlaFNSFrTads), TN &, 6 Jed]

R, FT B witeror seue, a8 Reeh

e, & s g, 7§ Rl

afss aesT e, Tar.and Y. TorsmeT fasmT

e BEA| :

sfafiea ufaar 20 |

A

( 3 FHHAT )
e, R WHR
guas: 011 23438250



(W

&1.313011/20/2021-T .an.(ﬁ?.aq.am.)

HRA TR
E HAEH
roreTST AT

gt aer, T LA HL-2 #a,
at Rea-1, R | /912022

HETEE_AYA 0 .| Fo 20k

m:-qm,mmtmmwmmap,mmn
Hug v Fewen Fd Feaeg, # W fAews doifa daw wEa-12 ¥78,800-
2,00,200 (q& T I -3, £15600-39,100+7600) ¥ o vl = wREgREa
YR 9T AT

wgm,mm*mmmﬂm@ma@*mmh
#ud IR Fewar A TIF Prers Wl daw d@e-12 ¥78,800-2,09,200 (@& st
e -3, i15600-39,1oo+7600)a:a’rqa’iaz’rqﬁﬁgﬁamcnranﬁa;m. g
M#mﬁﬁmmm%uwﬁtmmmﬁaﬂtmmm
Wﬁa@u—n#hm%nwmwmﬁamﬂmﬁmm,mmmmt
Rt 17 St 2010 & wried A9 T 6/8/2009-F (ae-ll), THE-EAE W aARi,
& sPatad wauE ¥ en Rfrada fr e |
2. mza@u%%wwﬁmm,@w@mm,ﬁ%mm
mrmmgm*mw(ammmm(m-mﬁ,wmm$
mmmwmﬂw%mwmmﬁﬁmmﬁmﬁ

() m&wmm*mmmmaﬁzowmﬁﬂmwm
ﬁﬁmmmﬂmmﬁlﬂauﬁmmwwwm

(D) Fgtersar WAT 99 |

() thm@mmmmm:awaawmm
mﬁmmmmmt.mmﬁl

() mm«mwaﬁﬁma:muﬁ:s\gmwmmnm
ml(ﬁﬁganﬁaamﬁm"w'mﬁmﬁmmm

) FrdeF & @aw # wad et AT =

3. mwmw#mm$wmmmqamm$mw
mmﬂwﬂmmmmmﬁmmwmm
démmaﬁrmﬁravﬁmmﬁﬂmmm,ﬁaﬁﬁqﬁwm
aﬁ%mm|mmmﬁ#ﬁmmﬁmﬁmaﬁaﬁ
sty andt @it e o I I WA TW aw A wiw wd gfee T @ s
mmﬂmmﬁ#mmﬁmw%lwmaﬁaﬂg&mamﬁs
ﬁfgﬁaa:mgﬁma%mﬁﬁ,aﬁmmiaﬁmmwma

mml ° / r
( e FARX

B e, AR TR
geems: 011 23438250



L5

(98]

W ge IR oy b B

12.
13.
14.
15,
16.
137/

18.
19.

- s
All Ministry/Department of Government of India.
The President’s Secretariat, New Delhi

The Vice President’s Secretariat, New Delhi

The Prime Minister’s Office, New Delhi.

The Cabinet Secretariat, New Delhi.

Election Commission of India, New Delhi.

Lok Sabha/Rajya Sabha Secretariat .

Union Public Service Commission.

Central Vigilance Commission.

. Comptroller General of India, New Delhi.
11.

All officers, Desks and Sections in the Ministry of Home Affairs (proper), Department of Justice
and Department of J&K Affairs & Department of Official Language.

All Cadre Unit of Ministry of Home Affairs.

All State Government & UTS

Director (Training/Policy/Technical/lmplement), Department of Official Language.

Director, Central Hindi Training Institute, New Delhi.

Director, Central Translation Bureau, New Delhi .

Senior Technical Director, NIC, Department of Official Language, New Delhi for placing this
OM on the website of Department of Official Language.

Guard File W *l M |

Spare copy 20

( ANAND KUMAR )
Director to the Govt .of India
Tele: 011 23438250
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Qualification, experience and other details required for the post of Joint Director, Central Transla
Bureau, Department of Official Language, Ministry of Home Affairs, New Delhi.

Name of the post

Joint Director

No. of Post(s)

02 (Two)

Classification

General Central Service Group ‘A” Gazetted Non-Ministerial.

Scale of Pay

Pay Matrix Level-12, 378,800-2,09,200 ( Pre-revised PB-3,
%15,600-39,100+7600% Grade pay) .

Period of deputation & age

The period of deputation including period of deputation in another
ex-cadre post held immediately preceding this appointment in the

limit. same or some other organization/department of the Central
Government shall ordinarily not exceed four years.
The maximum age limit for appointment by deputation shall be not
exceeding 56 years as on the closing date of the receipt of
applications.

Eligibility Deputation:

I. Officers from the Central/State Government/Union Territories:-
(a)(i) Holding analogous posts on regular basis in the parent cadre/
department; OR

(i1) with five years’ service in the grade after appointment thereto on

- a regular basis in posts in the Pay Level-11 of the Pay Matrix

%67,700-2,08,700/-) or equivalent in the parent cadre / department;
and
(b) possessing the following educational qualifications and
experience namely: )
Essential:
(i) Master’s Degree of a recognized University in Hindi with
English as a compulsory or elective subject or as the medium of
examination a t the Degree level,

OR
Master’s degree of a recognized University in English with Hindi as
a compulsory or elective subject or as the medium of examination at
the degree level,

OR
Master’s degree from a recognized University in any subject other
than Hindi or English with Hindi medium and English as a
compulsory or elective subject or as the medium of examination at
the degree level,

OR
Master’s degree from a recognized University in any subject other
than Hindi or English, with English medium and Hindi as a
compulsory or elective subject or as a medium of examination at the
degree level,

OR
Master’s degree from a recognized University in any subject other
than Hindi or English, with Hindi and English as compulsory or
elective subject or either of the two as a medium of examination




A\
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and the other as a compulsory or elective subject at the degree level;

(ii) Ten year’s experience of “using/applying terminology
(Terminological work) in Hindi and translation work from English
to Hindi or vice-versa preferably of ‘ij‘c‘hnical or scientific literature
under Central/State Government/Autonomous Bodies/Statutory
Organizations/Public Sector Undertaking/Universities or recognized
Research or Educational Institutions.

OR
Ten year’s experience of teaching in Hindi and English or research
in Hindi or English under Central/State Government/Autonomous
Bodies/Statutory ~ Organizations/Public ~ Sector = Undertakings/
Universities or recognized Research or Educational Institutions.

Desirable: Study of one of the languages other than Hindi included
in the Eighth Schedule of the Constitution at 10" level from a
recognized Board.

Note 1: The Departmental officers in the feeder categories who are
in the direct line of promotion shall not be eligible for
consideration for appointment on deputation. Similarly,
deputationists shall not be eligible for consideration for appointment
by promotion.

Duties of Joint Director He will be in charge of the Evaluation and Training Division of the
Bureau. He will evaluate the Hindi transition work done by the
Translators working in various Ministries and Departments provide
guidelines for translation technique, and to improve the quality of
Hindi translation. He will responsible for running Training courses
in translation technique for Hindi Translator, to prepare training
material and associate literature. He will also provide guidance to

the officers of the Translation Division.

3

[
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ANNEXURE-II
BIO DATA/CURRICULUM VITAE PROFORMA

1. Name and Address (in Block Letters)
(Mob. No. and E-mail Id)

2. Date of Birth (in Christian era)

3.i) Date of entry into service
ii) Date of retirement under Central/State

4., Educational Qualifications

5. Whether Educational and other qualifications
required for the post are satisfied. (if any
qualification has been treated as equivalent to
the one prescribed in the Rules, state the
authority for the same)

Qualifications/Experience required as mentioned Qualifications/experience possessed by the

in the advertisement/vacancy circular. officer
Essential Essential
A) Qualification A) Qualification

B) Experience B) Experience

Desirable Desirable
A) Qualification A) Qualification
B) Experience B) Experience

51 Note : This column needs to be amplified to indicate Essential and Desirable Qualifications as
mentioned in the RRs by the Administrative Ministry/Department/office at the time of issue of
Circular and issue of Advertisement in the Employment News.

5.2 In the case of Degree and Post Graduate Qualifications, elective/main subject and subsidiary
subjects may be indicated by the candidates.

6. Please state clearly whether in the light of
entries made by you above, you meet the
requisite Essential Qualifications and work
experience of the post.

6.1 Note: Borrowing Departments are to provide their specific comments/views confirming the
relevant essential qualification/work experience possessed by the Candidate (as indicated in the Bio
data) with reference to the post applied.
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7. Details of Employment, in chronological order. Enclose a separate sheet duly authenticated by~ ‘

your signature, if the space below is insufficient.

Office/Institution | Post held on | From
regular basis

To *Pay Band and
Grade Pay/Pay
Scale of the
post held on

regular basis

Nature of Duties (in
detail) highlighting
experience required
for the post applied
for

4

L &
*Important: Pay-band and Grade Pay granted under ACP/MACP are personal to the officer and

therefore, should not be mentioned. Only Pay Band and Grade Pay/Pay scale of the post held on
regular basis to be mentioned. Details of ACP/MACP with present Pay Band and Grade Pay where

such benefits have been drawn by the Candidate, may be indicated as below:

Office/Institution Pay, Pay Band, and Grade Pay. From
drawn under ACP/MACP
Scheme.

To

8. Nature of present employment i.e. Ad-hoc or
Temporary or Quasi-Permanent or Permanent

9. In case the present employment is held on
deputation/contract basis, Please state-

a) The date of initial | b) period of appointment ¢) Name of the parent

appointment on deputation/contract office/organization to | and Pay of the post
which the applicant | held in substantive
belongs. capacity in the parent

organisation.

d) Name of the post

9.1 Note: In case of Officers already on deputation, the applications of
such officers showld be forwarded by the parent cadre/Department along
with Cadre Clearance, Vigilance Clearance and integrity Certificate.

9.2 Note: Information under Column 9 (c¢) & (d)above must be given
in all cases where a person is holding a post on deputation outside the
cadre/organization but still maintaining a lien in his parent
cadre/organisation.




10. If any post held on Deputation in the past
by the applicant, date of return from the last
deputation and other details.

11. Additional details about present
employment:

Please state whether working under (indicate the
name of your employer against the relevant
column)

a) Central Government

b) State Government

¢) Autonomous Organization

d) Government Undertaking

e) Universities

f) Others

12. Please state whether you are working in the

same Department and are in the feeder grade or
feeder to feeder grade

13. Are you in Revised Scale of Pay? If yes,
give the date from which the revision took place
and also indicate the pre-revised scale.

14. Total emoluments per month now drawn

Basic Pay in the Pay Band Grade Pay Total Emoluments

15.In case the applicant belongs to an Organisation which is not following the Central Government
Pay Scale, the latest salary slip issued by the Organisation showing the following details may be
enclosed

Basic Pay with Scale of Pay Dearness Pay/Interim Total Emoluments
and rate of increment relief/other Allowances
etc.,(with break-up details)

16.A Additional information, if any, relevant to the post you
applied for in support of your suitability for the post. (This among
other things may provide information with regard to (i) additional
academic qualifications (ii) professional training and (iii) work
experience over and above prescribed in the Vacancy
Circular/Advertisement)

(Note: Enclose a separate sheet if the space is insufficient)

16.B Achievements:

The candidates are requested to indicate information with regard
to;

(i). Research publications and reports and special projects

(ii) Awards/Scholarship/Official Appreciation

(iii) Affiliation with the professional bodies/institutions/societies
and;

(iv) Patents registered in own name or achieved for the
organisation

(v) Any research/innovative measure involving official
recognition

(vi) any other information.

(Note: Enclose a separate sheet if the space is insufficient)




17 Please state whether you are applying for deputation
(ISTC)/Absorption/Re-employment Basis.

# (officers under Central/State Governments are only eligible for
“Absorption”. Candidates of non-Government Organizations are
eligible only for Short Term Contract)

# (The option of ‘STC’/Absorption/ ‘Re-employment’ are
available only if the vacancy circular specially mentioned
recruitment by “STC” or “Absorption’ or “Re-employment™).

18. Whether belongs to SC/ST

[ have carefully gone through the vacancy circular/advertisement and | am well aware that the
information furnished in the Curriculum Vitae duly supported by the documents in respect of
Essential Qualification/Work Experience submitted by me will also be assessed by the Selection
Committee at the time of selection for the post. The information/details provided by me are correct
and true to the best of my knowledge and no material fact having bearing on my selection has been
suppressed/withheld.

Signature of the Candidate

Address with E-mail Id..........................
Date

Place:

CERTIFICATION BY THE EMPLOYER/CADRE CONTROLLING AUTHORITY
— e S LN BN ADRE CONTROLLING AUTHORITY

The information/details provided in the above application by the applicant are true and
correct as per the facts available on records. He/ She possess educational qualifications and
experience mentioned in the vacancy Circular. If selected, he/she will be relieved immediately.

2. Also certified that;

i) There is no vigilance or disciplinary case pending/contemplated against Shri/Smt

i) His/ Her integrity is certified. :
iii)  His /Her ACR/APAR Dossier in original is enclosed/photocopies of the ACR/APAR:s for the

last 5 years duly attested by an officer of the rank of Under Secretary of the Government of India or
above are enclosed.

iv). No major/minor penalty has been imposed on him/her during the last 10 years or A Tist of
major/minor penalties imposed on him/her during the last 10 years is enclosed (as the case may be)

&

Countersigned
(Employer/Cadre Controlling Authority with Seal) .



