GOVT. OF NCT OF DELHI
SERVICES DEPARTMENT: COORDINATION BRANCH
DELHI SECRETARIAT, 5" LEVEL, "A" WING

L.P. ESTATE, NEW DELHI-110002

F.10(577)/Coord./Misc. Trg./2025/081B01848/1S6 — 0

All ACS/Pr. Secretaries/Secretaries/HODs,

Uploading of Misc, Training Circular/Misc. Correspondence.

Ta

Govt. of NCT of Delhi..
Sub:
SirfMadam,

Datei~ 03-06-25

I am directed to upload the following training letter/Misc. Correspondence/office
memorandums received from various Ministries/Departments for vide circulations at thelr end.

Personnel, Public
GErievances ]
Pension,

Cepartment of

Personnel  and
Training,
Training
Divisian, DoPT,
Mew Delhi,

"Public  Policy and
Sustainable Leadership
(ePSL)” and “Public
Human Resources
Management  (PHRM)*
at WLRI Xavier School
of Management,
| Jamshadpur 2025-26.

&l. Ministry/Depar | Letter Subject Date of | Last date
Ma. | tment Mo./Date Training of
recelving
Mominat
_ N ans
1. Indra Gandhi | Dv. Mo, | GOT COLrse on | = -
Mational Forest | CS/25/9356 | "Concapt and Practices
Academy, dated 0B.05.2025 | of sacial
Ministry of Entrepranaursiio.
Environmient,
Forest & Climate
Change, Gol
2. National Dy.- fio. | Executive Development | Various dates | -
Institube of | GADS MRS 18425 Program-=Call for | between July,
Secratariat dated 08.05.2025 | Nominations. 2025 to
Training B August, 2025
Development,
Ghaziabad, U.P
(3 NPC, Maw Delhi, | Dy. No. | Residential _ Training | 23th to 277 | 09" June,
CSr2e/ 9?75 Programme on "Project | June, 2025 2025
dated 14.05.2025 | Management B
Financial Management”
at Leh, Ladakh.
i y h June
4. Mird af | Dy. No. 9908 | Long Term ODomestic | 28" July, | 25% .
ik dated 15.05.2025 | Training Programme on | 2025 2025

1of 2







ag-

K. Centra af E:Edﬂ-n 0951 | Momination of Officers B Officials | -- ==
Excellence ] for MBA (Disaster Management
Disaster 16002025 WEEk-Eﬂd{ Program % witl'::

Management, Sponsorship
Gur Govind

Singh

Indraprastha

University,

Dethi.

6. | Institute of |Dy. No. SBOS | Training regarding Prewvention, | 09" to 100" | -
Secretariat dated Prohibition and Redressal of | June, 2025
Training and | 15-05.2025 Sexual Harassment of Wormen
Management at Work Place In ISTM.

(ISTM}, Deptt,
Of Personal and
Training, MNew
Deihi. -

7. Institute of [Dy. Mo. 9956 | Training regarding Gender | 09% to 10 | —
Secratariat dated Sansitization by ISTM | June, 2025
Training and | 16-05.2025
Management

{ISTM), Deptt.
Of Personal and *
Traiming,  HNew

Cielhi.
B, Institute ‘of |Dy. No. 9957 | Training regarding Mentoring | 21th ta | -
Secretariat dated skifls by ISTM 23th  July,

Training and | 16.05.2025 2025

Management
{I5TM), Deptt
| Of Personal and
Training, MNew
Delhi.

This I= for your kind information piease.

Yours faithfully
L]
e
© -~
Encl: As above, SECTION OFFICER[CDN)/L.O
F.10(577}/Coord./Misc, Trg./2025/081801848/ /8¢ -Fo Datei- p3_png - -

Copy for information to;-

1. PS to Pr. Secretary (Services), Govt. of NCT of Delhi.

2. PA to Special Secretary (Services), Govt. of NCT of Delhl.

3. PA to Dy. Secretary-I/IL/TII Services Department, Govt. of NCT of Delhi.

4. Dealing Assistant{CON), Services Department , GNCTD with the request to

upload this letter on the website of Services Department.
/‘gﬂ}
i

SECTION OFFICER{CDN)/L.O



“wd: Mentoring skills by ISTM

g(]a:-

-

Shri Dharmendra < csdeihi@nic.in >
Wedd, 14 May 2026 5:31:45 P +0530 > ; ﬁ ?fl?lf
Ta "ShAnil Kumar Singh"=secsensoesi@nic.in= \ 'JII} ﬂi?;bﬁf

From: "Inslilute of Secretariat Training and Management (ISTM)" <isim@nic, n>
To: cedelhifiinic.in

Sent: Wednesday, May 14, 2025 4:47:05 PM

Subject: Mentoring skills by 15T

LIsTM
Sirfdadam,

Wa are pleasad 1o inform you that Institute of Secretariat Training & Management (ISTM) will be conducling a
Training Programme, highlights of which is as under:

Courss Mame : Mantoring skills

Coursa Coda ¢ MEN i EHIHG

Data -

Mode : Oiffine

Far more details, click here far "COURSE CIRCULAR® and please visi our websile al www ST, 0000,
Regards

Anjak Rana

Assistant Director

Inetifuile of Secrataral Training & Managerman!
Department of Personnel and Training (DeP&T)
JNU Campus (OLD).Olof Palme Marg,

Mew Delhi - 110087

—_—

Regards
Qo Tha Chief Secratary, Dedhl




Fwd: Gender Sensitization by ISTM Q:E}}C.

Shri Dharmendra < cadelhi@nic.in > (‘ 109 ﬂ L34
Wed, 14 hiay 2078 5:31:31 PM +0530 i.. | Ii f” !__,

To *Sh Anil Kumar Singh"csacsenvices@nic.in=

irnm: 'Ill'lalllulu of Secretariat Training and Managament {ISTM)" <istmfnic.in=
(= M

Sent: W&drbasday. Mag,r 14, 2025 4:4.4:48 P

Subject: Gender Sensilization by ISTRA

[15TM
SirMadam,

We are pleased lo inform you that Institute of Secretarlat Training & Management (ISTM) will be conducting a
Training Programme, highlights of which is as under;

Course Mame : Gender Sensiiization
Course Code ;. G5-168035-17-Merged

Date : DEdan 0Pt I 2025

Mode: | Crffline

For mare details, click here for "COURSE CIRCULAR" and please visit our website a1 waw.istm,govin.
Regards

Anjall Rana

Assistant Direcior

Institute of Secrefarial Training & Management
Ceapartment of Personnel and Training (DoP&T)
JHU Campus (OLD), Clof Palme Marg,

New Dalhi - 110067

Regards
Ofa The Chief Secretary, Delhi




&
F 1; Prevention, Prohibition and Redressal of Sexual Harassment of Women at Work Place by ISTM gﬁ)

Shri Dharmendra < csdalhif@nic.in > ool :

Tue, 13 May 2025 1:21:06 PM +0530 . 5_3'-15_ %)
i - . A T

Te *Sh And Kumar Singh"<sscservices@nic.in>,"Sh Navin Kumar Choudhary IAS"<sgad@nic.ink 2, —— -

From: "Manish Sinha” <memberf-dot@nic.in>
To: *Rajesh Singh" <sim@pic.in>

Ce: "Ehri Dharmendra® <gedelhi@ picin>

Sent: Tuesday, May 13, 2025 12:34;14 PM

Subject: Re: Prevantion, Prohibition and Redressal of Sexual Harassment of Women at Work Place by ISTM

Madam,

Please check your emailing list. Similar bulk emails are being received. It appears that this email
id has been added to 'CC' of your emailing list. Please sae.

Regards

Office of Member Financs,
Department of Telecommunications

-
1ﬂu£ﬂ
soCesm]
---- Of Tue, 13 May 2025 12:22:50 +0530 Institute of Secretariat Training and C?é" e
Management (ISTM) <istm@nic.in> wrote --- 4" :
[ZISTM™ 'L
Sir/Madam,

We are pleased to inform yvou that [nstitute of Secretariat Training & Management (ISTM] will ba
conducting a Training Programme, highlights of which is as under:

Course Prevention, Prohibition and Redressal of Sexual Harassment of Women at Work
Mame ; Flace

Course Code : POSH-26 ’

Date | 09 Jun 2025 to 10 Jun 2025~

Mode Offline

For more detalls, click here for "COURSE CIRCULAR" and please visit our webslbe at
www. istm.gow.in.

Regards

Privanka Dhull

Creputy Director

Institute of Secretariat Training & Managemeant

Department of Persaonnel and Training {DoP&T)



JNU Campus [OLD),0lof Palme Marg,
Mew Delhi - 110067

Regards
O The Chief Secretary, Defhi



Centre of Excellence in Disaster Management
GURU GOBIND SINGH INDRAPRASTHA UNIVERSITY -

"& State University established by the Government of NCT of Delhi® ,fr' e 49 ‘fT
Sector-16C, Dwarka, New Delhi-110078, INDIA, Website : www.ipu.acd in e T o
Gk COBIND S Off. : 011-25302782, 83, Mob. : 9810479919 \e }éfﬂ‘}'f’:
WP E-mail : director.cdms@ipu.ac.in, amarjest_ip@yahoo.com = o
Prof. Amarjeet Kaur GESIPU JCEDM rEF:.E‘.E,!r 212
Diracior

Dated ;0.1 95/ 263:5..

Subject: Nomination of officers & officials for MBA (Disaster Management) Weekend
Program with Sponsorship

[hear Sir,

The Centre of Excellence in [isaster Managemeni (CEDM) has been running MBA (Dusaster
Manapement) Weekend Program since 2005 under the aegis of Guru Gobind Singh Indraprastha
University (GGSIPLT. I'm writing with a reqquest to propoese nominsticn of Officers & officials by you
for MBA (Disaster Management) Weekend Program at University’s Centre of Excellence in Disaster
Management (CEDM). Our program, running since 2005, equips officers with effective disaster
management skills. CEDM has a proven track record of training batches from various organizations,
including Government Officiale with sponsorship by their departments. We've also trained 600
volunteers under the Aspda Mitra Scheme, enhancing community resilience to disasters.

We request nominating the eligible officers’ officials from your department along with sponsoring
their fees (Rs, 100050/ per annum) for the 2 Years MBA (Disaster Management) Weekend Program
The Hon'ble Vice Chancellor of the University has also made & request to the Hon'ble Chiel Secrctary
vide D.O. lefter (Copy enclosed). Eligible officers/ officials should have a Bachelor's degree with 50%
marks and one year of experience. This initiative will benef3t as follows:

|. Capacity Building with Enhanced disaster management capabilities: The program equips
officers with advanced knowledge and skills o build a skilled and knowledgeable workforce. These
officers can inform policy decisions with expertise, leading to mave effective disaster management
siratcgies and plans.

2. Better coordination and collaboration: The program fosiers networking opporiunities among
officers from various depertments and agencies, promoting inter-agency coordinstion and
collaboration, cnhancing the government's ability to respond Lo disasters and emergencies.

3. Carcer advancement and retention: Sponsoring education can boost officer morale, motivation,
and job satisfaction, potentially lsading o improved retention and career sdvancement.

The link of brochure with more details about the program s
hitps/fwww.ipn.acin/Pubinfo2025/adm25bePGI 025 pdf. The bar code of the
link is also attached for reference. For any further clarilication, the department &
interested officers may fecl frec to comtact Director, Centre of Excellence in
Disaster Management (CEDM ) at Ml:ﬂ:liln: No. 9810479915,

o ol
pefEE” Lﬁa / oo

The Principal Sceretary ) L 'i?’ﬁ'lj
Depariment of Services

Tth Level, B-Wing & 5th Level, A-Wing, LP. Estate,

New Delhi— 110002




Prof. (Dr.) Mahesh Verma g 1 Mifdig R famer RyRaea

fiwsS, MBA, PhD, DSc (ho), FDSRGS(Eng), e - 1% o, ZrenT, 71 et - 12000e

“"I_ﬁ

[/
m% )

FRARCE [Bdinl. Y08 NOEE (Gl ”{)J Gura Gobind Singh Indraprastha Universit
e Cﬁﬂ”ﬁ{ﬁ]r Sector - 16 C, Dwarks, Mew Delhi - 110078
GURLU GOBIND SINGH Ty +91-11-25302104, 25302103
T e INDRAPRASTHA  pax  : +51-11-28035243
- Nnriu;rr.:ld' Science & Technology Awardee UNI E:I.EEE‘IE ITY E-mall: so@lipa.ncin, dreermamabicsls@ gmail com

Webh, wwelipaLacin

GGEIPU/VCO 202558 51

Qec.Pagﬁ Lty NN For i
&

Guru Gobind Singh Indraprastha University is one of the leading State
Universities established by Govl. of NCT of Dethi in 1998 by GGSIP Act of 1998 to
facilitate and promote studics, research and extension work in emerging areas of
higher education with focus on professional education.

The University's Centre of Excellence in Disagter Mansgement [CEDM] has
been running MBA (Disaster Management) Weekend Frogram imparting
teaching and learning to enhance understanding in managing the disasters and
emergencics like situations,

This programme primanly aims at capacity building to enhance disaster
management capabilities, to create better coordination and collaboration ameng

different stakcholders, to enthuse career advancement apart to swengthen the
Governmenl institutions to ably respond and support the Governmenl in disasler

and cmergencies.,

This disaster iraining programme of University essentially involves in suppurting
the sociely to make it more resilient and vigilant during disaster and emergencies.

The eligibility criteria for admission te MBA [Disaster Management] Weckend
Programme is that the applicant be a holder of Bachelnr’s Degree with minimum
50% marks and onc-year cxperience, The fee structure shall be as per the
University normas.

1 shall be grateful, if suitable officers of the Government of NCT of Delhi are
nominated and sponsored by the different Departments of the Government for
admisston in the aforesaid programme of the University for the academic session

DO25-216, k:d'rd, % l
A =

Prof. (Dr.) Mahesh Verma

Ehri Dharmendra, [AS

The Chief Secretary, Delhi

Govl, of NCT of Delhi

3" Floaor, Delhi Secretariat, [P, Estate,
New Delhi = 110 002



[ 1 Long Term Domestic Traning Programme on "Public Policy and Sustainable Leadership” (PPSL) and q
"Public Human Resources Management™ (PHRM) at XLRI Xavier School of Managment, Jamshedpur - 2025-26.

Shri Dharmendra < csdedhi@nic.in > fa,
Tube, 13 May 2025 12:58:35 P *0530 ||I|,-j

To "Sh Anil Kumar Singh“<secservices@nic. in>"Nandinl Paliwal"<pstachedu@nic.in> 'Dndur[HE]M o
<dirhiedu@nic.in>,"diehedu"<dtehedu@gmall.com> =z

From: "Mukesh Kumar" <mukesh. kil 7 @gowin>
To: "K. Vijayanand, IAS" <cai@ap agpwin®, "Chief Secrefary, Bihar" <ga-bibarnf@plc.in=>, "Chief Secretary Office
Chinattisgarh” =csollice cofdovine, "D W Candavalou IAS" <cs-gpafinic.in®, "Manish Kumar Gupta” <gs-
arurachal@nec in>, "Or, Ravi Kata" <ce-assamfDnle in>, csgup@oujaalooin, "Prabodh Saxkana” <cs-
ho@@nic.in=, *Sh. Anurag Rastogt, AS™ <cs@hnnic.ine, branchirg mulL.mm “Alka Tiwar® =gs-
Jharkhand@nic.in>, csfbkamataka.gov.in, cheifsecy@kerala.govin, "Anurag jaln” <ca@mp.nicin>,
chisfsecy@maharashira.gowin, “es-manipur® <cs-manipuninic.n=, “sse-meg* <cso-meg@Enicin>, “cs-
mizoram" <cg-mizoram@@nic.in>, "Jan & Alam, Chief Secretary Magaland” <genghfnic.in>, "Shri Manaj Ahuja"
cesorfiffnic in>, "Chief Secretary Punjai® <cef@punjab govin>, csraj@@rajasthan qovin, "Shr Ravindra Telang,
IAS" <cg-skm@@hub.nlc.in>, cadtngowvin, “CS Telangana” <csi@telangana.qovin™, “cs-tripura” <gg-
ripurad@nic.in>, "CHIEF SECRETARY OFFCE GOVT OF UP" <gsups@nic.in>, "chief secretany” <gs-
uttaranchal@nic.ln>, “Dr. Manoj Pant” <cs-westbengal@nic.in=, "Dr. Chandra Bhushan Kumar IAS" <gs-
andamanfnic.in>, admo-chandigarh@nic.in, “Administrator DNH DD" <administrator-dd-dohf@nicin™, "Shn
Dharmendra” cgmgjﬂu@m} "Praful Patel” <lk-admipf@nic.in®, "Or Sharat Chauhan, LA.S | Chiel Secrelary
1o Government, Government of Puduchemy™ <65 panfinic.in=, "ce=jandk” <cs-jandkgnicin>, 'Adulsnr to LG®
<advisor-lgdadakhdaoyin=, “Tanu Shree” <direciordhlifcaomod. nic o>
Cc: "Mang] Kataria” <manoj.kataris 14@nicin=, "UMA MAGESH (US-PSUY <uma magesh@nlc.in>, "Vijay 5"
<vijgyaEicag gov.in>
Sent: Tuesday, May 13, 2025 12:32.07 PM
Subject: Long Term Domestic Traning Programma on "Publie Palicy and Sustainable Leadership” (PPSL} and
"Public Human Resourcas Managament” (PHRM) at XLRI Xavier School of Managment, Jamshedpur - 2025-
286,

Respected Ma'am)/Sir,

Kindly find the atbachments.

Wwith Begards,

Mukesh Kumear,

ASD (LTDP),

Training Bieisian,

BoPT, Metw Delhi 110067

-

19:5-72

Ragards
Oia The Chiel Sacretany, Delbi

M {,147
2 Attachment(s) W J N(H

Signed Circudar of 16t PPSLat ... signed circular of 15t PHRM al .
[ el BES KE .



No. T-13017/4/2025-LTDP
Government of India i
Ministry of Personnel, Public Grievances and Pensions Qif '
Department of Personnal and Training
{Training Division)
3" Fioor Block-IV, Old JNU Campus,
Mew Mehrauli Road, New Delhi-110067,
f 2
Dated: | g[‘vlay. 2025

To
1. Secretaries (All Ministres/Departments in Government of India)
2. The Chief Secretaries to all State Governments
3. Administrators of Union Termrtories
4, All the Cadre Controlling Authorities
&, Directors General/Directors of Central & State Training Institutes

Sub: Long Term Domestic Training Programme "Public Policy and Sustainable
Leadership" (PPSL) - by XLEIl Xavier School of Management, Jamshedpur — 2025-

28,

SirfMadam,

It is hereby informed that XLRI Xavier School of Management, Jamshedpur in
collaboration with this Departmemt is offering a Long Term Domestic Frogramme on

“Public Policy and Sustainable Leadership” (PPSL) from sluly.28%, 2025 PPSL is
designed as a 1-year hybnd programme and shall be carried out at XLRI Campus.

Course ago

2, The PPSL has been conceptualized as an officer friendly, domestic training
programme on Public Policy and Sustainable Leadership without any international
component. This provides the advantage of minimal dislocation of officers from their
workplaces and allows them to continue with their current assignment/posting during the
duration of the course. The program shall consist of six modules, each of 30 hours
duration, to be delivered via a hybrid model with two domestic residencies involving
intensive classroom sessions, distance and e- leaming modules, and multiple oniine
preparatory and follow up sessions, Drawing upon the more than 25 years of experience of
XLRI in delivering hybnd programs, the PPSL program will use the latest technological

tools to bridge the distance without compromising on the program delivery.

3. The programme structure is as under:

= The Duration of PPSL is one year.

Mamm 4 wf 17



« Of the total 180 hours of classroom teaching, 150 hours will be held online and the
rest on campus (XLRI Jamshedpur and/or XLRI Jhajjar NCR).

= Online Classes will be held on Sundays, with typical class hours from 10 AM to 1
PM. On some Sundays, there might be an extra session from 2 PM to 3:30 PM.

« All the online sessions will be synchronous, Iive and interactive.

= Every module will feature guest speakers from relevant subjects.

s« There will b2 an exam at the end of each module. Participants who successiully
complete all the six modules, all the exams at the end of each module, and a
capstone project will be given a program completing certificate during the
graduation ceremony to be held at the end of the program.

» Each participant will be required to work on a capstone project on Public Policy
under the guidance of one of the faculty members invalved in the program. The
output of the project will preferably be in terms of policy insights (working paper) but
can be in other forms based on the mutual consent of the faculty advisor.

s The Graduation ceremony will be held on the campus of XLRI Jamshedpur.

4 The programme is open to officers belonging to All India Services ({Indian
Administrative Service, Indian Police Service and Indian Forest Service), Central Ciwil
Services (Group 'A"), faculty members of State Administrative Training Institutes (ATIs)
and Central Training Institutes (CTis) and also Officers of the State Civil Services (Group
"A') subject to the eligibility conditions as enclosed.

5. Details of the ‘Terms and Conditions' of the pregramme, application form and
other documents are enclosed with this letter. Further details with regard to this
programme may be ascertained from Dr. Kalyan Bhaskar, Program Director, Public Pelicy
and Sustainable Leadership (PPSL). XLRI| Jamshedpur- 831001 via emall on
ppsl@idr.ac.in and kalyanb@xlr.ac in. and websites of DoP&T, Training Division's website

htto.ddopitrg. nic. in/

8. There will be an exam at the end of each module. Participants (nominated officers)
who successfully complete a) all the six modules, b) all the exams at the end of each
madule, and ¢} a capstone project, will be given a program completing certificate during
the graduation ceremony to be held after the end of the program in XLRI Jamshedpur,
Fach participant (nominated officer) will be required 1o work on a capstone project on
public policy under the guidance of one of the faculty members involved in the program.
The output of the project will preferably be in terms of pelicy insights (working paper} but
can be in other farms based on the mutual cansent of the faculty advisor. The public policy
issue can be identified in consultation with the respective ministries and departments to

which the participants are attached fo.

2/



. Nominations of suitable officers in the prescribed pro-forma may please be sent o

this Department through their Cadre Controlling Authorities so as to reach us on or before C;M{J

r__l‘ﬁ-_‘l"l'.!_‘_ MNominations received after this date will not be considered. The

nominations would be scrutinized and officers shortlisted by the selection committee based
on profile and statement of purposs, fulfilling the conditions of efigibility will be called for
interview/discussion by XLRI. The discussion will be on a virtual platform and the date and
time will be intimated to the officers by XLRI In order to save tme, the officers are
permitted to send an ‘Advance Copy' of their applications directly {o this office and XLRI
via email to ppsl@xiriac.in and xlead officei@xri ac.in. The officers will also be called for
discussion based on their advance applications. However, final selection will be subject to

receipt of hisfher formal application, duly recommended by the Cadre Controliing
Authorities along with Vigilance Clearance and approval of Competent Authority in DoPT.
Therefore, it is in the interest of the officers to get their applications routed through their
Cadre Controlling Authorities as early as possible.

B. All Ministnes/ Departments/ State Governments/ UTs/ CCAs etc. are advised to give
wide publicity to the programme, upload this circular on their websites for the information of

all concerned and encourage the officers to apply.

Yours faithfully,

Encl: Terms and conditions Kb ,_ﬁﬂ._}}ﬂ"’-'l

{Uma Magesh)

Under Secretary to the Government of India
Telephane: 011-26706310

Me e ™ g s



Copy o

The Comptroller and Auditor General of India, New Delhi

Secretary, Union Public Service Commission, New Delhi

The Election Commission of India, New Delhi

Controller General of Accounts, New Delhi

Deputy Director General (Training), Department of Post, Dak Bhavan, New Delhi

Deputy Director General (Training), Department of Telecom, Sanchar Bhavan, New

Deihi

. Director (Training), Railway Board, Rail Bhavan, New Delhi

8. Director (Police), Ministry of Home Affairs for nomination of IPS Officers

8. Director General, CPWD Training Institute, Nirman Bhavan, New Delhi

10. Director, Bureau of Police Research and Development, CG0O Complex, New Delhi

11.Establishment Officer. Department of Personnel & Training, North Block, New Delhi

12.Deptt. of Personnel & Training (CS Division), Lok Nayak Bhavan, New Delhi

13.Dr. Kalyan Bhaskar, Program Director, Public Policy and Sustainable Leadership
{(PPSL) Program, at XLRI Jamshedpur — 831001 with reguest to consider applications
received on or before June 15", 2025,

14.5hn Clarence Toppo, Corporate Program Department, International Centre, XLRI, CH.
Area (East), Jamshedpur - 831001,

15.NIC, Training Division, for uploading the nofffication on DoP&T websie
(hitos #dopt.gov.ind) and Training Division's (hitps#dopttrg nic.ind) webpage.

L p—e N—ﬂ—y"ﬂﬂ
{Uma Magesh)

Under Secretary to the Government of India
Telephone: 011-26706310

R
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Terms and conditions

1" One-year Programme in Public Policy and Sustainable Leadership (PPSL) at
XLRI-Xavier School of Management — Jamshedpur/ Jhajjar (Delhi NCR)

The 1% One-year Programme in Public Policy and Sustainable Leadership (PPSL)
at XLR|-Xavier School of Management — Jamshedpur/ Jhajjar (Delhi MNCR) will commence
from July 28" 2025. Unlike the other existing Long Term Domestic Programmes of this
Department, which have full time components of institutional altachment, the PPSL has
been conceptualized as an officer friendly domestic training programme on Public Palicy
and Sustainable Leadership without any international component. This provides the
advantage of minimal dislocation of officers from their workplaces and allows them fto
continue with their current assignmentiposting during the duration of the course. The
program shall consist of six modules, each of 30 hours duration, to be delivered via a
hybrid model with two domestic residencies involving intensive classroom sessions,
distance and e- learning modules, and multiple online preparatory and follow up sessions.
Drawing upon the more than 25 years of experience of XLRI in delivering hybrid programs,
the PPSL program will use the latest technological tools to bridge the distance without
compromising on the program delivery.

Thera will be an exam at the end of each module. Participants {(nominated officers}
who successfully complete a) all the six modules, b) all the exams at the end of each
module, and ¢) a capstone project, will be given a program completing certificate during
the graduation ceremony to be held after the end of the program in XLRI Jamshedpur
Each participant (nominated officer) will be required to work on a capstone project on
public policy under the guidance of one of the faculty members involved in the program.
The output of the project will preferably be in terms of policy insights (working paper) but
can be in other forms based on the mutual consent of the faculty advisor. The public policy
issue can be identified in consultation with the respective ministries and departments 1o
which the participants are attached fo.

2. Eligibility:;

The programme is open to officers of All India Services (lAS, IFS & IFoS), Central
Civil Services {Group ‘A", faculty members of State Administrative Training [nstitutes
[ATls) and also officers of the State Civil Services {Group A’} subject fo the following

eligibifity conditions:

[Lengthaf | Officars should have completed 5 years of Group ‘A’ service as on
service commencement of the programme.

Age The officers should have at least five years remaining service after
completion of the programme.

{

Earlier F_The officers should not have undergone a training Programme of 12-

Fiame =& 4

¢1f
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Training | weeks or more duration in India during a period of 5 years preceding ‘
the date of commencement of this Programme. Further, the officer L_("‘ ) i

should not have undergone a Programme of training abroad of more
! than 2-weeks in preceding 2-years, more than one month in|

i' preceding 3-years or more than six months in the preceding 5-years.

—— —_—
— ———_o

3. Course Fees:

{a) The course fee for the programme is Rs. 2.50 Lakh {Rupee Two Lakh Fifty
Thousand Only) + Goods & Service Tax (GST) as per applicable rates per participant.
The fee 1s inclusive of Course materials, Access to XLRI's on-campus and virtual library
resources, Faculty costs- travel & henorarium, Participant accommeodation {campus
Boarding and lodging), IT & infrastructure support during the duration of the program.
MNetworking lunch andfor dinner held dunng the programme. The nomination for the

programme and payment of course fee shall be made by the Cadre Controlling Authorities
[for exampie, DoP&T for IAS, Ceniral Secrefariat Service (CSS) and Central Secrefanal

Stenographers' Service (CS38) Officers, MHA for IPS officers, MOEF for IFoS officers
gic.]. In case an officer is posted in an office cutside hisfher cadre establishment, the

nomination may be done by that office in consultation with histher Cadre Controlling

Authority.

(b)  The Program fee [Rs. 2.50 Lakhs (Rs. Two Lakhs and Fifty Thousand Only)] plus
(Goods & Service Tax (GST) as per applicable rates need to be paid in full at the time of
joining the program orfand in any case within 30 days of commencement of program.

4. Programme structura

a. Duration: The Duration of the PPSL Programme is one year.

b. Programme Design:
s Of the total 180 hours of classroom teaching, 150 hours will be held online
and the rest on campus (XLRI Jamshedpur and XLRI Jhajjar- Delhi NCR).
There may be additional hours of engagement including the online
interactions and remedial sessions (if required)
s The onlfine sessions will typically be conducted on Sundays, with tentative
class hours from 10 AM to 1 PM. On some occasions, there might be

additional sessions conducted in the second half of the day. All the online
sessions will be live and interactive. Parlicipants may be provided with

e e ™ LAY



access [o the recorded sessions for a certain duration.
yle
c. Programme Modules: There will be six modules, each of 30 hours in the program
The modules will focus on a) fundamentals of public policy, b) public finance and
management, c) public policy instruments, d) data analysis for public policy, e)
public policy and business strategy, and ) sustainable leadership. Topics to be
covered in these modules include ongins, theories, and models of public palicy,
public policy processes and institutions, fiscal federalism, typologies of policy
instruments, policy evaluation, overview of qualitative and quantitative research
metheds, data analysis and interpretation for public palicy, public policy - corporate
policy interface, non-market strategies, public private partnerships, technology as
an aw for public policy, styles of leadership, managing diversity and equity, and
leadership for public palicy.

Within these modules, there will be multiple sessions using different pedagogical
approaches inciuding, but not limited to, case studies, role plays, lectures,

simulations, experiential learning, and audio-visual aids.

in case any participant is unable to attend or complete a module, the program offers
the flexibility to complete that module with the next batch. The modalities for the
same will be decided in mutual consultation between the participant, the concerned
ministry or the departiment the participant is attached to, DoPT, and XLRI.

= (Capstone Project: Each student will work on a capstone project under the guidance
of a faculty advisor. The output of the project can be in terms of a policy insights
{working paper) or any other format mutually deemed fit by the paricipant, the
faculty advisor, andfor the concerned ministry or departmeant to which the participant

15 attached to.

» There may be guest lectures, workshops, and field trips during the residencies to

provide diverse perspective Tor the participants
» XLRI's programs emphasize high academic rigour and “no exception” policy. The

participant must complete all modules and obtain a passing grade in each of the
modules and averall, to be eligible to graduate from the program,

L e e~ B




* A participant missing out on any module, component or a significant part thereof will
have to complete the program with the next balch seeking a leave of absence after qu ¢
mandatorily attending the first term.

* The graduation ceremony will be held in the middle of 2026 at XLR| Jamshedpur,

5. Programme Schedule (Tentalive)
[Residency  |StartDate | End Date “Module/Location
|Fistogline |\ 1o 200 -
nteraction u ¥ | - i
(Preparatory) ¥ Online
Residency 1 | July 28,2025 | July 29, 2025 Jamshedpur
Second Online . -
; November 12 -
{ Interaction - Online
(Follow-up) | 2025
— o o SRR S -~ g b L e _1_ T
Residency 2 December 1, 2025 | December 2, 2025 E Jhajjar (Delhi NCR)
Third Online T
Interaction | February 8, 20268 | - Online
(Follow-up)
Graduation | g 9006 ' Jamshedpur

eremany | !

b e e o

. Hostel Facilities
XLE| will provide rent-free furnished residential accommodation in the Institute to
the participants and will arrange a boarding facility, which is included in the course fee

7. Conditions for officers admitted to the programme:

In case of officers. sponsored by the Government of India/State Gowvernments for
this programme, the entire period of absence from duty on account of residencies/travel
will be treated as on duty under FR B{E)(b){i}.

B. Selection procedure and forwarding of nominations
(1) The Cadre Confrolling Authority (CCA) should recommend names of only those
Group "A’ officers who are likely to stay with the CCA for some maore time.

(i) Officers on deputation to Government of India under the Central Staffing Scheme
must have completed at lzast two years of their tenure on central deputatioh on
the date of this notification to become eligible to apply for this programme. It may
be noted that in respect of Officers appointed under the 'Central Staffing Scheme’,

Flems A =&



NOC” from the Office of Establishment Officer, DOPT should be obtained before
forwarding their applications/nominations for the Long Term Domestic Programme. Y E}k‘

() The faculty members of the Stale ATls who have completed at least three years
on the date of starting of the program are also eligible to apply for the programme.
However, those faculty members who belong to State Civil Services need not
necessarily fulfiil this condition. The selected faculty members, however, would be
required to stay in the ATI for next three years after completion of the programme.

Forwarding of nominations
(i) Concurrence of State Governments, wherever necessary, would have to be

obtained by the Cadre Controlling Authority before sending the nominations to

DoP&T,

(iy Copy of the application form and other documents are attached. The same may
also be obtained by sending an email to ppsl@xlri.ac.in or xlead@xlri.ac.in or by
logging on to DoP&T, Training Division’s website hitp/Adoptirg. mic.inflr htmi. Cadre
Centrolling Authorities are requested to forward duly filled applications in respect of
suitable officers (who are clear from wigilance angle) along with complete
nformation in Part- B of the Application Pro-forma so as to reach us on or before

June 15", 2025,

(i) Nominations received after the due date will not be considered.

(iv) In order to save time, the officers are permitted to send an Advance Copy of the
application to Dr. Kalyan Bhaskar, Programme Director, Public Palicy and
Sustainable Leadership (PPSL) Programme, XLRI Jamshedpur — 831001 via email

on ppel@xir.ac.in and kalvanb@xlr_ac.in.

(v} The nominations would be scrutinized and officers shortlisted by the selection
committee based on profile and statement of purpose, fulfilling the conditions of
eligibility will be called for inferview/discussion by XLRI. The discussion will be on a
virtual platform and the date and time will be intimated to the officers by XLRI. In
order to save time, the officers are permitted to send an Advance Copy of the
application directly to this office. The officers will also be called for discussion based
on their advance applications. However, final selection will be subject to receipt of
his/her formal application, duly recommended by their Cadre Controlling Authonties
and approval of the Competent Authority in DoPT, Therefore, it is in the interest of
the officers to get their applications routed through their Cadre Controlling

Authorities as early as possible.

P e O
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Before joining the programme, the officer is required to execute a Bond to the
extent that “in the event of histher failing to resume duty or resigning or retiring from
service or otherwise guitting service, without returning to duty after expiry or termination of
the period of the programme or failing to complete the programme, er guitting the service
at any time within a period of FIVE (5) years after completing the programme, the officer
shall forthwith pay to the Government or as may be directed by the Government, on

10. Bond to be ex od by the officer:

demand all charges and expenses thal shall or may have been incurred by the
Government for the training programme i.e. all monies paid to him/her or expended on
his/her account during the programme period such as pay and allowances, leave salary,
cost of fee, travelling and other expenses met by the Government/agency concerned
together with interest thereon from the date of demand at Government rates for the time

being in force on Government loans”,

LR LT
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XLRILEADERSHIP EDUCATION AND | Department of Personnal & Training
DEVELOPMENT (XLEAD) ! (DoPT), Government of India
XLRI, . Block- 1V, 3" Flear, Old JNU Campus
C.H. Area (East), Jamshedpur - , New Mehrauli Read,
831001 | Mew Delhi- 110067
Phone No — 0657-665-3338/33268/3330 Phone No: 011-26706310,
. Fax No: 011-26106314, l
_ Website: www.xlriacin | Website: hitp://dopttrg E_E‘-'_EL. "

——

Application Form

1" Batch of Public Policy and Sustainable Leadership (PPSL) ng!r-li:ﬂ
Key Program Dates Commencement: 28" July 2025 |
Last Date for Receiving Application: 15" June 2025

FOR GOVERNMENT SPONSORED CANDIDATES
Please fill in all details in BLOCK/ CAPITAL LETTERS ONLY

1. PER3ONAL DEIAILS

i ==

"

Title:
| First Name; o Middle Name: Last Name:

Gender: Male/Female/Third Gender Date of Birth (DD/MMIYY):

Date of Superannuation {DD!MB.W?} | Age (in years) as on 17 July 2025

| Email (Official); R | Email (Persanal):

= [
Mabile: Religion: Casle category.
U A GenerallOBC/SC/ST i

E Departmant/Ministry:

Designation: I

———— e e o e o

Equivalent rank in Government of India;

Level in Pay Matrix as per 7" CPC/Grade Pay with Pay Band;

e L

Length of service in Group-A:

_— TR e

‘Are you presently on deputation to Government of India: Yes/No
If yes, please provide details {from which cadre, siate and date, date of completion of tenure

etc. )

T T B

Current Communication Address {arung with telephone details): |

[City: | Pin: ~ Istate. e

2. ACADEMIC RECORD .
Highest academic qualification: Highest degree oblained:
Doctorate/Post-Graduate/Graduate/Others

R—
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| Universityiinistitation

Year of joining the program:
2ar of completing the program:

| Grade/Division/CGPA/Percentage:

|

Other degrees/diplomas obtained (Degree/Diploma 1)

Un wersity/Institution:

Year of joining the program:
Year of completing the program:

e

! Gradﬂ#ﬁiuiaianFCGPMPEFcentage:

Other degrees/diplomas obtained (Degree/Diploma 2).

- = -

University/institution:

——

Year of joining the program'
Year of completing the program:

| Grade/Division/CGPA/Percentage:

| Intermediate {Class XI1} Board. Year of completion’

Grade/Division/CGPA/Percentage:

Matriculation (Class X) Board: Year of completion:

Grade/Division/CGPA/Percentage:

—

- —— i

3. WORK EXPERIENCE DETAILS

|

Pay
_Sga!e

Sr. | Post Held Department/
No. Organization

Tenure

Nature of
Responsibility

1

- E

P ———

E————

]

o

B e

*1 Minimum duration of the program must be two weeks

Kindly refer to ‘Earlier Training’ caption under para 2 of Tam_'m & Conditions

Sr. | Name of Training Name of the Venue of the Year | Duration

No. | Program Institution Training (in days)

o Program
1
= e R |' =Tl
§
- i e i

31 ) N

Mean. 4% 8457




Additional Information

1) Kindly indicate the reasons for your interest in the program. Kindly keep your response
brief.

Your response:;

2) If you have identified any public policy area or topic, with the approval of your
concermed Minisiny/Department/Government eic., for the capstone project componant
of the program, kindly provide details.

Your response;

3) Bnefly describe your salient job responsibilities and key achievements at vour
workplace.
Your response;

By A3 S 4P



4} If you wish to provide any other relevant information, kindly do so.
Your response:

Instructions:

1) The application form is to be sent through the Cadre Controlling Authority (CCA).
Please ensure thal the form is routed through the CCA so as to reach DoPT
(Tralning Division) latest by 15" June 2025,

2) The application envelope should be superscripted as “Application Form for Public
Policy and Sustainable Leadership Program”,

3) However, the paricipant may kindly send the advance copy of the filled-in
application form directly a) via email to ppsl@xri.ac.in and xlead office@xiri.ac.in,
or b} via post to Shri Clarence Toppo, Corporate Program Department, International
Centre, XLRI, C.H. Area (East), Jamshedpur- 831001,

Declaration:
| certify that the information given in this application form is true and correct to the best of

my knowledge. | agree to abide by the decision of the authorities regarding my selection
into the program.

Date: Signature:

Nase 40 =497



PART -B

(For the use of the Cadre Controlling Authonty only)

Name of Applicant:

e ——

1. Is there any vigilance na.sé ﬁ;nding or
contemplated against the officer? (put V)

e

Ye

|nz

L et

2. s there any standing adverse entry against the
officer?

{put ¥

—

If YES, please give details:

3. Is the applicant's overall ACR grading "Very
Good"?
(put V)

e e e s e

4. Whether cadre clearance has been obtained? (put
W) I

Feo [ ] [ |

(For - officers, who would be completing their
deputation tenures prior 1o joining the PPSL? In such
cases, clearance of the State Government/Marent
departmeant has to be oblained)

Has the candidate been offered a central deputation
also?

if selected, will the candidate be released for the
Frogramme™?

(Yee T ]

Yes

| | | Ne _I_Jg

=
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Cadre Controfiing Authority:

Name of the Cadre
Centralling Authority
{Ministry/Department)

3¢

R e E

.

Contact Persan

i

e

Designation

—_—— s —

=

Address

——n.

Telaphone No.

—

] Fax Mao.

i:

= = ==

E-mall 1D

Flaca:

Date:

[Signature of the

Cadra Controliing Autharity)

File No.

e

Office Seal (Compulsary}

Timerm L =8 477



g|C
“ormat of Bond to be executed by a Government Servant before proceeding for 1% Public Fulic% ﬂ
and Sustainable Leadership (PPSL) of XLRI Xavier School of Management, Jamshedpur -

KNOW ALL MEN BY THESE PRESENTS THAT I, , resident of . at
present employed as i the Ministry/Depardment , do hereby
bind myself and my heirs, exacutors and administrators to pay to the President of India (hereinafter
called the 'Government’) on demand, ‘all charges and expenses’ that shall oar may have been incurred
by the Government for my PPSL pregramme by XLR| Jamshedpur re. all monies paid toc me or
expended on my account during the programme period such as pay and allowances, leave salary, cost
of fee, travelling and other expenses met by the govt./agency concemed, etc. being conducted by XLRI
Jamshedpur together with interest thereon from the date of demand at Government rates, for the time
being in force, an Gavemment loans or, if payment is made in a country cther than India, the equivalent
of the said amount in currency of that country converted at the official rate of exchange batwesen that
country and India AND TOGETHER with ail costs between the attorney and the client.

WHEREAS |, , am being deputed for PPSL programme by XLRI

Jamshedpur.

e

AND WHEREAS for the better protection of the Governmeant | have agread (o axacute this band
with such conditions as written hereunder:

NOW THE CONDITION OF THE ABOVE WRITTEN OBLIGATION IS THAT, in the ewent of my
faiing to resume duty, or resigning or retiring from service or otherwise quitting service, without
returning fo duty after expiry or termination of the period of the PPSL programme, OR failing te
complete the programme, OR quitting the service at any time within a period of FIVE (3) vears or before
superannuation, whichevar is earlier,after my return to duty, | shall forthwith pay to the Government or
as may be directed by the Government, on demand the said sum together with interest thereon from
the date of demand at Government rates for the time being in farce on Government loans

AND upon my making such payment the above written abligations shall be void and of no effect,
atherwise it shall be and remain in full force and virtue.

The Bond shall in &ll respects be governad by the laws of India for the time being in force and
the rights and labiliies hersunder shall, where necessary, be accordingly determined by the

approprate Courts of India.

The Geovernment of India has agreed to bear the stamp duty payable on this bond

Signed and delivered this the day of . maonth of the year 2025
Signed and deliverad by (Name and Designation
In the presence of and
Witrezssess: 1.
2, . —
ACCEPTED

On behalf of the President of India by the Cadre Controling Authority
{Authorized Signatory) [Office Seal Compuisory)



Ensail Shri Dharmendra

NPC Residential Training Programme on "Project Management & Financial
Management” {June 23-27, 2025 at Leh, Ladakh}

From : Rajesh Sund <rajesh.sund@npcindia.gov.in> Wed, May 14, 2025 10:55 AM

Subject : NPC Residential Training Programme on "Project 01 attachment
Management & Financial Management” {June 23-2?,] YRR (7.
2025 at Leh, Ladakh} B o

Q‘I‘(ni:/ﬂhri Dharmendra <csdelhi@nic.in> [ﬁﬂu‘k‘"ﬂ\ R
.-_.-'
e T2526ESGN2
"'. :l o 4 I"'Iu'll'\l:' H-th May 2025
:J ST "| Suh: NPC Residential Training Programme on “Project Management & Financial
|.5.+"" ' Management” {June 23-27, 2025 at Leh, Ladakh}
<[ Sir/Madam,
' National Productivity Council (NPC) an antonomots organization under Departiment for Promotion
\lg‘ n&u;ky & Internal Trade, Ministry of Commerce and Industry, Government of India is pleased
':'-ﬂ,] ¥ announce a Residential Training Programme on o“Project Management & Financial
1

} agement” during June23-27, 2025 at Leh, Ladakh.
s rofect Management is i professional discipline with a body of knowledge and a specific set of

skills and competencies. Financial Management is the process of planning, arganizing, controlling
Mﬂ' monitoring resources. These are vilal activities i any orgarization to assess the crucial link
H_,’EEHEH implementers, beneficiaries and decision-makers by providing desived information

ik llL.-.- Fweasing project progress thereby contributing to transparency’ ax well ax accountability.

}Ine Residential Training Programme has been designed with conceptunal deliberations, case
studies, success sterfes and group discussions for executivesiofficials of Central & State
}ﬂnwmmems, Public Sector Undertakings, Private Sector Enterprises, Academic Institutions, Co-
peratives, Corporations, Financial Institutions & NBFCs, Boards & Awtonomous
Organizations, Skills Strengthening for Industrial Value Enhancement (STRIVE), RAMP
\_f \gini.w'ﬂg and Accelerating MSME  Performance) & MNCs efc., Jor  improving  their
Fle

v

SN

dministrative and Financial Capabilities.

} Participation fee is Rs. 65,000/~ for Residential Participants and Rs. 50,000%- for Non-
= Residential Participants. GST 18% per participant is applicable on Participation fees.

request you to take advantage of this opportunity and nominate officials to participate in the

?ﬂ-ﬂ‘ We are sure that your organization would find the Training Programme immansely useful. We
o il dpiatipesGus
Residential Training Programme.

E‘# Please confirm the participations latest by mﬂﬁ gﬂls,'lﬁcasc feel free to contact us in case of

any further clarifications or queries.

Thanking you and looking forward to receiving nominations.

Yours Sincerely,

(T2 |US/Rajesh Sund)



ﬁi‘-’!ﬁf {!ﬂﬁﬂﬁ-ﬁi ﬂﬁﬂ'ﬁl}fnlreﬂur (Economic Services)
j:] £ M fand mmfl*mgmm Coordinator
’; FeTEedl UNEE/ National Productivity Council
- leoed/ New Delhi - 110003

GUHIY - 09%- ¥ G030/l 0%biYolYy
Phone -011-24607303/8799784715
Email: rajesh.sund@npeindia.gov.in

BRIEF ABOUT TRAINING PROGRAM

L. LEARNING OBJECTIVES
= Toimpart concepts on Project Management and Financial Management to the Participants.

. To familiarize with Project Finances and decisions regarding estimating and overall
Project Cost Management

. To provide insight into Project Planning, Implementation, Physical and Financial
Management

*  To provide the participants an opportunity for sharing cxperiences and team learning to
meet diverse Challenges.

2. BROAD PROGRAMME COVERAGE

s Concept of Project Mansgement
= Participatory Project Planning
*  Project Management Team, Roles and Responsibilities
*  Approaches to Financial Management
Tools and techniques of Financial Risk Management
* Financial Decision Making & Valuation Techniques

3. METHODOLOGY

Methodology of the training program would be participative in nature. The sessions would he
based on conceptual deliberations, case studies, suceess stories and group exercises/discussions.

4. PARTICIPANTS' PROFILE

Officers & Officials from various functions of Central & State Government Departments, PSUs,
Academic Institutions, Co-operatives, Comporations, MNCs, Labour Unions/Associations,
Boards, Financizl Institutions & Autonomous Organizations ete, The programme is also useful
for Executives/Otficers/Section Officers who are likely to assume the managerial role in future.

3. FACULTY

The laculty for the training programme will comprise of Senior NPC Experts & other
Renowned and Experienced Trainers from the respective field.

6. PROGRAMME FEE & VENLE

Programme | .
G dg: ﬂl"!ﬂﬁ!-:!iﬂﬂl
Programme | For Residential Participants— Rs. 65,000 (Rupees Sixty-Five Thousand
Iees only) plus GST @ 8% per participant. The fees include
boarding/lodging charges and the cost of programme kit.




| Ear_Non-Residential Participants— Rs. 50,000 (Rupees Fifty Thousand
only) plus GST (@ 18% per participant. The fees include only working lunch
and tea/coffee ete served during the sessions and the cost of programme kit

Leh, Ladakh (June 23-27, 2025)
Programme starts on 23- 06-2025 at 1430 hrs.
Program | poooramme closes on 26- 06-2025 at 1800 hrs,

Schedule Check in for Residential Participants:  23- 06-2025 (AN)
Check out for Residential Participants:  27= 06-2025 (FN)

For accompanying spouse and/or children {in the age group of 5 to [2 years), the tentative

charges would be Rs.8,000 and Rs.7,500 respectively for the entire duration, payable directly

to the hotel by the participant.

Participation fee is non-refundable. However, substitution can be made, or the fees can
be adjusted against future nominations.

7. PAYMENT DETAILS

Programme fee inclusive of GST to be paid in advance and proof of payment 1o be attached
along with application form.

« ECS Payment Details; Indian Overseas Bank, 70, Golf Link, New Delhi
Branch; A/c No. 026501000009207, IFSC Code. IOBAOOOD265

The payment details should be intimated accordingly along with UTR number.
Programme Fees per Participant plus GST to be paid in advance.

NPC'S PAN No: ARATNO402F,

MNPC'S GSTIN: 07AAATNO402F1Z8

8 HOWTOAPPLY

¥ Nominations may be sent to the following address:

Shri Rajesh Sund
Director (ES), NPC
Ph.91-11-24607303/8799784715/9868844272

Email: rajesh.sund@npeindia.gov.in

» Last date for Receiving of Nominations: (09-06-2025

Please fill the following details of Nominated Participants

S. | Name of | Designation | Yearsof | Mobil | Email Official Address
N | Delegat Experienc | e No. 1D for
] [ e Correspondence
1
B
3

23
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Details of Nominating Authority:

Name: Designation:
Organization:

Address

Contact Number: Email 1D:
Signature

%, GENERAL INSTRUCTIONS

% Due to limited number of seats, it is recommended to send the nominations as per attached
format st the earliest, for ensuring the availability, Acceptance of the nominations is subject
to the scat availability and receipt of programme fee latest by the last date for nominations,

“ The Residential programme fee covers the professional fees towards training, board & lodge
of the Participant{s). The fee once deposited is non-refundable, however, substitutions are
allowed,

% The Non-Residential programme fee covers the professional fee towards training, working
lunch and refreshments during the training program, The fee once deposited is non-
refundable, however, substitutions are allowed.

% NPC shall not bear any charges towards participants’ to & [1o ravel from their residence /
place of stay and the wraining program venue. All participants shall make their own
arrangement to reach the venue on time as per the programme schedule,

% Participants are requested to assure their health and safety during the training period and NPC
will not be liable for medical expenses incurred by the participants during the program.

# NPC will not provide boarding and lodging before and after the dates of programme.
Participants planning to stay longer than the scheduled duration should arrange the same at
their own cost.

<+ Settlement of additional bills: The hotel will be instructed to open separate folio for each
participant. Participants may directly settle their additional dues regarding family member,
laundry, telephone, mini bar, room service, overstay ete. with the hotel before checkout,

% The participants shall be awarded Certificate of Participation on successful completion of
programme.

<+ Attendance is mandatory for all participants,
% Any other terms and conditions apply as may be notificd by NPC at any point of time.

% Referring to GST guidelines, you are requested 1o confirm the applicability of GST payment
for your department,

“* NPC shall offer u 5% discount on participation fees to organizations sponsoring more than 10
parlicipants in any program.
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I Forthcoming Residential Training Programs ’

PROGRAMME DATES VENUE
Stress Management and Strategic Financial July 21-25, Leh,
Planning for Organizational Excellence 2125 Ladakh
Procurement Manapement and Financial Sept 08-12, Cangtol,
Management 2025 Sikkim
Effective Office Administration and Oet 13-17, Canglok,
Financial Management 2025 Sikkim
Stress Management and Strategic Financial MNov 17-21, Port Blair,
Planning for Organizational Excellence 2025 A&N
Project Management and Financial Dec 15-19, Gangtok,
Management 2025 Sikkim




National Institute Of Secretariat Training & Development
{Established by Labour Department, Govt. of NCT of Delhi) 3
(An 1SO 2001;2015 institute ) E-f?/ d

Plot Mo B-11C, Inderprastha, NCR New Delhi, Ghaziabad-201102, India '
Ph. +91-120- 2682110, +91-120-2682111, Fax No:-+91-120-2682109

E-Mail:-infoi@nistd.in, infonistd@gmail.com, Website:-www.nistd.in

Ref Mo:- EDP /SHA/63-63-969 New Delhi, Dated 03™ May, 2025

Y 205
To, By Registerd Speed Post

I,:1I i The Chief Secretary of Delhi

: 3rd Delhi Secretariat, IP Estate, -
ol ) N New Delhi, Delhi 110002 & uffé}/ffb,?jf [EY 7%

lk?'—' s ..-"'"-FF ;
Y\
Subject: Executive Development Program - Call for Nominations
Dear SiriMadam,

Mational Institute OF Secretariat Training & Development (NISTD), ), (Established by Labour Department, Govt. of NCT of Delhi} ,
serves as & autonomous body for different sectors of the Indlan industry. The primary objective of NISTD is to provide training to
officers belonging to the Central/State Government Service, a8 well as officers from other arganizedfsubsidiary services that operate
within the State and Central Governmant. Thiz training aims o enhance the skills, knowisdge, and capabilities of these officers,
enabling them to parform their duties more effectively and efficiently. In essence. NISTD plays a crucial role in the professional
development of government alficers, contributing to the overall improvement of administrative services within the central and state
gﬂwrﬂmm‘d‘_

These training topics hold significant relevance for modern government operations. Office Systems and E-Governance are crucial
for streamiining administrative processes and embracing technology-driven citizen services. Stress Management ensures the
mental and emotional health of government officials, translating to better decision-making. Project and Financial Management ara
sasential for efficient resource sllocation and successful project execution. Quality Control maintains high standards in governmaent
projects, while Record and Database Management facilitate informed decisions and transparency. Change Management enables
smooth transitions, and Gender Sensitivity fosters an Inclusive workplace, Leadership, Public Procurement, and Contract
Management are vital for effective governance, and understanding the Right to Information Act ensures transparency. Digital
Transformation enhances service delivery, and Hazardous Waste Management aligns with environmental goals. Overall, these topics
collectivaly wer government employees, promate ethical practices, and elevate the efficiency and accountability of public
s

service endeavirs
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(\(L/ List of Executive Development Programs

= il Tt
g :::-”L - Course Fea INR Per
T} Participant
Title of Programma Programme [Date Venues (GST Exempted)
{ Duration 2
5.NO ﬁ‘{’{@,—# k‘a c W i Residential | Residntial
' . 2 ] =1-]
-E!’_',f fe ""F;";-% W (Twlne |  (Single
= = L H) fidu Sharing) Sharing)
: . {Rs) {Re)
1. Leadership & Managerial Skils, Managemant 14" g15% Srinagar 46,600.00 B6, 200,00
& Business Administration July, 025 [ EBK) [INR) | INR)
2 e-governance & Advance IT TooJs: 14th B16th Srinagar 46,600.00 B6,900.00
Transforming Sovernment Sector” & GST July, 2025 &) {INR) [ INR)
Under Capacity Building
3, "Public Procurement, E - Procurement, Govt. 14th &15th Srinagar 45,600.00 B6,900.00
E- Markatplace (GeM), PFMS & GST " Under July, 2025 WEK) {INR) { INR)
Capacity Building program
4, "Stress & Stress Managemant & Staff 14th &15th Srinagar 48,800.00 86,900.00
Development Inlmproving Enhancing July, 2025 (MR (IME) [ INR)
Efficiency and Behavioral Skills™




[ 5. Quality Control and Quality 1ath &15th Srinagar 46,600.00 B6,900.00 |
Assurance in Concrete Construction July, 2025 [HE&K] (INR) | INR)
";)) including Extreme weather Concreting
- 8. Government e-Market place 26" & 29 OOTY 45,600.00 &6,500.00
{Partal), Procurement from, Geli, e= Judy 2025 {Trmi! Made) fINR) i IMR)
tendering, - Governance & GET Under
Capacity Building pragram in Govt
(S— departments, autonomous bodies & PSUs L -
T. Leadership & Team Building 28th & 29th | DoTY 4B B00.00 BE,500.00
S = July,2025 | (Tamil Nadu) (INR) { INR)
Emotonal Intelligence for Effective 28th & 29h ooTY 45,600.00 86,900.00
Leadership & Work Life Balance July 2025 (Tamil Nadu} {INR] (INR]}
8, Public Procurement and Conftracts 2ath & 29th QoTY 46, 800.00 86,900.00
— management . July, 2028 | [Tamil Nadu) {INR]} | INE}
10, Syatematic Problem Solving, Cenflict 28thH & 20h ooTy 46, 60000 86,900,060
resolution and change Managemant July, 2025 (Tamil Nacu) iINR] { INR}
11. Negotiation & Conflict Resolution Stralegles 28th & 23th QoTY 46,600.00 86,800.00
July, 2025 | [Tamil Nadu) (INR) {INR)
i2. | Professicnal Work & Personal Life Balance 10 g 920 ooTY 46,600.00 86,900.00
for High Produstivity in Organization August 2025 | (Tamil Nadu) (INR) { INR}
11 Environment, Social and Governance (ESG)- 11th & 12th QoTY 46 600.00 #5,800.00
Way to Sustainability August 2025 | (Tamil Nadu) (INR) { INR}
14, CORPORATE SOCIAL RESPONSIBILITY 11th & 12th QoY 4B 600.00 85,900,00
{CER}- Buzsiness meets Community for August, 2025 | (Tamil Nadu) (INR) { INR}
Sustainable Development : i
15. Modemn Survey Technlgues Including 1ith & 12th QOoTY 45,500.00 #8,800.00
GIS/GPS & Total Station and Streas Auguet, 2025 | [Tamil Nadu) {INR) { INR})
Managemeant -
1E. Leadership & Managerial SKiks, Managemant 11th & 12th ooTY 46,600.00 86,300.00
___| & Businsss Administration Auoust 2025 | [Tamil Nadu) {INR} INR
. 17. | e-governance & Advance |T TooJs: 250 g, 265 Cochin 45,600.00 B6,300.00
Transforming Government Sector” & GET August, 2025 [ Kerla) (INR) (INR)
Under Capacity Building - ==
18, "Public Procurement, E - Procurement, Govt. | 25th & 26th Cochin 46,500.00 88,900.00
E- Marketplace {GeM), PFMS & GST " Undar | August 2025 [ Kerlia) (INR) [ INR)
Capacity Building ram S—
18. | “Stress & Stress Management & 5taff 25th & 26th Cochin 46,600.00 86,900.00 |
Development inimproving Enhancing August, 2025 | Kerla) {INR) IR
Efficioncy and Behavioral Skills™

in addition to the above programme other customized Executive Development Programs to the destinations of choice can be
arganized.
GENERAL INSTRUCTIONS

* Once you recelve confirmation from your end, you can procesd with boaking the tickets.

» "Participants who choose the residential program are required to check in at the hotel one day before the course starts and

check out on the day after the course ends.”

*  Upon successiul completion of the program, participants will receive a Certificate of Participation.

¥ Once the fee is paid, it is non-refundable, but substitutions are permissible.

* Ascommaodation: Participants will be accommaodatad in a comfortable in 4-star hotel. The package covers the stay cost.
Payment: Advance payment or before the start of the training program via RTGS/NEFT is required,
Accommodation will be provided for those who confirm their stay with advance payment before the program begine.

ADMISSION PROCEDURE

Admission will be granted strictly on a first-come, first-served basis. Netification regarding the nominee's acceptance into the
program will be promptly communicated following the receipt of the nomination,

Transportation: Candidates are rezponsible for their own arrangements to reach the venue.

For participants choosing residential accommodation, please proceed directly to the hotel for check-in,

Please take the necessary actions and we look forward to receiving your confirmation and further response as soon as possible.
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Email Shri Dharmendra
iGOT course on "Concept and Practices of Social Entrepreneurship’ E"?{i
From : ignfachusbomail.com Thi, May 08, 2025 03:5% FM
Subject ¢ 50T course on 'Concept and Practices of Social Entreprensurship’ A2 attachments

To : Manich Kumar Gupta <ce-arunachal@nic.in>, Dr, Ravi Kota <cs-assam@nic.inz, Chaaf
Secretary, Bihar <cs-pihanirc.in=, Chief Secretary Office Chhattisgarh
crsalfice.co@govinz, Dr. ¥ Candavelou [AS <cs-goa@nicins, coquiBhgujarat.gontin, cs-
haryana@nic.in, Prabodh Saxena <es-hp@nicin>, Alka Tharl =rs=jharkhand@nicinz,

\ e co@karnataka.gav.in, De A Jayathitak IAS <chiefsecy@ikerala.govinz, Anurag jein 08 MAY 2075
¢\ <ceBimp.nic.in>, cslmaharashitra.oovin, cs-manipur <cs-manipur@nic.inz, cso-mag v e
//v"" <Ceormegiinic.ine, cs-mizoram <Cs-mizorami@nic.in>, Jan & Alam, Chief Secretary

f .'| Magaland <csngl@nic.n>, Shri Manoj Ahuja wesarignnic in>, Chief Secretary Punjab ! dﬁlf '1--"‘;"' Fi¢L
{ge <cs@punjab.govin>, cerajlrajasthan.govin, Shri Ravindra Telang, 1AS <Cs-
; \ shmifhub. nic, 7, Cs@tn.govin, C5 Telangana <Cs@teangana.govine, cs-tripura <Cs-

¥ tripuragnic,in>, CHIEF SECRETARY OFFCE GOVT OF UP <csup@nican>, Cs-
uttranchal@ric.n, Westbengal@nic.in, Or. Chandra Bhushan Kumar IAS <cs-
andarman@nic.inz, admn-chandigarh@nic.in, devcom-d@nic.in, Shri Amit Sngla <advisor-
dnh-dd@daman.nic.in>, Shri Dharmendra <csdelhiginic,in>, cs-poreficherry@nic.in, s- j,
Jamdis <Cs-andk@nicin= N

Ce 1 Director IGNFA <directori@ignfa,govinz, addi-director@gon.in, mukul trived|
<ol rivedi@rediffmall.coms=, Sarits Kumar IFS <santa@ifs.nicin>, kunal angrish
<kunal.angrishifgmail.com>, GEjendra Prakash Kanwane «ms2 7 Jifs. nicin> h ,\l Y \ 1.,.116'
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Greatings from the [ndira Gandhi National Forest Academy! ne G 1’5
IGHNTA has developed a course on 'Coneepls and Practices of Soeinl Entrepreneurship’. The course is desi wvelop an
understanding and orientation among public servints and private individuals for buliding a culture of secial entrepreneurship ko

the agantry.

You ave requested to promote the course among Ofhicers and Staff of yaur ministry throagh capacity building sction plan under
Mission Karmayogi. A Promotional Brochure for the course is enclosed along with a copy of the letter,

We sincerely appreciate your cooperation in this regard. '_,,-’"!fy_;mf:
\
Regards,

eni)
Capacity Builkding Unit :
Indira Gandhi Notional Perest Academy, Debesdun \4‘& 0
i s )
-~ S
:+
Khsf

— Letter Social Entrépreneurship Chief Secretary GOI.pdl
412 KB

v,

— Brochure on 'Concepts and Practices of Social Entrepreneurship’.pdf
24 MEB

W &
bt Wemail oo inhiparmessaoe Tid=0:- 18387728 e=AsaHalkaalxim=1 i
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Goveromeit of India
Viinistry of Environment, Forest & Clinsate Change

Ta, Date 08052025

Chief Secretary
Government of Indin

hadam'5ir,
Subject: IGOT course on ‘Concepts and Practices of Social Entreprenewrship”.
Greetings from the Indira Gandhi National Forest Acadeny!

You are aware that more than 95% of spending on addressing sustainable development goal rargets is funded
through public resources in Indiz, We understand that & large number of motivated persons and private entities
a0t only possess the capacity to injtiate projecis of high social impact but are also willing to participate in this
process. 11 & then only warthwhile 1o free up any sums of public funding by employing privats resources.

The petential of private entities for undertaking activities with social impact goals is amply demonstrated by the
sheer number of registersd non-government organizations in the country, which is about 1.75 lakh per the NITI
Aayog report. It is only appropriate, therafore, that the funding and expertise available outside of government
i hamessed for the purpose of sustainable development and livelihood strengthening.

With the advent of the Social $tock Exchangs in the country, the structyral mechanizm far crowdsourcing
experts, invesiors and investment 10 undertitke social impact-oriented projects has hecome more feasible. To
cnable his, public servants have a critical role as facilitators and enablers. However, they remain unaware of
the principles and potential of Social Entrepreneursiip. As the first step. therefare, thers 15 & need to develop
awareness and orientation for social entrepreneurship among public servants,

To address this gap, the IGNFA has developed & course on *Concepts and Practhces of Social
Entreprencurship', authored by Ms. Jyotsna Sitling, Member, Advisory Committee 10 SEBI on Social Stock
Exchange. The course is designed to help public servants understand the dual sacial and market functions of
Social Enterprises and how the Govermment cén crezle an enabling ecosysiem.

This subject is highly relevant for officers at all levels—junior, middle, and senior—offering deep insights
it the concept of Social Entrepreneurship and practical pathways for collaborating with Social Enterprises to
ereate barge-seale oocial impact, The course iz uploaded on the iGOT Mission Karmayogl GOI plasform, You
qre requestad to promofe the course among Officers and Staff of your ministry through capacity building action
phan under Mission Karmigyogl. A Promotional Brochure for the Course is also encloged.

Y our suppert in promoting and integrating this couess inio cagacity building programs will help equip public
servants with @ highly potent appreach to meet the SDG target more efficiently.

| sincerely appreciate your fime and consideration.

Regards, =

ﬂﬂ{ H:!.r'-'"_'_.‘/ E] ;E-,.n!:-- WAl
(Raj Kumar Bajpai IFS)
Additional Director

Attached: As above

e = v -2 4 HO0G g B1ISL2TSTRLG e 0135 &2TSTI

.0, Mow Voresi, Delendlion- 248006 Plone: H5332T8E0ET el direeteri igalagnv.in
Welaites iiped o S, pedn



o
(o

‘.-.
HHATT HRT

—— Pt o e ——

f"’ ""*.I|rl
% 3
!\,__.f'

Opportunity for Public Servants to develop right skills to be Change Makers
through iGOT Karmayogi Course on

"Concepts & Practices of Social Entrepreneurship”

Course duration: 55 minutes

This Course provides an understanding on concepts and practices of Social
Entrepreneurship and the role of the Government in promoting the ecosystem for
Social Enterprise.

Why this Course?

Despite progress made, our country's SDG challenges are ever-increasing. It is increasingly taxing the
Government ecenemically and in-turn burdening the Taxpayers. It Is time, private financing and private
expertise step up and play a catalytic role in bridging the funding & expertise gap. This is possible when
Social Enterprises join hand with the Gevernment to play this catalytic role But most of the Public
Servants are unaware of the concepts and practices of Social Entrepreneurship.

For whom it is targetted and why this targetting?

Being a new subject, it is aimed at Junior, Mid and Senior-level Public Servants who aspires to address
country's SDG challenges innovatively by leveraging the supportive ecosystem for Social Enterprises or
want to wark herself in a Secial Enterprise mode to create SDG impact. The Course provides a deep
understanding of this subject providing useful insights into its complexities, and discover clear pathways to
engage meaningfully with the self and with Social Enterprises to drive positive change.

What is the learning outcome? Or, what is the benefit of this learning?

The Course will make Public Servants aware about Social Enterprise with illustrations from ‘Fer Profit’ and
‘Nat For Profit’ Social Enterprise entities, their oppertunities and challenges, and the way Government can
work with them to build right ecosystem. Most importantly, the learners will get insights on planning and
design considerations, community & stakeholder engagements, financing & resource mobilization
strategies, and sustainability & scalability aspects of soclal and environmental projects handled with Social
Enterprise concepts. This has been explained through contextually different well established examples &
case studies on Social Enterprises from within and outside the Governmeant.

The aspiring Public Servants who want to become ‘Champions of Change’ should

not miss this opportunity to learn. Course link: iIGOT platform
https//pertaligotkarmayogi.gov. infapo/ elobalsearch?
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