o et B eptindio pov.in 5 Telephone no: 011 2619%924 Czé/ L

-
=

wfordl afacy 4% wies {
wy e RY I l|l|||(l\l S Provideas Pand Grpanisation \
e 1) Lot UA SIS WATEE MR IR )
FNCTOF | Ainistry of Laboar and Employmeat, Govt of tndia)
] WA DIATAU /114D OFFICE
1 1 UCT "UZZ I } W H"'r WAL VISTY AT BENVCAN
MO @ QG 1 el 71T erisRAR AR EEALE, NEW DELHIE 110006 .
SR WYY, t-;v.m-. ALOV IV W, v;wvlm nic.in 21 . + 1y ‘_.
. " \ ey 1
g Nu.lmru;-\.'l:.fs'i(1)97/\',«/1*1.[:11 9 ; ’ Dated:
it f !
It
- ‘ QFFICI MEMORANDUM 06 0CT 2077
i
1
L T dml’l-‘ :9 |
Gabjeet Tiliag up dhie posts on deputation hasis v SPFO. 1 Olaey o ‘3 QH\ )‘
A b e —

snphications are invited fom the eligible candidutes to il up the following posts in various

Lo ~""~s S levneet De . P # T I Ta T e . ~ $ade arie’
“r"' o2 o he Franlaveas” Pravident Fund Orgaiizaiion e depuiation basis:

i \
Posts aveitable in KPFO

‘, No. of vacant !

'S0 i Nanw of the Post | “Scale of Pay

[P S il A | S A

o , nre Otlicer Level-7 of the Pay mat: % l"”'\’ Band-2 Rs.9500- | 0]

RN R 134800 (mde ay Rs.4000/-(vre-revised)] s it}

FTZ0 | tonion Analyst EJP\'el 7 of the Pay matrix [Pay Band-2. Rs.9300- 02

O T et 24800 Gradz Pay Rs.4600/-(pre-revised)] ..
W i _m_u‘L‘l Aussistant Jevel-7 of the Pay matrix [Pay Band-2 Rs. 9300- C1

| 34800 Grace Pay R 4600/ pre-revised)] i —

NGEUE: ETEG halds the right to increase or decrease the vaoaucy as per reqmn.ment.
1’

W _.._.'.

o1 EPIO Central/Staze Government.

Seaq(L) i) Oi.lc.':.s
‘7 ii) holding an 10"01'-“ nosts on regular basis; or

orh Ly with 03 vesrs regular service in the Level-6 of the r

_// -+ with G1' Ks. 440u/-(pr<, revised) {Ks. 5500 & ,&a, 26%&.,‘.‘01‘("
fo: : - CRCY o cquivalcnt failing which with 0 w ce m pests in the smle

: - of Level-5 of the pay matrix ('B-2
LC//“ﬂ - {Rs. 5000-150-8000 (5" CPC)-Rs. 14

~oeing ie following qualifications @

) - " 4
v Post  Graduate
NN 7o SR
> Work/Sosiole

Three y
Departn
W




r?‘/’/

¢ . . - l" .
deputationists under this colummn shall also be considered 1f selected, such officers will
be given deputation ferms apto the date on which they are due for release from Armed

Forces: thereafter they may be continued on re-employiment terms. In case such elipible

officers have retired or have beei transferred to reserve before the actual selection o

the post is made their the date of Superannuation with reference 1o civil posts
(Period of deputition including period of deputation in another ex-cadre post held
immediately ]‘l'cn.‘dill;,' this appomtment in e same or some other orgamzation
/department of the € ential Govt shall ordinarily nol exceed three years)

(2 Analvst/Rescarch Assistant

) Junior

1) Officers  of the EPFO  failing  which  under  the Central  Govt./State
Govt/Universities/Recopnized  Rescarchi Institution /Public Undertaking /Statutory

Semi-Govt. or autonomous organization.

i A degree of a recognized university or eq uivalent and | |
i) Holding analogous posts in Level-7 of the pay matrix (P3-2 125 9300-34800 with GP
Re. 4600/-(pre revised) {Rs. 6500-200-10500 (5th Cpeer |

f Rs. Level-6 of

Rendered atieast 05 years of service in the post in level-6 in the scale o
5500-175-

| the pay matrix (PB-2 Rs.9300-34800 with GP Rs. 4200/-(pre revised) 1Rs.

9000 (5" CPC)
v) Rendered atleast 08 years of service in the post in level-6 in the scale of Rs. Level-6 of
the pay matrix (PB-2 Rs.9300-34800 with GP Rs. 4200/-(pre revised) {Rs. 5000-1 50-

8000 (5" CPC). |
to undergo the advance management service

Completed successfully or be' eligibic
] = . - - - 1
arable Training in any other recognized

course of the Institute of Work Study or 2 Comp

Institution.

Fxplanation:-

If zn officer who has not already undergone the said course, if selected, then he shall be
required 10 undergo the said course at the carliest and his continued retention n the poct

shall be subject to the condition that hc completes the said course succes sfutly within

one vear from the date of his appointment.

(period of deputation / contract incliding the period of deputation I contract in anotier
cx-cadre post held immediately preceding this appointment in the same or some other

Organization / Department of the Central Govt. shall ordinarily not exceed 5 vears

-1V 1(9)86/PPublished on 06.05.89.)

(/£nendea vide Note ING.I

15 and terms of deputation in the Employees’ Provident Fund Organisation.

General Conditior

~

The Deputation will be governed as per the

L. Lie Deputat instructions issued by the Department of Personuel
& Training om time to time and also as per the provisions of the Recruitment Rules of the respactive

parablc

caare and the tenure of deputation will be initially for a period of three (03) years. The matier of pay

il alliywansece i - ot a7 . G . . . . . o~

and allowances will be governed strictly by the orders of the Central Government for such com

reference vl be given to the officers whose Pay and allowances are governed by the Centre!
candidate: should be holding the analogous post 07

I suojec

-
I

[
[

Organization, if found necessary. The maximum a

v

0sts,
overament rules ]‘_ff._’i;:(iil]g GPIF Rules. the
chetantia lacie I ) . . . . =
sunstantive basis. The appointment in Employees Provident Fund Or

ArcPNnt S s AF the forern o o . . . ‘ . i
Lo acceptance of the terms and conditions of appointment issued by the Employees P're

ganization will be turthe

wc limit of the applicant should not be exceeding

I R . . - .
¢ on the closing date of receipt of applications.

ovident Fund

1
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In casc the selected official sceks repatriation belore completion of two years on deputation. no
/

-
Transfer TA/DA will be pard on repatriation. Further b any official secks repatriation within one year

o ess, Transter TA/DA alrcady paid. if any is also liable 1o be recavered
Willing and clipible officers may forward their applications neatly typed in the proforma given

J.

N
in Annexurc-1 and the advance copy of the appiication should reach the designated (IVHICL'I' m HRM
Division within 30 days from the date of advertiscment. A note shall also be added stating clearly how

the candidate finds himscliZherself suitable for the post.
4 The cadre controlling authority shall forward the application uvmplclg n \le respect. \‘.ll\ln
requisite documents namely APARs, Vigilance Clearance, Integrity Certificate, list of PCIL\H_\ imposed, ,
if any. during the last 10 years within 45 days from the date of publication of the advertisement. 2

pr . Athin 45 days
s. The application through proper channc! should reach the EPFO, Head Office \\l”;';" : e
: . . . . J o g rovide
from the date of publication of the advertisement by name to Mohammad Shariq, Regiona

F'und Commissioncr (HHRM), Bhavishya Nidhi Bhawan, 14 Bhikaji Cama Place, New Delhi-

110066.

. , cceived after stipulated period

;. Appiications wineh are not received through proper channel and received after sllpL.IlWIL p .

will not be considered and shall be rejected. The application should be accompanied \\nh'EOP‘L |
. . . s Clearane ity tificate an

APAR duly attested for the preceding five years and latest Vigilance Clearance, Integrity Ccmﬁmh v

last 10 years and Certificate to be issued by

list of major/minor penalty, imposed, if any during the
It is to be noted that mere

the cadre conwrolling authority in the format given in Annexure-II. : o
possession of the qualification does not entitle a candidate for appointment to the aforesaid posts. The

. . - . p . Y p i fuing
Employees™ Provident Fund Organization reserves the right to reject any application without specifying

any reason.
The offices of EPFO are situated all over India. Hence, the officer may be posted anywhere in

7.
India as per requirement of the offices.

\
ARAN

(Mohamm&d Sha¥riq)
Regional P.F. Commissioner-1(1IRM)

To.
1. All Chief Secretaries of all State Government / Union Territories.
2. The Secretary, Ministry of Information & Broadcasting, Govt. of India, New Delhi.
5. The Sccretary, Department of Personnel & Training, Govt. of India, New Delhi. :
4. The Secretary, Ministry of Communication, Patel Chowk, Sanchar Bhawan, New Delhi-110001.
5. The Sceretary. Central Board of Direct Taxes, Department of Revenue, Ministry of Finance,

iKoom No. 131, North Biock, New Delhi.
6. The Sceretary, Central Board of Direct Taxes,

Room No. 154A, North Block, New Delhi.
7. The Director General, National Informatics Centre, CGO Complex, A Block, Lodhi Raod, New

Delli. ‘
! The Chairman, Telecom Commission-cum-Secretary, Sanchar Bhawan, New Delhi.
9. The irector General, Defence research & Development, South Block, New Delhi.
10. The Sceretary, Department of Electronics, Electronic Niketan, 6, CGO Complex, New Delhi.
I The Diicetor, Ministry of Statistics & P, Sardar Patel Bhawan, Parliament Street. New Delhi.
12 Dizector General, Central Statistical Organisation, Sa:dar Patel Bhawan, Sansad Marg, New
Dellii. ’
3. e Reistrar General, Census, man Singh Road, New Delhi.
]4 ;'“hc Chairman, Railway Board, Rail Bhawan, New Delhi.
IS The Secretary, Department of Science & Technology, Technology Bhawan. New Delhi

Mehranl; Road, New Delhi.
10, The Director General, Defence Scientific Information & Documentation Centre, Metcalf House

Timarpur, New Delhi

Department of Revenue, Ministry of Finance,



17. The Sceretary Planning Commission.: Yojana Bhasvan. Parliament street, New Delhi-110001 c23 }(

- Seeretary Pl
18. The Sccretary. Ministry of Laboui & Fmployments Shram Shako Bhawan, New Delhi

C

1

i
‘7.

(VI

A4 ]

0.

19, The Director General, FSIC

finistry of Labour & Employiment, Panchdweep Bhawan

Comrade Inderiect Gupta Road, New Delhi-110002

20 The Bditor(Advertisement), Employment News. VIL-Floor. Soochna Bhawan. C GO Complex.

1.odhi Road. New Delhi-110003

Copy to-
All Zonal Offices/Regional Offices/District Offices/PDNASS/Z I'ls/ZADP

The Chiel Vigilance Officer, Head Office for information,
All Zonal ACC(HQYACC/Director(PDNASS) for wide ¢ irculation among the staft of

respective offices .
All Regional P.F. Commissionet/All Zonal Vigilance Directorates (NZ/EZ/SZ/WZ) for

wide ciicuiation among the stafl of respective offices
RPFC (ASD) in Headquarters for wide circulation among the staff of respective offices

RPFC(NDO). Dwarka. New Delhi for uploading the same on the WLh\llL

P

(Moh'\mnmd Shariq)
Regional P.F. Commissioner- -I(HRM)
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PROVORMA I ()I\ APVLL

INININTEL AU ISR "R

TCATION
Details furnished

' St \ Details required: [
No.
Ol 1)0“ Apnlicd for: ‘
arate Application required if applied ‘
| “7107-7!_1\_& 171 HLNINIS RISE N | - —
102, | Name. Designation and Complete Postal
| ' Address of the Office in which one is
f\\'orking along with the Telephone No.
’ ! and Email 1.D. of the office
i 03. | Status of the  Department:
fic. Whether it is Central Government
| /State Government and  Name of the
|| Ministry/Department: . ) I —
1‘ 03. | Date of Rirth
|| (in Christiap BEra) - U 1
02 Tducaiional uainications: ‘
| |
‘
L -
05, | Mobile Number of the applicant and
' ;] Email 1d of the applicant and controlling
L [ LLtuOl‘L\.

06. Details of empioyment in chrenological order (Enclose a Separate Sheet, if required)

'SI. | Office/Institute/ Posts From | To-‘ Pay Band and | Period of\
{J No. | Department/ Held Grade Pay Experience®
i ! Organisation (Regular) and nature of
| l dutics
| \ \ \
I
. | ! '

()7 | I\ulu'f= of of present Regular employment :

( 08. | Nature & extent of other assignments (i.e.
- Short termi, Deputation or any other special
/» assignment given etc.)
'}O(L [qui p;nu_umerts per month now drawn: - \
10, 1 Additiona! information, if any, in support of | \'
) lsuitabilitv: for the post. Enclose a separate
’ B ‘ sheet, if the space is insufficient.
Ul' lyhcgcx belone to SC/ST/OBC:
12 ,‘ Indicate three chinices of stations (in order of )
' pmiucs‘.c e): J
‘ 13 ‘ Particulars of documents enclosed: (indicate in -
f | aseparate list) 1
14, } Also state wheher application is submitted | a
| ll]l(\ll“l‘ proper ¢ ch "mnel
Il:““‘\': Cionature of the Candidate
irate: Telephone No.:



Certificate (To be given by the Cadre Controlling Authority)
cen verified and found

at the particuiars of the officer as furnished above have b

Certified the
to be correct.
The ofiicer is iolding the post/ analogous post on regular basis.
against the officer. The
enclosed.

Certified that no disciplinary proceedings arc peiiding/contemplated
~ yearsare

Integrity of the Officer is also certified. Copiesof ACRs for
No major/minor ncnalty has been imposed during the last 10 years.

Signature of the Cadre Controliing Authority/
Head of the Department with Seal.
Uifice Teiepione No.
['ax No.
E-Mail 1d:
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