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received from Ministries

SERVICES DEPARTMENT: COORDINATION BRANCH
DELHI SECRETARIAT, 5th LEVEL, ‘A’ WING

I.P. ESTATE, NEW DELHI-110002

{http:/ /services.delhigovt.nic.in}

All HODs/Pr. Secretari es/Secretaries,
Govt. of NCT of Delhi and

_ Autonomous Bodies of Delhi
Sir/Madam

Dated: “;a/b%‘/" vie

I'am directed to upload the following letters/vacancy circulars/ Office Memorandums

/Departments for circulation. This is for your kind information

;o Departments Letter No. & Date Subject Last date
1 g)};euCh’e(ngmth':ECt- No.Arch- Filling _up the post of Architect, | Within 60 days
o1 Pk o an | 2020/3096-3137 Group-“A” in the Department of | from the date of
ANTnE, andigarh Urban Planning, Chandigarh | publication in the
Administration. Administration on deputation Employment
News |
2 l'tflfo Labour & | A-31011/03/ 2020- | Filling up the post of Chief Labour | 17/08/2020 }
thpic_nyrnent. Govt. | CLS-I dated | Commissioner (Central) likely to fall
of India 03/07/2020 vacant on 01/09/2020 on deputation '
(including STC) basis. ‘
3 [ M/ Jal  Shakti, | A-12025/14/ Filling up the post of Assistant | Within 60 days of |
Department of Water | 2019-E-II dated | Director (Official Language), Central | date of
Resources, River | 30/06/2020 Water & Power Research Station, | publication in
Development & Pune by composite method | Employment
Ganga Rejuvenation, (Deputation plus Promotion) News
Govt of India
4 M/o Skill | DGT-A- Appointment to the post of Director | Within 60 days of
Development & | 35017/02/2020- of Training Under Women Training | date of
Entrepreneurship, Estt.I(Adm.IT) dated | Cadre on deputation basis publication in
Directorate  General | 29/06/2020 Employment
of Training. Govt. of News
India T|
5 Ministry of Mines, | 16/2/2019-M.1 Filling up the post of Addl. Director | Within 60 days of
Govt. of India dated 30/06/2020 General (Finance) & Dy. Director | date of |
General (Personnel & Admin.) in | publication in |
Central Headquarters, Geological | Employment
Survey of India, Kolkata on | News :
deputation basis. ‘
6 |[M/o Jal  Shakti, | A-12025/1/ 2016- | Filling up of the one post of Section | Extended for a
Department of Water | E-III dated | Officer in Farakka Barrage Project on | period of 30 days |
Resources, River | 02/07/2020 deputation (including short term | from date of |
Development & contract) basis. publication in
Ganga Rejuvenation, Employment
Govt of India | News -
7 | Jaipur Metro Rail | F.1(H-220)/ Filling up of various posts in the JMRC | 31/07/2020 I
Corporation Ltd., | JMRC/DCA/ SS-XVI/ | on deputation basis through special |

Govt. of Rajasthan

2020-21/10265

dated 03/07/2020 |

Encl: As above.

selection

Yours faithfully

=2

SECTION OFFICER (COORD.)



F.10(306)/Coord/2018/Vol-IV/081568659//4/7 ~ | § Dated: ;o/oz//,«’”"

Copy for information to:

1. PSto. Addl. Chief Secretary (Services), Govt. of NCT of Delhi.

2. PAto Special Secretary-1/11, Govt. of NCT of Delhi
3. DS-1/11/111/1V, Services Department, Govt. of NCT of Delhi
SECTION OFﬁCER (COORD.)
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Ly e ARDAR VALLABHBHAI PATEL NATIONAL POLICE ACADEMY

/~.'- L {Lg@}j AR : T8 HAT) : (Government of India : Ministry of Home Affairs)
oI A .& BERTETE — 500 052 : Hyderabad — 500 052

|
No.15011/3/2Q14/Estt/A2.(Vol.lIl)

Speed Post 1

'z
((lr

Dated 2 ¢/03/2020

ON . NO‘-:_'_'_".T ;I;:O':' e
{2 L 2) All Mlnlgtrles / Departments of Government of India.
) The Chief Secretaries to Governments of all States / UTs. 10

3) The Directors General / Inspectors General of all States / UTs.

4) The Heads of all CAPFs/CPOs.

5) The_ Secretary. !Z)epartment of Animal Husbandry & Dairying, Ministry of
Agncu!ture, Knshlthavan, Dr. Rajendra Prasad Road, New Delhi - 110 001.

6) The Director, National Research Centre on Equines, Sirsa Road, Hisar — 125
001, Haryana.

7) All Semi-Government / All Public Sector Undertakings / Statutory organisations
/Local / Autonomous bodies.

8) The _Director / Commissioner, Directorate of Animal Husbandry & Vet

_ Services, All States as per list attached.

Shoto (L ” — .

‘3\ :Hm—v Sub: Inviting nominations for the post of ‘Veterinary Officer’ in the Pay Band-3
Rs.15,600-39,100/- plus Grade Pay of Rs.5400/- [Revised: Level-10 in the pay
matrix] in the SVP National Police Academy, Hyderabad by deputation
(including short-term contract) basis - Regarding.

.;(_A * *k %
s fgoc 4 Sir,

Nominations are invited for the post of ‘Veterinary Officer’ in the Pay Band-3
Rs.15,600-39,100/- plus Grade Pay of Rs.5,400/- (pre-revised) [Revised: Level-10 in
the pay matrix(Rs.56100-Rs.177500) on deputation (including Short-Term Contract)

basis.
asis “,.;«._\6\0 e

2D The eligibility criteria (ed ucational qualifications, experience, etc.) are furnished
¢ &\b’ }\/ n the enclosed Annexure — |. The candidates who apply for the post will not be
allowed to withdraw their candidature subsequently.

™

3. It is requested that the above post may kindly be circulated among all
Departments / Institutions / Offices under your charge and also uploading on the
5 website and the nominations of eligible officers alongwith,
‘7)’\:— (a) their bio-data in the prescribed proforma (Annexure-ll) duly attested by the
competent authority,
(b) Original or attested copies of Annual Confidential Reports (should be attested on
each page with rubber stamp of the competent authority not below the rank of Under
@g Secretary of the Govt. of India or equivalent) for the last five years (i.e. from 2014-15

0 2018-19),
((c) details of Major and Minor Penalties for the last 10 years, and
(d) Certificate(s) of Integrity, Vigilance and Cadre Clearance (in separate sheet)
¢ (q (e) attested copies of certificates of educational qualifications/certificate of registration
§ with veterinary council and experience certificate may please be forwarded to this
Academy through proper channel at the earliest and in any case not later than two

gonths from the date of publication of this circular in the Employment News / Rozgar

\,.‘\@'\\"9 Samachar. The details including prescribed proforma and ibility conditions etc are/_g(
|
e PA2/- /\ !

also available on SVP NPA website: www.svpnpa.gov.in

Y.
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| )

4. Application received after the last date or application incgmplet:e in any respect
or those not accompanied by the documents/information mentioned in para 3 above
will NOT be considered. The Cadre Authorities may ascertain that the particulars sent
by the officers are correct as per their service records. All copies of
certificates/documents enclosed with the application should be attested by an officer
not below the rank of Under Secretary to the Govt. of India or equivalent.

5. This is issued with the approval of the Director.

Youss faithfully,

‘Aje€tha Begum)

Assistant Director (Estt)

Encl: Annexures | & II. T {
talox wy

Copy for favour of information to:

j The Secretary to the Government of India, Ministry of Home Affairs, North
Block, New Delhi — 110 001.

o The Secretary, Union Public Service Commission, Dholpur House, Shahjahan
Road, New Delhi— 110 069.

Internal Copy to:

AD(IT), SVPNPA : for information with the request for uploading the advertisement in
the website of the Academy.



Annexure — |

T
\
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)
Q - Details of th ¢ i
0, e post of ‘Veterinary Officer’ i
V.P. ; . r'in the
S.V.P. National Police Academy, Hyderabad — 500 052.
1 Name of the post | Veterinary Officer Sy
2 Classification of | General Central Service el
the post Group ‘A’ Gazetted, Non-Ministerial |
3 Scale of Pay PB-3 Rs.15,600-39,100/- + Grade Pay of Rs.
5,400/-. (Revised: Level-10 in the pay matrix :
(Rs.56100-177500)
4 DA, HRA & other | As admissible under the Central Government
allowances Orders from time to time.
5 Deputation (Duty) | As admissible under the Central Government "
Allowance Orders from time to time.
6 Method of | By Deputation (including short-term contract)
Recruitment B
7 Eligibility Criteria | Deputation (including short-term contract):

Officers under the Central / State

Governments / Semi-Governments / Public Sector
Undertakings / Statutory Organisations / Local /
Autonomous bodies

(a) (i) holding analogous posts on regular basis;
(or)

(i) with two years’ regular service in posts in the |
pay band 2 of Rs. 9300-34800/- plus Grade Pay
of Rs. 4800/-(Revised: Level-8 in the pay matrix)
or
(iii) with three years’ regular service in posts in
the Pay Band 2 of Rs. 9300-34800/- plus Grade
Pay of Rs. 4600/-(Revised Level-7 in the pay
matrix); and
(b)possessing the following qualifications and |
experience: |
Essential: |
(ja degree in Veterinary Science and Animal |
Husbandry of a recognised University/ institute |
with registration in Veterinary Council of India or |
State Veterinary council; and ;
(ii) three years’ experience in treatment and care (
of horses including hot and cold shoeing.
Desirable:
Teaching experience in stable management.
Note 1: Period of deputation including short term
contract (ISTC) including period of deputation
(ISTC) in another ex-cadre post held immediately
preceding this appointment in the same or some
other organisationl department of the Central
Government shall ordinarily not exceed three
years. The maximum age limit for appointment by
deputation shall be not exceeding 56 years as on
the closing date for the receipt of application.




Note 2: B

For_the purpose of appointment on deputatio=

basis, the service rendered on a regular basis b)} ‘|
an officer prior to 1% January, 2006 (The date |
from which the revised pay structure based on
the Sixth  Central Pay Commission
Recommendations has been extended) shall be
deemed to be service rendered in the
corresponding Grade Pay / Pay Scale extended
based on the recommendations of the Pay
Commission except where there has been
merger of more than one pre-revised scale of pay
into one Grade with a common Grade Pay / Pay
scale, and where this benefit will extend only for
the post(s) for which that Grade Pay/ Pay Scale
is the normal replacement Grade without any

upgradation.

For Ex-Servicemen:

The Armed Forces Personnel due to retire or who
are to be transferred to reserve within a period of
one year and having the requisite experience and
qualifications prescribed as above, shall also be

considered. Such persons would be given
deputation terms upto the date on which they are
due for release from the Armed Forces;
thereafter they may be continued on re-
employment (Re-employment up to the age of
superannuation with reference to the civil posts)

Nature of duties

“He will be overall incharge of Veterinary

Hospital which includes daily routine health/

medical check-up of horses and all tasks

related to the fitness of horses for Riding.

_He will be responsible regarding indenting

medicines and maintenance of proper stocks;
Food and other requirements for the horses

and: condemnation and purchase of new

horses.

_ He will maintain all the records related to

Veterinary Hospital like sickness and treatment |
of horses, History sheets of horses, stables etc. |

" He will be responsible to Assistant Director |

(Outdoor) in all matters and carryout any other i:
task assigned to him by the Director or any
other officer supervising the Veterinary Officer. _f

.Aje’e)tﬂ‘;\?egum)

(
Assistant Director (Estt)




Annexure -

BI10 -DATA/ CURRICULUM VITAE PROFORMA[Veterinary Officer)

| 2.Date of Birth (in Christian era)

1. Name and Adﬁess (in Block Léﬂ;@eré)

3.i)Date of entry into service

3. ii)Date of retirement under Central/
State Government Rules.

4 Educational Qualifications B N

5. Whether Educational and other
qualifications : required for the post are
satisfied. (If any qualification has been
treated as equivalent to the one prescribed

in the Rules, state the authority for the
same)

Qualifications / Experience required as mentioned
in the advertisement / vacancy circular

Qualifications / expéﬁé}lce possesscci by the
officer.

_Essential Essential

A)Qualification A) Qualification :
b)Experience B)Experience

Desirable Desirable

A)Qualification A) Qualification

b)Experience B)Experience ]

5 1 Note: The column needs to be amplified to indicate Essential and Desirable Qualifications as |
mentioned in the RRs by the Administrative Ministry/ Department / Office at the time of issue of
Circular and issue of Advertisement in the Employment News. |
5.2 In the case of degree and Post Graduate Qualifications Elective / main subjects and subsidiary |
| subjects may be indicated by the candidate. ]
6. Please state clearly whether in the light of
entries made by you above, you meet the requisite ‘
Essential Qualifications and work experience of

the post. _
6.1 Note: Borrowing Departments are to provide their specific comments / views confirming the |

relevant Essential Qualification / Work experience possessed by the Candidate ( as indicate in the
BIO-data) with reference to the post applied. ) . _ -

7. Details of Employment in chronological order. Enclose a separate sheet duly authenticated by your
signature, if the space below is insufficient.

Office /| Post held on| From To
Institution regular basis

*Pay Band and Nature of duties (

Grade Pay/ Pay | in details)

Scale of the post| highlighting

held on rcgulztr[ experience .
required for the

post applied for.

basis

Contd..P/2 .



*Important: Pay-Band and Grade Pay granted u

therefore, should not be mentioned. Only pay B
regular basis to be mentioned. Details of ACP /
such benefits have been drawn by the Candidate

Office /
Institution

Pay,_I’é; Band, and Grade _}’ay drawn
under ACP / MACP Scheme

nder ACP/MACP are personal to the officer and
and and Grade Pay / Pay scale of the post held o,
MACP with present Pay Band and Grade Pay where
may be indicated as below:

From

v
%

W

8. Nature of present employment
i.e. Adhoc or Temporary or Quasi-
Permanent or Permanent

basis, please state-

9.In case the present employment
is held on deputation / contract

a)The date of initial
appointment

b)Period of appointment
on deputation / contract

c)Name of the parent
office/ organization to
which the applicant
belongs.

d)Name of the post and
pay of the post held in
substantive capacity in
the parent organization.

9.1Note: In case of Officers already on deputation, the application of such officers should be forwarded
by the parent cadre/ Department along with Cadre Clearance, Vigilance Clearance and Integrity
certificate. ‘

9.2 Note: Information under Column 9(c) & (d) above must be given in all cases where a person is
holding a post on deputation outside the cadre/ organization but still maintaining a lien in his parent
cadre/ organization.

10. If any post held on Deputation in the past
by the applicant, date of return from the last

deputation and other details.
11.Additional  details  about  present _
employment: ‘

Please state whether working under (indicate |
the name of your employer against the '

relevant column) ’
a)Central Government _
b)State Government ; |
c)Autonomous Organization .
d)Government Undertaking »
e)Universities

f) Others.

12. Please state whether you are working in
the same Department and are in the feeder
grade or feeder to feeder grade.

13.Are you in Revised Scale of Paﬁ—lf yes,
give the date from which the revision took
place and also indicate the pre-revised scale.

14.Total emoluments per month now drawn
Basic Pay in the PB Grade Pay

15. In case the applicant belongs to an Organisation
Pay-scales, the latest salary slip issued by the Organisation show
enclosed.

Total emoluments

which is not following the Central Government
ing the following details may be

Coutd..P/3...



" £ TH >

T Dearness Pay/ interim relief. other | Total Emoluments.
allowances etc ( with break —up
deteils)

Basic Pay in the PB

I

16.A Additional information, if any, relevant to the
post you applied for in support of your suitability for
the post.

This among other thing may provide information
with regard to (i) additional academic qualiﬁcationé
(ii)professional training and (iii) work experience
over and above prescribed in the Vacancy Circular/:
Advertisement).

(Note: Enclose a separate sheet, if the space Iis
insufficient)

16.B  Achievements:

The candidates are requested to indicate information
with regard to ;

(i)Research publications and reports and special

projects

(ii) Awards/ Scholarships/ Official Appreciation
(iii)Affiliation with the professional bodies /

institutions/ societies and ; \
(iv)Patents registered in own name or achieved for

the organization L

official recognition

(vi) Any other information.
(Note: Enclose 2 separate sheet if the space is
insufficient

17. Please state whether you are applying for
deputation (ISTC):’Absorption!Re-employment Basis.
#(Officers under Central /State Governments are
only eligible for “Absorption”. Candidates of non
Government Organizations are eligible only for short
term Contract). 5

#( The option of STC <Absorption’/ Re-
employment’ are available only if the yacancy
circular specially mentioned recruitment by “STC” or
«Absorption” Of «Re-employment”).

18. Whether belongs t0 SC/ST R

I have carefully gone through the vacancy circular/ advertis
information furnished in the Curriculum Vitae duly supported by the documents in respect of Essential
Qualification / Work Experience submitted by me will also be as§essed by the Selection Committee at
the time of selection for the post. The information / details prowded by me are correct and true to the
best of my knowledge and no material fact having a bearing on my selection has been suppressed/

Eﬁx&n—aﬁcﬁiﬁ \;’ell_a_\\_fafe?h_at_the

withheld.
Signature of the Candidate
Date ° Contact Address T
Mobile No. B -
e-mail [D: -

" Contd...P/-..

(v)Any research/ innovative measure  involving \

|
]
|



14 »
. Ce.rtiﬁcatiqn by the Employer/ Cadre Controlling Authority.
The information / details provided in the above application by the applicant are true and
correct as per the facts available on records. He/she possesses educational qualifications and

experience mentioned in the vacancy Circular. If selected, he / she will be relieved immediately.
2. Also certified that;

i) There is no vigilance or disciplinary case pending/ contemplated against Shri /Smt

ii) His/ Her integrity is certified.

iii) His/ Her Dossier in original is enclosed/ photocopies of the ACRs for the last 05 years duly
attested by an officer of the rank of Under Secretary of the Govt of India or above are enclosed.

iv) No major/ minor penalty has been imposed on him/ her during the last 10 years Or A list of

major/ minor penalties imposed on him / her during the last 10 years is enclosed (as the case may
be).

Countersigned

(Employer/ Cadre Controlling Authority with Seal)

Note : Attested copies of Annual Confidential Reports for the preceding five years

(from 2014-15 to 2018-19) along with Integrity, Vigilance Certificate and details of
Major/Minor penalty for the last 10 years should be enclosed.
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TECHNOLOGY DEVELOPMENT BOARD
| (A Statutory Body Under Department of Science and Technology)

{ Government of India

r |
File no: Tanz;zozu-v' A

Sy

i
in Dated: 5™ May, 2020

OFFICE MEMORANDUM

Subiect: Filli
ubject: Elllmlglup. of one Vacancy ‘for the post of Secretary, in Technology Development Board in the
2f;e S in the Pa): Ma.trlx (Rs.182200 - 224100) / Level 14 in the Pay Matrix (Rs.144200 -
200) on Deputation (including short term contract) failing which by Direct recruitment.

The unfiersigned is directed to say that one post of Secretary who is the Chief Executive Officer of
the _B(?ard and is also Ex-Officio Member Secretary of the Board is proposed to be filled up on deputation
basis in Technology Development Board. The pay of the selected official on deputation will be regulated in

accordance with the Department of Personnel and Trainings No. 6/8/2009-Estt. (Pay 11) dated 17" June, 2010
as amended from time to time.

2 . The last date of submission of application is 19" Jun, 2020, 5.00 PM. The application format and
details of pay scale, qualifications, experience, age limit and other requirements etc may be downloaded from

the DST / DoPT website. www.dst.gov.in or littp://persmin.gov.in/DOPT.asp - or TDB website
www.tdb.gov.in.

i 7 Candidates who volunteer for the post will not be permitted to withdraw their names later O%.
| Nominatione shonid be accompanied by the reauisite personai dafa as given in the application form, along
with vigilance clearance, integrity certificate and attested copies of ACRs / Performance Report for the last
| five years. Those applications without the mandatory documents will not be considered. The curriculum vitas,

duly supported by documents will be assessed by the Selection Committee while selecting the candidate for
appointment to the post on deputation basis.

4. A Government servant holding post in higher level of pay (i. Higher than level 15 of pay matrix
under 7® CPC) will not be eligible to apply for the post in term of DoPT’s OM referred to above.

5 It 1s requested that the vacancy may be given wide publicity and applications of eligible officials, who

are willing to be considered and whose services can be spared immediately, if selected, may please be sent to

Under Secretary, Technology Development Board, A-Wing, Ground Floor, Vishwakarma Bhawan,
haEefd Jeet Singh Marg, New Delhi — 110016, soas to reach TDB before the last date. L

\',l
N
»*
_eSmriti Tripathi)
nder Secretary

R Sl

s (5”()
To, /

g %=
ard list) Décy

1. The secretary, All Ministries/ Departments of Govt. of India (as per stifid

2. The Chief Secretary, States and Union Territories (as per standard list) A

3. Notice Board/Guard File N

4. Secretary, DST. /W

5. NIC, DST with a request to place it on DST Website for a period of six weeks from the date of ¢ CCN.:
publication of the vacancy in'the Employment News / Rozgar Samachar. :

6. NIC cell of DoP&T for posting it on DOP&T website (under the heading *Vacancies in Auicinomous &/

Organizations - Technical Director, NIC, Room No | 1A, North Block New Delhi-110001.

I e e

@ve @, 3 del Rzaant was, WA o g anl, i ool - 110016 ”""’m“’
Aing-A, Greund Floor, Vishwakarma Bhawan, Shaheed Jeet Singh Marg, New Delhi- 110016
Phone (Dircot) +01-11-26537349 / 26540100 Fax +91-11-26531262 Website www.tdb.gov.in

-



GOVERNMENT OF NATIONAL CAPITAL TERRITORY OF DELHI i /r)

/
SERVICES DEPARTMEN |
T: SERVICES -1 BR
Y DELHI SECRETARIAT: 7™ LEVEL: B-WINA('; “H

I.P. ESTATE: NEW DELHI
http://services.delhigovt.nic.in

(Tel:011 — 23392038) ) 100//08> ¢

/ o o A
No.F.8/9/20
0 12/S.\./ |52C Dated: | 7 [oF[)0)0

To

The Deputy Secretary (Coordination),
Services Department,

Govt. of NCT of Delhi,
Delhi Secretariat, New Delhi.

Sub:- Uploading of Circular regarding recruitment of Managing Director in
National Dairy Development Board (NDDB), Anand, Gujarat.

Sir,

| am directed to forward herewith a copy of letter No.CDB-158/7/2 dated
01.07.2020 of the Chairman, National Dairy Development Board (NDDB), Anand,
Guijarat alongwith its enclosures on the subject noted above with a request to

upload the same on the official website of Services Department under intim
this branch.

ation to

Yours faithfully,

Encls : As above.

P hihea
(AR \AP\JGLA)
DEPUTY SECRETARY (SERVICES)

@

X
s4l"

b
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socsorvicas@nic "
\‘F\N.d: Letter from Chairman, NDDB to Chief Secretary, NCT of Delhl_recrultment of Managing Director, NDDD ’\/q {-
' b

s

™ From : Shri Vijay Kumar Dev <csdelhi@nic.in>

Subject : Fwd: Letter from Chairm

b
an, NDDB to Chiefl Secretary, NCT of Delhl recruitment of Managing
Director, NDDB

Oy, 20200 S M

I attac himent
To : SATYA GOPAL <secservices@nic.in>

From: vb@nddb.coop
To: "Shri Vijay Kumar Dev" <csdelhi@nic.in>
Sent: Thursday, July 2, 2020 7:44:10 PM

Subject: Letier from Chairman, NDDB ta Chief Secretary, NCT of

Dolhi rocruitment of Managing Phrect

w NOOR
Dear Sir,

Attached please find a letter (rom the Chaurmw

. National Dany Development Hoard (NDDTY on the suinedd

Request you to arrange for putting-it up (o the Chief Secretary for his kind pet usal
With kind regards.

T V Bala Subramanyam

Seniwor Manager

Chairman’s Office

National Dairy Development Board (NDDI)
Anand 388 001

Gujarat

Tel: 02692 226103/260145

} YEARS OF
; ’5@ CELEBRATING
THE MAHATMA

— Letter_CS_Delhi
833 KB

_Recruitment_M D_NDDB.pdf




National Dairy Development. Board

AT & 7/2 CEHEATHMARN
Re[:CDB-158/7/ s July 2020

Dear Chief Secrelary,

NDDB is a Statutory Body Corporate and an institution of national importance created
by an Act of Parhament ie. NDDB Act, 1987. NDDB is engaged in providing financial
support and technical consultancy to Dairy Co-operatives across the country. Since
its inception in 1965, NDDB has implemented three major programmes i.c. the
Operation Flood (in three phases), the Perspective plan and the National Dairy Plan
Phase |, keeping the farmers at the core of all its development activities/initiatives.

To strengthen the efforts of the organisation, Wwe have initiated a process for
recruitment of Managing Director through advertisement on our website. We are also
exploring the possibility of deputation of an [AS Officer from State [AS Cadres (Level
15 or above) having requisite experience in working with the Dairy Coops. The
deputation of the officer to NDDB may be initially for a period of 3 years, extendable
for another 2 years, subject to Superannuation policy of NDDB. Copy of the

advertisement is enclosed herewith for kind perusal.

ln casc there are any candidates in the State IAS cadre (and meeting the requi_site job
requirements) interested in the assignment, they may apply against the advertisement
on our website or send their resume at recruit md@nddb.coop upto 31st July 2020 as
per the applicable rules.

As per recruitment process, the candidates meeting the job specifications shall be
invited to NDDB for interviews by a panel constituted by the Chairman, NDDB for the
purposc.

With regards,

Yours sincerely,

gwt’bk_‘

(Dilip Rath)

Shri Vijay Kumar Dev

Chief Secretary

National Capital Territory of Delhi
Old Secretariat

New Delhi - 110054

Encl: as above

ITOTE VK (K1) WITA « GTHIM ¢ 02042200145/ 226103 - Braw ; 02092.260156
ANAND 388 001 INDILA = Phone : (12682- 260145/ 226103 « Einail : drath@nddb.coop » Fax : 02092-200150
Webinite §wow . nddbenop



T

»o0ob Name

D ‘cription
Job Category |
 Designation
Profile

| Summary

Key roles and
Responsibility '

Mana ing Director
| M ging

~ JOB DETAILS

Applications are invited for the post' of Managing Director at its
Head Quarters at Anand, Gujarat.

Managing Director-NDDB

Managing Director

The Managing Director would be required to work closely with
various State Cooperative Dairy Federations and Unions,

| Producer owned institutions and the Central Government and

State Governments.

' The incumbent will be respohsible for ensuring that the various

technical and administrative groups in NDDB achieve their
respective goals. The incumbent will also play an important

' role in the implementation of flagship programmes of NDDB

l Quali?i;:;tionmdi
& Experiences

which encompasses increasing milk productivity, ephancmg the
coverage of milk producers through producer centric
institutional structures and capacity building. This includes
the roll out and implementation of the various Government
Schemes. B —————
A degree in Agriculture/Veterinary Science/Engineering or Post
Graduate in Basic Sciences/ Humanities/ Economics/
Management/Commerce etc. with at least 25 years of work
experience, including experience of working in dairy co-

' operatives/producer owned institutions. The candidate should

be a senior management professional who has experience in
' conceptualizing, implementing and monitoring Animai

' Husbandry, Agriculture and Dairy/ Rural Development

| programmes and/ or working closely with

' Cooperatives/Producers’ Institutions and/or various

. Government Departments/PSUs. Candidates interested to

Location

—_—— —_—

Other '
Essential :
attributes and |
. skills ;

|

'Remarks

| come on deputation may apply as per rules applicable to them.

Anand

The basic salary of the Managing Director, NDDB would be fixed
appropriately in the pay scale - Rs.2,05,400/- to Rs.2,24,400/ -
per month, with allowances and other benefits as applicable.

The incumbent who is coming on deputation will have choice to

opt for his existing salary plus deputation allowance, as per
rules. |

Age: Candidate should be below 55 years of age (as on 31st July
2020). For deserving candidates, age relaxation of upto 2 years

. shall be considered.

Last date for receiving the applications is 31 July 2020.

Interested candidates should forward their application along |

| with their updated bio-data by e-mail to recruit_md@nddb.coop

| or py post to The General Manager (HRD), Post Box 40, National [“
| Dairy Development Board, Anand - 388 001,Gujarat, clearly "J

| mentioning the post applied for on the envelope. R
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JAIPUR METRO RAIL CORPORATION LIMITED,
(A Government of Rajasthan Undertaking) =

REg‘fStﬂl‘Ed Office: Admin 'Hm-'dmp. Metro Depaot il]m}"u I'ath, Mansaroy ].n;‘ur W)2020 ’:’ -?)'; 3
Website: yu 11 jmpurmetrarah i CIN UnC22 0120108 uul'.': " (1,,“)')/) ?__ij '_;__ ‘-.
No. F.1{H-220)/JMRC/DCA/SS-XV1/2020-21 /(- 1(T Dated+ July, 2020

W JUL vl
VACANCY CIRCLLAR

INVITING APPLICATIONS FOR DEPUTATION

Jaipur Mctro Rail Corporation Lid. (IMRC), a Government of Rajasthun Undertaking
registered under the Companies Act, 1956, is implementing Metro Rail Transit System in
Jaipurcity and its commercial operations started on 3" June, 2015.

Through this circular, JMRC seeks applications Jor deputation by Special Selection from
amongst the employees of Indian Railways and its subsidiary/sister concerns, Metro Rail
Corporations or any Mnistry. Department. Office, Undertaking, Board or Organisation of the
‘Central Government or a State Government. The list of vacant posts to be filled, along with
5 details of pay, qualification and experience for each post, is enclosed as Annexure-I. The posts
indicated in Annexure-] are tentative which also include the posts for which selections have
L, (Sbeen made but selected candidate did not join as yet or the posts likely to become vacant in near
.9)o future. JMRC reserves the right w change/ cancel the vacancies or to defer/cancel the
selection/screening process for any of these posts at any stage depending upon developments in

. )the meanwhile. .

Selection for appointment to the posts shall be made from amongst the applicants who
possess requisite qualification and experience for the post as on the Last Date for Receipt of
Applications and hold lien on a regular post in the parent department/organization. The
. proces; of selection from amongst those who apply for deputation is called special selection and
is @gseri g IMRC Recruitment and Service Rules, 2012, hosted on JMRC website, i.c..
ww“d purtmetrorail.in, or http://transport.rajasthan.zov.in/jmrc.

e officers selected and appointed on deputation in JMRC through this process of special

A\ stlection shall draw the same pay and the same grade pay/Level, which they may be drawing

(55' in the substantive or officiating capacity) in the prescribed scale for the post held by them

95 immediately before appointment in the Corporation. The next date of increment shall also

remain unchanged. However, they shall be paid a Special Allowance# at the rate of 15% of

the basic pay during their tenure in JMRC. Other allowances, honoraria and reimbursements

shall be admissible as provided in Chapter IX of the JMRC Recruitment & Service Rules.
2012, subject to their terms of deputation.

P
Dg)zr-\\
~ # Clarification: As per Finance Department, GoR order dated : 30™ October, 2017, the amount
-~ of Special Allowance has been freezed. Till the revision in rate of Special Allowance pavable to
deputationisis is decided by GoR in view of revision of Basic Pay after 7" pay commission
implementation in Central Government / State Governments / after 3™ PRC in CPSUs: the
Speciul Allowance shall be paid @ 15% of pre-revised Basic Pay (6™ CPC basic pay (CDA

Scale) or pre 3’ PRC Basic pay (IDA Scale) of the month before such pay revision).
The tenure of officers selected through this process shall ordinarily not exceed three years and
Ig may be extended for further term not exceeding two years at a time but the total tenure shall not

%ceed seven years in general. In exceptional circumstances. the tenure of deputation may be
SA¢xtended upto 10 years with the approval at competent level & subject to consent of Parent

o qN Organisation.

&%{m\“"""’

I.. 2o
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It is requeste that this circular may be widely circulated among | pan

}FQUT‘_]urisdicLiUn_ and applications (in the prescribed pn-\'j\s'-::‘; ahln d: NS sty under 9’
cligross officers /officials who are willing to work on dCPutz:t.iI;n ‘;L _|‘-h" Annexure - 11)
forwarded to the Managing Director, Jaipur Metro Rail Carparan'nr: ;mw Metro may be
/{{c!m D"p”.ﬂ: Bhrricu Path, Mansarovar, Jaipur = 302020, so as to rca' hm.\‘ Adfm'” Building.
I‘lrd.“'\.‘. R Jl]l_\. 2020 \While dl‘n‘-.'.:‘ so. the forwardine authorities ITcld\"]]]RL t':“ or before
apphgntmn and enclose attested copies of applicant's annul ccmf'lclcrm-.l',-el l mll 13-4 ot
appraisal reports (or summary thereot) for the last five years, R i e

ol

Thojse c&;mdld;!‘{;\ who have applicd for the various posts of against vacancy circular Mo. F.1
(H-..l4)-Jl\‘IRUDCNSS-XV,’ZGZU 9075 Dated : 01.04.2020 and not interviewed need not to
appl_\‘ag-.‘mm. Howerver, in case their application(s) are yet not forwarded by their parent
organization. they may pursue it there to see that their forwarded application reaches JMRC ‘on
or betore the last date/ date of interview. ”

In cases where an applicant anticipates delay in forwarding of his/her application through proper
channel. hesshe is welcome to send an advance copy of Part-A of the application so as to reach
:IMRL' on or betore the Last Date for Receipt of Applications, i.e. 31" July, 2020. However,
in such cases. it would be incumbent upon the applicant to ensure that his/her complete
application (including Part-B thereof), duly certified and forwarded by the Cadre Controlling
Authority, reaches JMRC on or before the date of interview. Those whose applications are not s0
forwarded or who do not produce clearance of the Cadre Controlling Authority may not be
interviewed, and if interviewed, may not be considered for selection/ appointment.

Any corrigendum/ addendum clarification that may be issued in relation to this circular will be
posted only on JMRCU website www jainurmetrorail.in; OR hitp://transport.rajasthan gov.vi Jmr:.

For any queries. IMRC can be contacted at dgmhr@jaipurmetrorail in

/!
(Dr. Samit Sharma)
Chairman & Managing Director

Encl : As Above.
To, le2bl— (€272
1. Secretaries of all Ministries/ Departments of Government of India
_Chief Secretaries of all States Union Territories .
3.  Member (Rolling Stock) VMember (Traffic)’ Member (Tnfrastmcmre]f NMember (Traction)
Member (Staft). Railway Board. Ministry of Railways, New .Delhi_
DG (S& | Railway Board. Ministry of Railways. New Delhi
General Managers CPOs of all Zonal é?.ailu ays
anaging Di s of all Metro Rail orporations _ i o
I‘:{;nsggnahg::fsfoz)t"ﬁces! Undertakings/ Boards Organisations under Govt. of India

Copy also to: 102727 (o217
1. Additional Chief Secretun Pr. Sccretary/Secretary.
Rajasthan - P
2 Registrar. Rajasthan oard of Royenue. Ajme . . Jaipu
3 C.t:)%'r;:i srhif};:it:?‘l?l‘f":)riation & Public Relations, Government of I“'I'Ijﬂ'h‘tl:z;. e
4. Commissioner, Settlement Department, Viman Bhawan. Qopalbar:. aip
5. All Divisional Commissioners & District Collectors ol Rajasthan

4.
5,
6.
7

all departments, (jovernment ©of
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Annexure-I

List of posts to be filled by deputation through Special Selection:

S. Name of post, Grade |
No. Pay (GP) as per 6© | Qualification and Experience # Number
CPC, Level in the pay | of
matrix as per 7* CPC | Posts
| of GolI/ GoR

! —
1  Director (Project) An officer with a Degree in Engineering in Civil 01
. from a recognised Universit i
. y (or equivalent
GP as per 6th CPC :  Enginccring qualification) ( ?
10000/9500 with

_ " a total experience of 21 years in Indian Railways or
Level as per 7th CPC: | its subsidiary/sister concerns, Metro  Rail

b i Corporations or any other Department /PSU/
Board/ Organisation of Government of India/ State
_ | Governments, preferably with an experience of 5
GoR -L-24/L-23 ' years in Metro Rail Projects
and

working in equivalent and/or immediate lower
Level in the Pay Matrix for a total minimum period
of 7 ycars.

2  Director (Corporate TAn officer having a total experience of 21 years in 01

Affairs) ' Rajasthan state services (RAS/RAcS), Indian

Railways or its subsidiary/sister concerns, Metro
GP as per 6th CPC : | Rail Corporations or any other
10000/9500 | Department/PSU/ Board/Organisation of

| Government of India/State Government,
Level as per 7th CPC: | preferably with a 3 years experience in a Public
' Sector Undertaking/ Statutory Corporation
Gol- L-14 | And
' Working in equivalent and/or immediate lower
' Level in the Pay Matrix for a total minimum
| period of 7 years.

GoR -L-24/L-23

3 Director (Finance) " An officer.of Rajasthan Accounts Service (RAcS) in 0l
] Super time Scale or Higher Super time Scale
GP as per 6th CPC : ' working in Government of Rajasthan, having a
10000/9500 ' total experience of 21 years in RAcS, preferably
with a 3 years experience in a Public Sector
Level as per 7th CPC : | Undertaking/ Statutory Corporation.

GoR -1-24/L-23 -1

R

4 Executive Director | An officer with a Degree in Engineering in 01

(Traction/E&M) | Electrical  from @ recognised University (or
GP as per 6th CPC: | equivalent Engincering qualification)
8700/- | with

| & total experience of 14 years in Indian Railways or

Level as per 7th CPC: | its subsidiary/sister ~concerns, Metro  Rail

Gol -1-13 Corporations or any other Dcparlmcnt/PSU/

GoR- 1.-21 || Board/ Organisation of Government of India/ State

! | Governments, preferably with an experience of 2
years in Metro Rail Projects
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Name of post, Grade

Quaiificstion und Lapetionce §

Page 4 of 12

. as per 6" Yes
No: E:’{: {Sﬂl:fldl in rhc pay e
m-h"lu as per 7'* CPC
of Golf GoR
and .
working in equivalent and/or immediate lower
Level in the Pay Matrix for a total minimum period
of 5 ycars.
e Tt @ Degree in  Engineering  in 01
5  Executive Director An officer with a  Degret e p
(S&T) Flectronics/ Electronics &Communication ror a
GP as per 6th CPC: recognised University (or equivalent Engineering
B700/- qualification|
with .
Level as per 7th CPC: | g totlal experience of 14 years in Indian Railways or
Gol - L-13 its subsidiary/sister concerns, Metro  Rail
GoR- L-21 ' Corporations or any other Department/PSU/
Board/ Organisation of Government of India/ State
' Governments, preferably with an experience of 2
years in Mctro Rail Projects
and
working in equivalent and/or immediate lower
Level in the Pay Matrix for a total minimum period
of 5 yeurs,
6 General Manager EITHER 01
(Operations) a) An officer with a Degree in Engineenng in
Electronics/ Electronics & Communication/
GP as per 6th CPC: Electrical/ Mechanical/ Civil from a recognised
7600/ - University lor equivalent Engineering
qualification)
Level as per 7th CPC : with
Gol - L-12 a total experience of 12 years in Indian Railways
 GoR-1.-19 or its subsidiary/sister concerns, Metro Rail
Corporations or any other Department/PSU/
Board/ Organisation of Government of India/
State  Governments, preferably with an
cxl;:leriencc of 2 years in Metro Rail Projects
an
working in equivalent and/or immediate lower
level in the Pay Matrix for a total minimum
period of S years
_ OR
b) An officer of Indian Railway Traftic Service with
a total experience of 12 years.
7  General Manager An officer with a Degree in Engineering in 01
lectionlE&M) Electrical from a recognised University (or
equivalent Engineering qualification)
GP as per 6th CPC: with : . :
7600/- a total experience of 12 years in Indian Railways
or its subsidiary/sister concerns, Metro Rail
Level as per 7th CPC :  Corporations or any other  Department/PSU/
Gol -L-12 Board/ Organisation of Government of India/ State
GoR-L-19 Governments, preferably with an experience of 2



'S.  Name of post, Grade

No. Pay (GP) as per 6%
CPC, Level in the pay
matrix as per 7t* CPC

~of Gol/ GoR

8 General Manager
(S&T)

GP as per 6th CPC:
7600/ -

Level as per 7th CPC :
Gol - L-12
GoR- L-19

9 General Mar_la.g;:x_'ﬁ_n_

(Finance)

GP as per 6th CPC:
7600/~

' Level as per 7th CPC :
Gol -L-12
_GoR-L-19

Qualification and I - e
Q Experience # Nomber
of
Posts

vears in Metro Rail Projects

and

working in equivalent and/or immediate lower

Level in the Pay Matrix for a total minimum period

of 5 years.

_An“_c;fﬁTor with a Degree in Engincering in 01

 Electronics/ Electronics & Communication  from
' a recognised University (or equivalent Engineering
' qualification)

| with

' a total experience of 12 years in Indian Railways or

|its  subsidiary/sister concerns, Metro Rail

| Corporations or any other Department/PSU/
| Board/ Organisation of Government of India/ State
Governments, preferably with an experience of 2
years in Metro Rail Projects

and
: working in equivalent and/or immediate lower level
'in the Pay Matrix for a total minimum period of 5

| years.

"An officer of Rajasthan Accounts Service (RAcS) (03}
! with
a total experience of 12 years in the Service,
| preferably with an experience of 2 years in a public
| sector undertaking/ statutory corporation
and
working in equivalent or immediate lower level in
| the Pay Matrix for a minimum period of S years.

|

10 General Manager
(PP&PPP)

GP as per 6th CPC:
7600/-

Level as per 7th CPC :
Gol - L-12
| GoR- 1.-19

11 Joint General |

. Manager (Civil)
 for project works

——

"An officcr with a Degree in Engincering from a 01
' recognised University (or equivalent Engineering

| qualification)

' With :

Master Degree in Business Administration from a
| recognized University (or equivalent Management
qualification)

' and

a total experience of 12 years in Indian Railways or
its  subsidiary/sister concerns, Metro  Rail
Corporations or any other Department/PSU/
Board/ Organisation of Government of India/ State
Governments, preferably with an experience of 2
years in Metro Rail Projects
and
working in equivalent and/or immediate lower
Level in the Pay Matrix for a total minimum period

of 5 years. . . SNSRI
{ An officer with a Degree in Engineering in Civil 01

| from & recognised University (or equivalent
Engineering qualification)
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S. Name of post, Grade
No. Pay (GP) as per 6"
CPC, Level in the pay
matrix as per 7t* CPC
of Gol/ GoR

GP as per 6th CPC:
6600/-

Level as per 7th CPC :
Gol - L-11
GOR- 14'16

Qﬁ;h_f:citi:n and Experience #

with

a total experience of 9 years in Indian Railways or
its subsidiary/sister concerns, Metro  Rail
Corporations or any other Department/PSU/
Board/ Organisation of Government of India/ State
Governments, preferably with an experience of 2
years in Metro Rail Projects

and

working in egquivalent or immediatc Jower Level in
the Pay Matrix,

12 Joint General
Manager (Rolling
Stock)

GP as per 6th CPC:
6600/ -

Level as per 7th CPC:
Gol - L-11
GOR- ]4'16

An olficer with a Degree in Engineering in
Electrical/Mechanical from a recognised
University (or equivalent Engineering qualification)
with

a total experience of 9 years in Indian Railways or
its subsidiary/sister ~concemms, Metro Rail
Corporations or any other Department/PSU/
Board/ Organisation of Government of India/ State
Governments, preferably with an experience of 2
years in Metro Rail Projects

and _

working in equivalent or immediate lower level in

the Pay Matrix.

01

13 Joint General
Manager (Admin)

GP as per 6th CPC:
6600/- !

Level as per 7th CPC: |
Gol - L-11

GoR-1.-16 |

' An oftficer of Re'{jasthan State Service or any
' Department/PSU/DBoard/Orga nisation of
' Government of India/State Governments

' with

a total experience of 9 years in the Service,
preferably with an experience of a 2 years in a
Public Sector Undertaking/Statutory Corporation

‘ preferably in the field of gencral administration.

and
working in equivalent or immediate lower level in

the Pay Matrix.

_—iaj—i’;i-v;t-e Secretary
GP as per 6th CPC:
6000/~
Level as per 7th CPC:
Gol -L-10
GoR- L-15

— e e s s S ]

15 Deputy General
Manager
(Coordination &
Monitoring)

"An officer

years [oul of which

An cmployee in the Pay Matrix equivalent to Grade
pay of Rs. 4800/- or above having a total
experience of at least 18 years of working as
Private Secretary (PS), Sr.PA, PA, Steno or
equivalent level, in any Department/ PSU / Board/
Organisation of Government of India/ State

Governments.,

01

“having @ Qraduate Degree from a
recognised University with a total experience of 7
2 years should be related to

coordination

01

with
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Name of post, Grade ' ualificatio AR
Pay (GP) as per 6% Qualification and Experience # Number
CPC, Level in the pay | of

matrix as per 7t CPC ' Posts
of Gol/ GoR

GP as per 6th CPC: Planning Departments of State/ Central Govt.) in

5400/- Indian Railways or its subsidiary/sister concerns,

Metro  Rail Corporations or  any other
Level as per 7th CPC: Departmcnt/PSU/ Board/  Organisation of

Gol - L-10 Government of India/ State Governments

16

- P | It o
An officer who is either a qualified Chartered 01

GoR- L-14 | And
working in equivalent or immediate lower Level in

the Pay Matrix

Mn_r;;g_é_r— (Revenue) :;
GP as per 6th CPC: Accountant or has a Master Degree in Business
4800/- |Administration from a recognized University

| (equivalent qualiﬁcation]

. Level as per 7th CPC : l ith
w.

17 . Tehsﬂd;rﬂ o

Gol- L-8 .
GoR- L-12 | a total experience of 4 years in Indian Railways or
its subsidiary/ sister concerns, Metro  Rail
' Corporations or any other
!_ Departmcm/PSU/ Board/ Organisation of
| Government of India/State Governments.
i and
working in equivalent of immediate lower Level in
the Pay Metrix. . bl
01

.“,.,,|

An officer of Rajasthan "i‘é'ﬁnsi]d.armSen;icg (ﬁ’FS)
working in Government of Rajasthan and having

gz&; ,’: er 6th CPC: | an experience of at least 5 years.
m:luper'?thcl’cz 1I
GoR- L-12 '
e I Bt - —
18 Executive Officer An Office Superintendent (0S) working in 01
' (HR/Admn.) Government of Rajasthan.
GP as per 6th CPC: or
4200/- an employee of equivalent level from any
| Department/ pPSU/ Board/Organisation of
Gol- L-6 | Government of India/State Governments, having
GoR- L-11 | an experience of S years in
Establishment /General Administration matters
and
having hands-og_lggowledgc of computer B
19 Patwari/ Ameen An employee working as Patwari/ Ameen in 03
GP as per 6th CPC: Government of Rajasthan.
2400/ -
Level as per Tth CPC:
GoR- L-05 — g™
Total 24
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Annexure-ii

PROFORMA OF APPLICATION FOR DEPUTATION

PART — A (To be filled by the applicant)

1. POST APPLIED FOR

(Please till separate applications. if you wish to apply for more than one of the posts)

2. PERSONAL DETAILS
{

a. lull Name

Photo

b. Father’s/Husband's name

c. Date of Birth .
=

d. Place of present posting

e. Permanent Address

§. Postal Address

Mobile number (8) for
Contact/ SMSs

h. Email 1D (this email TD
will be used for all
correspondence in
relation to this
Application)

page 8 of 12
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PROFORMA OF APPLICATION FOR DEPUTATION

3. DETAILS OF CURRENT POSTING

a. Parent Department/ Organisation

i. (Name of Puarent department |
organisation/ service  with Unit
Zone & place of posting

ii. ' Date of Ist joining in service of |
the Govt. d‘.parumnb‘ |
 organization (only if worked in |
' morce than one Govt. department? | |

1 I’SL / organization)

b | |

i I)ch of joining in service of the |

i
| present  parent  department’
| organisation

iv. | Date of superannuation from the !
| parent department/ organization |

b. Details of Service

i Name of Present department/
organisation

i, Present Post/ Designation & Pl ace |

. Type of Pay Scale (Tick as|CDA (6" CPC) / CDA (7" CPC) / IDA
applicable) (after 3" PRC) / IDA (Before 3" PRC)

iv.  Equivalent Grade Pay (as per 6
{ CPC)

v, Present Level in Pay Matrix as
per T CPC (Gol or GoR)/ Scale

‘as per IDA (El. E2.. .etc.); as
applicable

vi. | Date of Entry into Present Grade
Pay/Pay scale/ Pay Level

el b

vii. Immediate lower Grade Pay / Pay
Level that you were getting
before the grant of present Grade
Pay / Pay Level

viii, Date of Entry into immediate
lower Grade Pay/Pay scale/ Pay
Level

ix, Whether the cmployment  in
' parent otrganization is 8 regular
employment

|

Page 9 of 12
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Deti atls ot Punuhnmm
Fnquires Police Cases
Convictions! Debarments, it any

bl
-

xi. Metails  of  Awards Honours
Citations. if any

Xil. “List of documents, if any. that the |
applicant chooses 1o enclose m|
bll]“]"l)ﬂ ot In-JI\cr candidature

v ea s S E— ns————— R Ll ...“-,.l - A A — e e . e — ———— r——

4. ACADEMIC/ PROFESSIONAL QUALI FICATIONS

— I —— — - R _— e ———————————————————— ______._._———--—__'____.

| Degree/ Diploma’ . Name of Board/ | Ycarof [ Subject(s)/ 1'

' Certificate Institution/ University | Passing ‘. Discipline/ |

l l 1 Branch |
NETR— :

1|

lI__

I'[___‘___,_._._...——-—-__,__...—-—--— ‘.____._,_‘____.,._.__.—-4----—--—""""—_"___——-——"""'—__.,_._—-----------‘—'—'__"—'_._._.A

|

5. EXPERI ENCE DETAILS

a. Details of Postings held (attach separate sheet, If required)

I— |

e
Post held Whether on
| Period { Name of cadre pOSt Work
b Y To ] dep artment/ or o profile
| Exon 2 | ori,nnizutmn deputation
EEE— NS JERE S T e
| | I
| [ DR D S e,
| ‘ |
| l ]
I I e |




T

- PROFORMA OF APPLICATION FOR DEPUTATION : @

b. Expericnce in terms of Years and Months

'lul;ﬂ Expertience of working in Indian Railways
or its subsidiary sister concerns. Metro Rail
Corporations or any other Department PSU/
Board Organisation of Government of India
State Governments

Of the wtal experience, Expenience in PSU /
Statutory Qrganisations

Of the total cxpericnee, Expericnee in Metro Rail |
Projects

OF the total experience, any expericnce |
specifically relevant to the Post applied for |
Type of Experience

A
Period of experience in Years.
Months and Days '

1 hereby submit my Application for deputation in JMRC against the Special Selection
Post of ’

I declare that:

a) I have carefully gone through the Vacancy Circular & JMRC Recruitment & Service Rules,
2012 as amended upto date (available on JMRC website) and T am aware that my tenure n
JMRC will be governed by these Rules, except where otherwise provided in the terms and
conditions of deputation mutually agreed upon between my parent department organisation
and JMRC.

p) | am aware that my Application will be considered only if it is duly certified and forwarded
by my Cadre Controlling Authority and reaches JMRC on or pefore the prescribed date.

¢ I am well aware that on being forwarded, my Application will be assessed by the

Selection Commitice as per the Rules of IMRC.
d) To the best of my knowledge, the information submitied by me is correct and 1 am qualified

to hold a post in JIMRC.

Date Name and Signature of the Applicant
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PROFORMA OF APPLICATION FOR DEPUTATION @
- {

JAEE W b

PART-B
(To be filled by the Cadre Controlling Authority/ Parent Department/ Organisation)

TP“\. application of the following officer is being forwarded to JMRC for considering
his" her deputation in JMRC: )

1) Tull Name of the Applicant :

2) Cadres Post in the parent department
3) Date of Birth

4) Date of Superannuation .
5) Has the officer been given any punishment in the last five years? If yes, pleasc writc a
short description below

ceding pending against the officer (only the cases where

6) 1s there any disciplinary proc
ed)? 1f yes, pleasc writc a short description below

charge- sheets have been serv

of Apnua) Confidential Reports/ Annual

7) Whether original or attested copies
are enclosed”

Performance Appraisal Reports of last five years

8) Whether the employee is a regular employee of parent deparrrnent:"organisulion'.‘

It is certificd that the particulars given above are correct and that in the event of the officer
being selected for deputation 1n JMRC, hisfher services shall be placed at the disposal of
JMRC for the period of deputation which shall ordinarily not exceed three years.

Date Name, Designation & Signature of
authorised officer of the Parent

Department/ Organisation
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. JAIPUR METRO \ . . , e
JAIPUR METRO RAIL CORPORATION L MITEp

: U ‘*“

(A Governmen jastha I
1t of Rajasthan Undertaki
’ ! ‘ t ¢ ng)
Registered Office: Admin Building. Metro Depat. Bhrigu Path, Mansarovar, Jaipur-302020

Website: www jarpurmetrorarhin CING Unii22TRIZOTISGC 0030 Gﬁ?l)“n L.p)a _ :

No. F.1(H-220)/JMRC/DCA/SS-XV1/2020-21/ |~ 2(5 Dateds— July. 2020

W UL

VACANCY CIRCLEAR
INVITING APPLICATIONS FOR DEPUTATION

Jailf}” Metro Rail Corporati.on Lid. (JMRC), a Guvernment of Rajasthun Undertaking
reglzlurc.d undc-r the Companies Act, 1956, is implementing Metro Rail Transit- System in
Jaipur city and its commercial operations started on 3% June, 2015.

Through this circular, JMRC seeks applications for deputation by Special Selection from

amongst _lhc employees of Indian Railways and its subsidiary/sister concerns, Metro Rail

Corporations or any Ministry. Department. Office. Undertaking, Board or Organisation of the

Central Government or a State Government. The list of vacant posts to be filled, along with

.1 details of pav, qualification and experience for each post, is enclosed as Annexure-I. The posts

Y/ indicated in Annexure-] are tentative which also include the posts for which selections have

s fb (_Sbeen made but selected candidate did not join as yet or the posts likely to become vacant in near

: future. IMRC reserves the right to change/ cancel the vacancies or to defer/cancel the

selection/screening process for any of these posts at any stage depending upon developments in
the meanwhile. -

PTL o
Selection for appointment to the posts shall be made from amongst the applicants who
possess requisite qualification and experience for the post as on the Last Date for Receipt of
Applications and hold lien on a regular post in the parent department/organization. The

> process of selection from amongst those who apply for deputation is called special selection and
is ggsc w IMRC Recruitment and Service Rules, 2012, hosted on JMRC website, i.e..
JAD

r
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j‘m officers selected and appointed on deputation in JMRC through this process of special

j.o? B

etrorail.in, or bgp://transport.raiasthan.aov.in/imrc.

{ sklection shall draw the same pay and the same grade pay/Level, which they may be drawing
(5> lin the substantive or officiating capacity) in the prescribed scale for the post held by them
95 immediately before appointment in the Corporation. The next date of increment shall also
remain unchanged. However, they shall be paid a Special Allowance# at the rate of 15% of
the basic pay during their tenure in JMRC. Other allowances, honoraria and reimbursements
shull be admissible as provided in Chapter IX of the JMRC Recruitment & Service Rules.

2012. subject to their terms of deputation.

# Clarification: As per Finance Department, GoR order dated : 30" October, 2017, the amount
- o Special Allowance has been freezed. Till the revision in rate of Special Allowance payable to
deputationists is decided by GoR in view of revision of Basic Pay after 7" pay commission
implementation in Central Government / State Governments / after 3™ PRC in CPSUs: the
Specicl Allowance shall be paid @ 15% of pre-revised Basic Pay (6™ CPC basic pay (CDA
Scale) or pre 3 PRC Basic pay (IDA Scale) of the month before such pay revision).

The tenure of officers selected through this process shall ordinarily not exceed three years and

may be extended for further term not exceeding two years at a time but the total tenure shall not
S‘écced seven years in general. In exceptional circumstances. the tenure of deputation may be
=

X tended upto 10 years with the approval at competent level & subject to consent of Parent
4 Organisation. '/
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It is requestedt thal this cireular may e widels circulated amonyg the arganizations i

vour jurisdiction. and applications (i the prescribed protorma enclosed as Annexure - jpy of
cligible officers /officials who are willing to work on deputation in Jaipur Meiro may he
forwarded to the Managing Director, Jaipur Metro Ruail Corporation Lrd., Admin Building,
Metro Depot, Bhirigu Path, Mansarovar, Jaipur = 302020, so as to reach JMRC on or before
Firdav. 31" July, 2020 \While doing so. the forwarding authorities ma} till in Part-B of the

application and enclose attested copies of applicant's annuit! confidential reports/ performance
appraisal reports (or summary thereol) for the last five years.

Those candidutes who have applied for the various posts of against vacanc) circular No. F.l
(H-214)IMRC/DCA/SS-XV/2020 9075 Dated : 01.04.2020 and not intervicy ¢d need not to
apph again. lloweuver, in case their application(s) are yet not forwarded by their parent

organization. they may pursue it there to see that their forwarded application reaches JMRC. on
or betore the last date/ date of interview.

In cases where an applicant anticipates delay in forwarding of his/her application through proper
channel. he/she is welcome to send an advance copy of Part-A of the applicution so as to reach
JMRC on or before the Last Date for Receipt of Applications, i.e., 31" July, 2020. However,
in such cases. it would be incumbent upon the applicant to ensure that his/her complete
application (including Part-B thereof), duly certified and forwarded by the Cadre Controlling
Authority, reaches JMRC on or before the date of interview. Those whose applications are not so
forwarded or who do not producc clearance of the Cadre Controlling Authority may not be
interviewed, and if interviewed, may not be considered for selection/ appointment.

Any corrigendum/ addendum  clarification that may be issued in relation to this circular will be
posted only on INIRC website www jainurmetrorail.in; OR htp:/transport. rajasthan gov i 1
For any queries. JMRC can be contacted at dgmhr@juipurnictrorail in

/.f
P
(Dr. Samit Sharma)
Chairman & Managing Director
Fncl : As Above.
To, le2él— [eo7L

1. Secretaries of all Ministries/ Departments of Government of India

\___2—Chief Secretaries of all States Union Territories

3. Member (Rolling Stock) Mcember ( Traffic) Mcmber(Infraslmclurc)f Member (Traction!
Member (Staff). Railway Board, Ministry of Railway s, New Delhi,

4, DG (S& ! Railway Board. Ministry of Railways. New Delhi
5 General Manugers CPOs of all Zonal Railways

6. Managing Directors of all Metro Rail Corporations

5

., All Departiments/ Offices/ Undertakings/ Boards Organisations
s 7

Copy also to: 1027> o2 _ ‘ .

1. Additional Chief Secretury  Pr. Secretary/Secretary,

S d of 12 Ajmer

Registrar. Rujasthan Board 0 crenue. AJn . o

C:;%-;x;;i\:mqE-rblnﬁmnminn & Pubilic Relauons, Government of Iajasthan. Japur

; 3 3 i Jaipur
Commissicner, Settlement Department, Viman Bhaw nf1i(ft’{‘[':‘ilt’n“r’ P
All Divisional Commissioners & District Collectors of Rajas

under Govt. of India

all departments, Government of

2.

By
4.
5,
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Annexure-I

List of posts to be filled by deputation through Special Selection:

S. Name of post, Grade | — e -
No. Pay (GP) pll p::'n:t: | Qualification and Experience ¢ Number
CPC, Level in the pay | of
matrix as per 7** CPC | Posts
' of Gol/ GoR .
! .Director (Project) An officer with a Degree in Engineering in Civil 01
- - from a recognised University (or equivalent
. as per 6th CPC : Enginccring qualification)
10000/9500 with
_ a total experience of 21 years in Indian Railways or
Level as per 7th CPC:  jts  subsidiary/sister Y concerns, Metro yRa.il
' Gol- L-14 ' Corporations or any other Department/PSU/
. Board/ Organisation of Government of India/ State
| Governments, preferably with an experience of 5
GoR -L-24/1-23 ' years in Metro Rail Projects
‘and
working in equivalent and/or immediate lower
Level in the Pay Matrix for a total minimum period
' of 7 ycars.
2 Director (Corporate | An officer having a total experience of 21 years in 01
Affairs) ' Rajasthan state services (RAS/RAcS), Indian
Railways or its subsidiary/sister concerns, Metro
GP as per 6th CPC :  Rail Corporations or any other
10000/9500 i Dcpartment/PSU/Board/ Organisation of
 Government  of India/State Government,
Level as per 7th CPC: | preferably with a 3 years experience in a Public
| Sector Undertaking/ Statutory Corporation
Gol- L-14 | And
'Working in equivalent and/or immediate lower
GoR -L-24/L-23 Level in the Pay Matrix for a total minimum
| period of 7 years. o
3 Director (Finance) | An officer.of Rajasthan Accounts Service (RAcS) in 01
! | Super time Scale or Higher Super time Scale
GP as per 6th CPC : | working in Government of Rajasthan, having a
10000/9500 | total expericnce of 21 years in RAcS, preferably
'with a 3 years experience in a Public Sector
Level as per 7th CPC : | Undertaking/ Statutory Corporation.
|
' GoR -L-24/L-23
4 Executive Director | An officer with a Degree in Engineering in 01
(Traction/E&M) | Electrical  from a recognised University  (or
GP as per 6th CPC: | cquivalent Engincering qualification)
8700/-  with
' a total experience of 14 years in Indian Railways or
Level as per 7th CPC : !1ts subsidiary/sister concerns,  Metro Rail
Gol -1-13 Corporations or any other Dcparlmcm/PSU,/
Board/ Organisation of Government of India/ State

GoR- 1.-21

——

i(.‘.overnments. preferably with an experience of 2

| years in Metro Rail Projects
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