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Eaa— L
S.  Name of post, Grade Q“'“ﬁc'uu“ und Experience ¥ of
No. Pay (GP) as per 6'" Posts
CPC, Level in the pay
matrix as per 7t* CPC
of Gol/ GoR |
and : immediate lower
: , in equivalent and/or o ~riod
::::"::thv Pzg! Matrix for a total minimum per
of 5 years.
— — - —————————""n [Engineering in 01
5 Executive Director  An officer with 2 ,Dl.g“: - I'J-n.fl"l o fr;:m a
(S&T) Flectronics/ Electronics &Communication 4
GP as per 6th CPC: recognised University (or equivalent Engineerng
8700/- qualification|
with ) . .\ Railways or
Level as per 7th CPC: 3 (olal experience of 14 years In Indian Railway 9
Gol - L-13 its subsidiary/sister concerns, Metro Rail
GoR- L-21 Corporations or any other Dcpartmcpt/PSUI
Board/ Organisation of Government of lnldla/ State
Governments, preferably with an experience of 2
years in Metro Rail Projects
and
working in equivalent and/or immediate lower
Level in the Pay Matrix for a total minimum period
of 5 years,
6 General Manager EITHER 01
(Operations) a) An officer with a Degree in Engineering in
Electronics/ Electronics & Communication/
GP as per 6th CPC: Electrical/ Mechanical/ Civil from a recognised
7600/- University (or equivalent Engineenng
qualification)
Level as per 7th CPC : | with
Gol - L-12 a total experience of 12 years in Indian Railways
- GoR- [.-19 or its subsidiary/sister concerns, Metro Rail
Corporations or any other Department/PSU/
Board/ Organisation of Government of India/
State  Governments, preferably with an
experience of 2 years in Metro Rail Projects
and '
working in equivalent and/or immediate lower
level in the Pay Matrix for a total minimum
period of S years
OR
b) An officer of Indian Railway Traffic Service with
a total experience of 12 years.
7 General Manager An officer with a Degree in Engineering in 01

(Traction/E&M)

GP as per 6th CPC:
7600/-

Level as per 7th CPC :
Gol - L-12
GoR- L-19

Electrical from a recognised University (or
equivalent Engineering qualification)

with

a total experience of 12 years in Indian Railways
or its subsidiary/sister concerns, Metro Rail
Corporations or any other Department/PSU/
Board/ Organisation of Government of India/ State
Governments, preferably with an experience of 2



Manager (Civil)

for project works

-
&
S, Name o =y ST — e . ASLD L
No. ' Pay (GPI] P::t.p::rn;: | Qualification and Experience # Number
CPC, Level in the pay | of
matrix as per 7t» CPC Posts
of Gol/ GoR |
' years in Metro Rail Projects
' and
working in cquivalent and/or immediatc lower
Level in the Pay Matrix for a total minimum period
of 5 years.
8 General Manager “An officer with a Degree in '_!‘,ngln_:‘(rmg__l?{_ 01
(S&T) | Electronics/ Electronics & Communication from
' a recognised University (or equivalent En ineerin
GP as per 6th CPC: | qualiﬁga:ionj et " ’
7600/ - | with
_atotal experience of 12 years in Indian Railways or
I::;f_‘;_f;r RmcEe: | its sub_sidiary/ sister ~ concerns, Metro Rail
GoR- L-19 | Corporations or any other Department/PSU/
' Board/ Organisation of Government of India/ State
Governments, preferably with an experience of 2
 years in Metro Rail Projects
'and
' working in equivalent and/or immediate lower level
'in the Pay Matrix for a total minimum period of 5
| years.
9  General Manager "An officer of Rajasthan Accounts Service (RACS) 0l
(Finance) ' with
'a total experience of 12 years in the Service,
GP as per 6th CPC:  preferably with an experience of 2 years in & public
7600/~ sector undertaking/ statutory corporation
i ' and
' Level as per 7th CPC : | working in equivalent or immediate lower level in
Gol -L-12 | the Pay Matrix for a minimum period of 5 years.
GoR- L-19
10 General Manager "An officcr with a Degree in Engincering from a 01
(PP&PPP) recognised University {or equivalent Engineering
' qualification)
GP as per 6th CPC: | With -
7600/ - | Master Degree in Business Administration from a
| recognized University (or equivalent Management
' Level as per 7th CPC : | qualification)
 Gol -L-12 ' and
| GoR-L-19 | a total experience of 12 years in Indian Railways or
' its subsidiary/sister concerns, Metro  Raul
| Corporations or any other Department/PSU/
Board/ Organisation of Government of India/ State
Governments, preferably with an experience of 2
| years in Metro Rail Projects
' and
working in equivalent and/or immediate lower
Level in the Pay Matrix for a total minimum period
11 Joint General L An officer with a Degree in Engineering in Civil 01

| from a recognised University (or equivalent

 En girj_q_cri_ng__q_ualii_'w_;.n_iu n)
Page 5 of 12



M -

jence # Numbei "

:-D. :Ime of post, Grade Qualincation and Exper o
ay (GP) as per 6" Posts
CPC, Level in the pay
matrix as per 7' cpPC
" of Gol/ GoR ]
with . ) .
GP as per 6th CPC: A total experience of 9 years 1n [ndian Railways or
6600/- its subsidiary/sister concerns,  Metro Rail
Corporations  0F any other Dcparrmrnr/PSU/
Level as per 7th CPC:  Board/ Organisation of Government of [ndia/ State
Gol - L-1! Governments, prefcrably with an experience of 2
GoR-1.-16 years in Metro Rail Projects
and
working in equivalent or immediatc Jower Level in
the Pay Matrix.
- _—— ee—e————
12 Joint General "An olficer with a Degree in Engineering in 01
Manager (Rolling Electrical/ Mechanical from a recognised
Stock) | University (or cquivalent Engineering qua]iﬁcation}
- ' with
"GP as per 6th CPC: 4 total experience of 9 years in Indian Ralways o
6600/ | its subsidiary/sister ~ cONCems, Metro Rail
' Corporations or any other Departmcnt/PSU/
Level as per 7th CPC:  Board/ Organisation of Government of India/ State
Gol - L-11 Governments, preferably with an experience of 2
GoR- 1.-16 years in Metro Rail Projects
and ,
working in equivalent or immediate lower level in
the Pay Matrix.
13 Joint General "An officer of Rajasthan State Service or any 01
Manager (Admin) . DepsrtmentfPSU / Board /Qrganisation of
- Government of India/State Governments
GP as per 6th CPC: with
6600/- ' a total experience of 9 years in the Service,
ipreferabiy with an experience of a 2 years In &
Level as per Tth CPC: | Public Scctor Undertaking/Statutory Corporation
Gol - L-1] | preferably in the field of general administration.
GOR"' 1.- 16 | md
| working n equivalent or immediate lower level in
the Pay Matrix.
S i i e T e i el B———

14 Private Secretary An employee in the Pay Matrix equivalent to Grade 04
GP as per 6th CPC: pay of Rs. 4800/- or above having a total
6000/~ | experience of at least 18 ycars of working as

Private  Secretary (PS), Sr.pA, PA, Steno or
Level as per 7th CPC!: cquivalcm Jevel, in any Dcpartment/ pPSU/ Board/
Gol - L-10 . Org:‘nnsumm of Governient of Indwa/ State
GoR- L-15 | Governments.

15 Depui}bEﬁZ}Ef“ “An “officer_having @ Graduate Degree from 2 0l
Manager recognised University with & total experience ©f 7
(Coordination . ears {ont of which 2 years should be related 1o
Monitoring)

s

coorclinatinn
with
_ page 6 of 12
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S. Name of post, _G;:__' [ ——— JAPLR WE TRD
No. | Pay (GP) P“ B :t: Qualification and Experience # o
CPC, Level in the pay of
matrix as per 7t CPC Posts
~of Gol/ GoR
GP as per 6th CPC: Planning Departments of State/ Central Govt.) in
5400/- Indian Railways or its subsidiary/sister concerns,
Metro  Rail  Corporations or  any
lé‘"l‘l as per 7th CPC:  Department/PSU/  Board/ Org.'anisa}’rionOthcr
ol - L-10 Government of India/ State Governments
GoR- L-14 And
' working in equivalent or immediate lower Level In
' the Pay Matrix
16 Manager (Revenue) | An officer who is either a qualified Chartered 01
' GP as per 6th CPC: | Accountant or has a Master Degree in Business
4800/- i Administration from a recognized University
Level as per 7th CPC: (equivalent qualification)
Gol- L-8 - with
GoR-L-12 " a total experience of 4 years in Indian Railways or
its subsidiary/sister concermns, Metro Rail
- Corporations or any other
'l Departmcm/PSU/Board/Organisation of
| Government of India/State Governments.
| and
' working in equivalent or immediate lower Level in
. e |thePeyMetriX. RS-
17 Tehsildar ' An officer of Rajasthan Tehsildar Service (RTS) 01
) working in Government of Rajasthan and having
2;0'5 /lf er 6th CRC: | an experience of at least 5 years.
Level as per 7th CPC: |
GoR~- L-12 '1
18 Executive Officer | An Office Superintendent (OS) working in 01l
(HR/Admn.) | Government of Rajasthan.
GP as per 6th CPC: ‘ or
4200/- | an employee of equivalent level from any
| Department/PSU/Board/Organismion of
Gol- L-6 | Government of India/State Governments, having
GoR- L-11 | an experience of 5 years in
Establishment/General Administration matters
and
l. having hands-on knowledge of computer o
19 Patwari/ Ameen "An employee working as Patwari/ Ameen in 03
GP as per 6th CPC: | Government of Rajasthan.
2400/- ‘
Level as per Tth CPC :
GoR- L-05 N .
, B Total 24
page 7 of 12




PROFORMA OF APPLICATION FORDEPUT

PART — A (To be filled by the applicant)

FTT

Annexure-ij

ATION

1. POST APPLIED FOR
(Please fill separate applications. if you wish to app

2. PERSONAL DETAILS
a. Full Name
b. Father’s/Husband's name
¢. Date of Birth

d. Place of present posting

e. Permanent Address

§. Postal Address

g. Mobile number (8) for
Contact/ SMSs

h. Email 1D (this cmatl TD
will be used for all
correspondence in
relation to this
Application)

ly for more than one of the posts)

Photo

—

-

Page 8 of 12
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PROFORMA OF APPLICATION FOR DEPUTATION

3. DETAILS OF CURRENT POSTING

a. Parent Department/ Organisation

—

1. (Name of Parent dC].'J'.iI’lIIl'l:‘n(- B

organisation/ service with Unit’
Zone & placce of posting

. | Date of Ist joining in service of |
the Gowt. department’ |
organization (only it worked in |

" morc than one Govt. department/ |

l. PSU / organization) |

ii. | Date of joining in service of the
present  parent  department’ |
| organisation

iv. | Date of superannuation from the
| parent department/ organization

b. Details of Service

i Name of Present department/
organisation

i Present Post/ Designation & Place -

—i

iii. Type of Pay Scale ( Tick as
applicable)

CDA (6" CPC) / CDA (7" CPC) / IDA
(after 3" PRC) / IDA (Before 3™ PRC)

iv.  Equivalent Grade Pay (as per 6
CrQ)

v, Present Level in Pay Matrix as
per 7 CPC (Gol or GoR)/ Scale
as per IDA (El. E2..etc); as
applicable

vi. | Date of Entry into Present Grade
Pay/Pay scale/ Pay Level

Vi Immediate lower Grade Pay / Pay

Level that you were getting
before the grant of present Grade
Pay / Pay Level

Vi, Date of Emry into immediate
lower Grade Pay/Pay scale/ Pay
Level

ix, Whether the cmployment in
| parent organization is a regular
employment

i e b __._________________._—-—————————J

page 9 of 12



PROFORMA OF APPLICATION FOR DEPUTATION

x. | Details Pulmhnmm
Fnquiries Pohce Cases ‘
Convictions/ Debarments. if any

of

xi. | Details of  Awards

Citations, if any

Honours’ |

|«

XI'I

i - — [ ————" o o

1List of documents. if .lm that the \
applicant chooses to enclose in | }
support of his/her candidature l

vy — A S ———— ._.._._......_....}

4. ACADEMIC/ PROFESSIONAL QUALIFICATIONS

Il Degree/ Diploma’ | ‘Namc of Board/ | Yecarof ] Subject(s)/ |
Certificate Institution/ University | Passing Discipline/ !

l | Branch B
E

i_

|

| I

!

| 3

|
5. EXPERIENCE DETAILS

a. Details of Postings held (attach separate sheet, if required)

| Permd | Name of l St N \:,:;:::;:F Work

P ; -1 department/ s

'| From  To k organizatmn \ de olll'tl:tlion profile
LI—_.._ _—_* [ _;_._._.p —

|

Page 10 of 12



PROFORMA OF APPLICATION FOR DEPUTATION

b. Expericnce in terms of Years and Months

'l'ulail Expertence of working in Indian Railways
or its subsidiary sister concerns. Metro Rail
Corporations or any other Department’ PSU/
Board  Organisation of Government of India
State Governments

Of the total experience, Experience in PSU /
Statutory Qrganisations

OF the total experience. Experience in Metro Rail |
Projects

Of the total experience, any expericnce |
specifically relevant to the Post applied for
Type of Experience

Period of experience in Years.,
Months and Days

I hereby submit my Application for deputation in JMRC against the Special Selection
Post of

I declare that:

a) I have carefully gone through the Vacancy Circular & JMRC Recruitment & Service Rules,
2012 as amended upto date (available on JIMRC website) and ] am aware that my tenure in
JIMRC will be governed by these Rules, except where otherwise provided in the terms and

conditions of deputation mutually agreed upon between my parent department organisation
and JMRC.

b) | am aware that my Application will be considered only if it is duly certified and forwarded
by my Cadre Controlling Authority and reaches JMRC on or before the prescribed date.

¢) T am well aware that on bcing forwarded, my Application will be assessed by the
Sclection Committce as per the Rules of JIMRC.

d) To the best of my knowledge. the information submilted by me is correct and I am qualified
to hold a post in JIMRC.

Date Name and Signature of the Applicant

Page 11 of 12



PROFORMA OF APPLICATION FOR DEPUTATION

P.-'\RT- B SRR g e

(To be fill / i
illed by the Cadre Controlling Authority/ Parent Department/ Organisation)

The application of the following officer is bein

" : forwarded to "
his” her deputation in JIMRC: . rdod to JMRC for considering

1) Full Name of the Applicant

2) Cadre' Post in the parent department

3) Datc ol Birth

4) Date of Superannuation

5) Has the officer been given any punishment in the last five years? If yes, please write a

short description below

6) Is there any disciplinary proceeding pending against the officer (only the cases where
charge- sheets have been served)? 1f yes, please write a short description below

7) Whether original or attested copies of Annual Confidential Reports’ Annual
Performance Appraisal Reports of last five years are enclosed?

8) Whether the employee is a regular employee of parent department organisation”?

It is certificd that the particulars given above are correct and that in the cvent of the officer
being selected for deputation in JMRC, his/her services shall be placed at the disposal of
JMRC for the period of deputation which shall ordinarily not exceed three years.

Date Name, Designation & Signature of
authorised officer of the Parent
Department/ Organisation

Page 12 of 12
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36823/2020 File No.A.12025/1/2016-E-lI|

3

16 v
No.A.12025/1/2016-E.1
AT AT
Government of India
ECRIEREEIRD]
Ministry of Jal Shakli
STl HETH Aoy fasra 3R afer HeeTor fasra
Department of Water Resources, River Development and Ganga Rejuvenation

Shram Shakli Bhawan, Raf Marg,
- New Delhi, dated 2"? July, 2020

1. The Secretaries of all Ministries/Department of Government of India as per list attached.
2. Chief Secretaries All State Governments/UT Administration as per list attached.
3. Heads of all organisations under Department of WR, RD & GR as per list attached.

Subject:- Filling up of one post of Section Officer in Farakka Barrage
office under Ministry of Jal Shakti, Department of Water Resources,
Ganga Rejuvenation on deputation (including short term contract) basis.

Project, a sub-ordinate
River Development &

Sir,

| am directed lo refer o this Depariment’s letter of even number dated 27.09.2019, 23.12.2019
and 24.02.2020 on the subject mentioned above and to say thal the last_date of receipt of
applications for filling up the one post of Section Officer in the Lewel-7 (Rs.44900-142400) in the pay
matrix on depuiation (including short term contract) basis in Farakka Barrage Project, Murshidabad, a
Subordinate Office under this Department is further extended for a period of 30 days fram the date of
publication of this advertisement in the Employment News. The detailed vacancy circular is available on

}/ this Department’s website — http://mowr.gov.in/. Candidates who have applied earlier, need not apply

again.

CJW (s 2 This may be given wide circulation in various units of your organization.
C: , s

“5_0',} VP

Yours faithfully,

ﬁ'u UW./ (S.B. Pandey)
Under Secretary to the Gove rnment of India

Tele No. 23714350

Copy to: Technicm’ﬁr, NIC-DoWR,RD & GR, with the request to upload the enclosed
Advertisement on the website of this Department.

(A

(S.B. Pandey)
Under Secretary to the Government of India

Tele No. 23714350
'Y

.'.:: 0% /ﬂm@

- Signature NotWerified 3
So _CN)

Digitall o ed b
PANDEY By S

Date: 2020.07.0 :04:51 IST
" %ﬁ/
— A0

Ll
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To,

Yo
(HRf Seeretaries,
vtates Government/Union Territories Administrative (As per standard list)

y THh

N\

No. 16/2/2019-M.11
Government of India
Ministry of Mines

New Delhi, the 30" June, 2020

‘ o J\ [

Subject: - Filling up the post of Additional Director General (Finance) and Deputy Director General (Personnel &
Administration) in Central Headquarters, Geological Survey of India, (GSI), Kolkata on deputation basis.

The Ministry of Mines requires the services of a suitable officer on deputation basis who are full filling the
following eligibility criteria mentioned in column No. 5 for filling up the post of Additional Director General (Finance)
and Deputy Director General (Personnel & Administration) in Central Headquarters, Geological Survey of India, (GSI),
Kolkata which is an attached office under this Ministry:

Koo
gnole!

.Jb-o?"ww

l AL

($o)

NN

bt aa

wiphout any upgradation.
e N
/ ﬁ{
A

zx\‘f‘\'ww

Sl Name & No.of | Pay Band Eligibility
Classification | Vacancy | and grade
N of Post pay or Pay
0. Scale By
1 .4 3. 4. 5. B
1. | Additional 01 (one) | Higher Officer under the Central Government or State Government or Union
Director Administr | Territories:
General ative (a)(i) holding analogous post on regular basis in thf.- parent
(Finance) Grade cadre/department/organization; or (ii) with three years’ service in the
General Central (HAG) Rs. | grade rendered after appointment thereto on regular basis in posts in
Service Group 67000- the pay band-4, Rs. 37400-67000 plus grade pay of Rs. 10000 or
‘A’ Gazzetted, 79000, 3% | equivalent in the parent cadre or department; and
Ministerial annual (b) Possessing the following educational qualification and
increment | experience:

(i) Post Graduate degree from a recognized University; and

(ii) fifteen years’ experience in the field of Finance, Budget,

Accounts and Audit in the parent department.

Desirable: Post Graduate degree with financial management as a
subject.

Note 1: Period of deputation including period of deputation in
another ex-cadre post held immediately preceding this appointment
in the same or some other organization or department of the Central

Government shall not exceed initially for five years.

Note 2: The maximum age limit for appointment by deputation shall
be not exceeding fifty-six years, as on the closing date of the receipt
of application.

Note 3: For the purpose of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to 1¥ January,

2006 the date from which the revised pay structure based on the 6°

Pay Commission recommendations has been extended, shall be

deemed to be service rendered in the corresponding grade pay or pay

scale extended bvased on the recommendations of the Pay

Commission except where there has been merge of more than one

pre-revised scale of pay into one grade with a common grade pay or |
pay scale, and where this benefit will extend only for the post for |
which that grade pay or pay scale is the normal replacement grade |

so

cfcm)



N

) v 01 (one) | Pay band- | Officer under the Central Government or State Government or Union '
1 Mrector 4, Territories :
@ cral Rs.37400- o |
(Personnel & 67000 (A) (i) holding analogous post on regular basis in the parent
|

(grade pay | cadre/Department or Organisation; or (ii) with two years’ service in

inistratio

Administration) Rs. 10000) | the grade rendered after appointment thereto on regular basis in posts |

;}:rll?(r:zl Cg:(t):::: | in lhc pay‘band-4‘ Rs. 37400-67000 plus grade pay Rs. 8900 or '!

0 éueﬂed, equn‘vale’nl in the parent cadre/department ; or (iii) with three years’ |

Ministerial service in the grade rendered after appointment thereto on regular |
basis in posts in the pay band-4, Rs. 37400-67000 plus grade pay of |
Rs. 8700 or equivalent in the parent cadre/department/organisation ; |
and

(B) possessing the following educational qualification and|

experience:
(i) Bachelor’s deg.ee from a recognized University; and

(ii) Fifteen years’ experience in administration, account,
establishment, legal and vigilance matters pul together in Group ‘A" |
post. The Departmental Officers in the feeder category who are in the '
direct line of promotion will not be eligible for consideration for |
appointment on deputation or absorption. Similarly deputationist
shall not be eligible for consideration for appointment by promotion.

(Period of deputation including period of deputation in another ex-
cadre post held immediately preceding this appointment in the same
or some other organization or department of the Central Government
shall not exceed initially for five years or as per Government of India
norms. The maximum age-limit for appointment by deputation shall
be not exceeding fifty-six years, as on the closing date of the receipt |

of applications).

Note : For the purposes of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to 1% January,
2006/the date from which the revised pay structure based on the
Sixth Central Pay “ommission recommendations has been extended,
shall be deemed to be service rendered in the corresponding grade
pay or pay scale extended, shall be deemed to be service rendered in
the corresponding grade pay or pay scale extended based on the
recommendations of the Pay Commission except where there has
been merge of more than one pre-revised scale of pay into one grade |
with a common grade pay or pay scale, and where this benefit will
1 extend only for the post for which that grade pay or pay scale is the |
normal replacement grade without any upgradation.

%(;t' The pay and allowances of the selected officers will be regulated by Govt. of India rules as amended from time
me.
Application through proper channel along with vigilance clearance, No Penalty certificate, Integrity Certificate,

C . . :
f;l?;‘queal‘a“cﬁ, up to date confidential reports and service particular in the prescribed proforma should reach at the
ing address within 60 days from the date of publication of the advertisement in the Employment news.



SMT. FARIDA M: NAIK,

DIRECTOR, ROOM NO. 312D ¢9 31«
MIN@WRY OF MINES, SHASTRI BHAWAN,

NEW DELHI -110001

4. No action will be taken on advance copy.
5. The candidates who apply for the post will not be allowed to withdrawn their candidates subsequently.
&N/’ - : ‘\
(Farida M Naik)
Director
Copy to: -
1 All Ministries/Departments of the Central Government

2. DG, GSI for information

3. The Secretary, Union Public Service Commission, Dholpur House, Shahjahan Road, New Delhi for information



° FORMAT OF APPLICATION

Recent passport
size Photograph
of Candidate
self attested

1. Name of the post:

2. Name of Candidate:

3. Name of Father:

4. Date of Birth (In Christian Era):
5. Address for correspondence:

6. Educational Qualification:

7. Date of Retirement Under Central Govt./State Govt. rules

8. Educational Qualification possess by the applicant:

9. Experience possess by the applicant with details of Posts, periods, nature of duty,
Pay Scale, regular/adhoc/deputation i.e. separately etc.

10. Please state clearly whether in the light of entries made by above, you meet the
requirements of the post:

11. Additional information if any, which you would like to mention in support of your
Suitability for the post. Enclosed a separate sheet, if the space is insufficient:

12. Whether belongs to SC/ST/OBC

13. Remarks

[ have carefully gone through the vacancy circulated/advertisement and certify that I have not cor_lcealed or
misrepresented any information and I am well aware that the Bio-data supported by documents and submitted by me will
be assessed by the selection committee at the time of selection to the post.

Signature of the candidate
Address & Telephone No.

Date:
Place:

CERTIFICATE
(To be filled in by authority forwarding the application)
1. Certified that the particulars furnished by the candidate have been checked from the available
records and found to be correct

2. Certified that there is no vigilance/disciplinary case is pendingfcontcmplated against him/her and has not
been awarded any major/minor penalty during the last 10 years. )

3. His/her ACRs/APARs dossier for last five years duly attested on each page by an officer to the rank of
Under Secretary or equivalent are enclosed

4. His/her integrity is beyond doubt.

5 The candidate is well experience in handling vigilance / legal matters
(Strike out which is not applicable

Signature (with Seal)
Name & Designation
Officer Address
Telephone No.

Date



DGT-A-35017/02/2020-Estt.I(Adm.II) $9

" o Government of India
Ministry of Skill Development & Entrepreneurship
p— ‘;Dl\rectorate General of Training
et A 6%\ e
*-‘\ yu ot - \ 1°** Floor, Employment Exchange Building,
\ e - Pusa Complex, New Delhi-110 012
\ AL Dated, the 29" June, 2019
1
20l
1@” s

Chief Secretaries
(As per list attached)

Subject: Appointment to the post of Director of Training Under
Women Training Cadre in Pay Matrix Level 13, on deputation basis

under Directorate General of Training, Ministry of Skill Development
and Entrepreneurship-regarding.

S

I am directed to forward herewith the copy of advertisement to be
released in the Local/Regional News paper for the above cited post.

In this regard, it is requested to do the needful for publishing the
it (& advertisement in the Local/Regional News Paper to give wide publicity. The

?_.y)_,advertisement is needed to be released at the earliest. Hence, the matter
- may be given Top Priority

o (S
”( / Yours faithfully,

Encls: As above. : W

(Suri.nder Kumar)
Section Officer
e o

/7’ o \'\p -ﬁ
ksfﬁ VElor
QS

/\ﬁ}@




N GQ\/ERNMENW OF INDIA
Ministry of $k||| Development & Entrepreneurship
Directorate General of Training

Advertisement No DGT-A-3501 7/02/2020-Estt.1(Adm.11)

Subject: Filling-up vacant post of Director of Traini

je _ _ ng Under Wo
Tr"ammg Cadre in Pay Matrix Level 13, on deputation basi;near;
Directorate General of Training, New Delhi- regarding.

The Dirgctorate General of Training is looking for the service of suitable Officers
fgr appointment to the post of Director of Training, Women Training on deputation
(including short term contract) for its Head Quarters at New Delhi. The details
of post, eligibility criteria, job requirement, age limit, qualification and experience
required for the post are indicated in Annexure-I below. The pay and other terms
and conditions of deputation will be regulated in accordance with DOPT's OM
No. 6/8/2009-Estt (Pay-1} dated 17.06.2010 as amended from time to time.
Cadre Authorities/Head of Departments are requested to forward application of
the eligible and willing candidates whose services can be spared on
deputation (including short term contract) basis immediately, so as to reach the
Deputy Secretary (Admn.) within 60 days from the date of publication of this
advertisement inthe Employment News. The Application Forms/Curriculum Vitae
Proforma are at Annexure-II and for other necessary details, the candidates are
advised to visit and download from the DGT website http://dgt.gov.in,

LIST OF ENCLOSURES TO BE ACCOMPANIED WITH THE APPLICATION
1. Application in prescribed format — Annexure-I| duly completed signed by
the candidate and countersigned with seal by the
Cadre/Appointing authority.

.. Attested copies of ACRs for the last 5 (five) years duly attested, on each
page with seal by an Officer with the rank of Under Secretary to the
Government of India or above.

3. Integrity Certificate.
4. Vigilance Clearance.
5. NO major or minor penalty certificate for the last 10 years of his service.

6. A certificate to the effect that the particulars fumished by the candidate have

been verified and found correct as per service records.

(Surn-ider Kumar)
Section Officer

7 Cadre Clearance Certificate.



b s

.

Annexu re-1

One Post of Director of Training (Women Training) in Pay
Matrix Level-13.

Method of Recruitment: Deputation (including short term contract)

Eligibility criteria: Deputation (including short term contract):-

Officers under the Central Government or State Governments or Union
Territory Administration or PSUs or Recognized research institution or
University or statutory or autonomous organization:

(A) (I)Holding analogous posts on regular basis in the parent cadre
or department; or

(i) With five years regular service in the post Level-12 in the pay
matrix or equivalent in the parent cadre or department: and

(B) Possessing the educational qualification and experience as under:-

(i) A degree in Engineering or Technology in Electronics and
Communication or Information Technology or Computer Science or
Fashion Designing from a recognized University or Institute;

(i) Ten years experience relating to planning or organizing or
implementation of training in Technical or Vocational Training Institute
or Organization after acquiring qualification mentioned at (B)(i) above
including at least two years administrative experience.

Desirable:

(i) Master of Business Administration from a recognized University or
Institute.

Note I: The period of deputation including the period of deputation in
another ex-cadre post held immediately preceding this appointment in the

same or some other organization or department of the Central Government
shall ordinarily not exceed five years.

Note 2 : The maximum age-limit for appointment by deputation shall be not
exceeding fifty six years as on the last date of receipt of applications.

W



CURRICULUM VITAE PROFORMA

1. Name and address (in block letter)
2. Date of birth (in Christian era)
3. Date of retirement under Central/ State Govt. Rules
4, Educational qualification
5. Whether educational and other qualifications required for the post are
satisfied (if anyqualification has been treated as equivalent to the one
prescribed in the rules, state the authority for the same).
QualificationExperience | Qualification/experience
required Possessed by the officer
Essential: 1.
2.
3
Desirable: 1.
2.

6. Please state clearly whether in the light of entries made by you above,
you meet the requirements of the post.

7. Details of Employment, in chronological order. Enclose a
separate sheet, duly authenticated by your signature, if the space

below is insufficient.

Office/Institution Post | FromTo Scale Nature of
Held of duties(in
payandbasic details)
pay

8. Nature of present employment i.e. Ad-hoc or
Temporary or Quasi-Permanent or Permanent.



9. In case the present employment is held on deputation/
Contract basis, please state

a. The date of initial appointment
b. Period of appointment on deputation/contract
c. Name of the parent office/organisation to which you belong.

10. Additional details about present employment please state whether working
under(indicate the name of your employer against the relevant column).

Central Govt.

o v

State Government

. Autonomous Organisations

=
d. Government Undertakings

o

. Universities.

f. Others

11. Please state whether you are working in

the same Department and are in the feeder grade or
feeder to feeder grade.

12. Are you in Revised Scale of Pay? If
yes, give the date from which the revision

took place and also indicate the Pre-
revised pay scale.

13. Total emoluments per month now drawn.

14. Additional information, if any, which

you would like to mention in support of your
suitability for the post. (This among other
things may provide information with regard to

(i) Additional academic qualifications
(i) Professional training and

(i) Work experience over the above prescribed in the
Vacancy Circular/Advertisement.



-3-

15. Please state whether you are @ lyin
Deputauon(ISTC)/Absorption/Re-employment Baziz.y (gfﬁc;or;
under Central /State Government are only eligible for
'Absorption. Candidates of non-Government Organisations

Are eligible only for Short Term Contract)

16. Whether belongs to SC/ST.

17. Remarks (The candidates may indicate information

with regard to):
i.Research publications and reports and special projects

‘1'1.Awards/scholarship/official Appreciation
iii. Affiliation with the Professional bodies/Institutions/societies and

iv.any other information.

(Note: Enclose @ separate sheet if the space is insufficient).

Additional Information
18. Whether the present post held is on substantive basis or on officiating

basis or on deputation/short term contract.

19. Pay Matrix Level of the present post held.

20. If Pay Matrix Level in S. No. 19 above is not that
of the substantive post held (i.e that on deputation/ short term
contract/ACP  Scheme upgradation/MACP upgradation). Then the

substantive pay (Pay Matrix Level).

1 have carefully goneé through the vacancy circular/advertisement and I
am well aware that the Curriculum Vitae duly supported by
documentssubmitted by me will also be assessed by the Selection
Committee at the time of selection for the post.

Date

Signature of the Candidate
Address

Countersigned W
(Employer with Seal) . -~
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A
. B No. A-12025/14/2019-E-I
_ ay 2 Government of India
e inistry of Jal Shakti,
\ " - Depoilment of Water Resources.
\ _ River Development & Ganga Rejuvenation,
\ _
\ L ‘ shram Shakti Bhaw an, Rafi
Marg,
‘ _ ))?ooﬂ New Delhi— 110001.
_‘7419?2-0- MR Date: 30 June, 2020

{. The Chief Secretaries of all State Government / Union Territories

2. The Secretaries of all the Ministries/Departments of Government of India

3. Recognized Research Institutions or Semi Government or Aufonomous of
Statutory Organisations.

Subject: Filling up the post of Assistant Director (Official Longuogé)L_Cen‘rrolr Water
& Power Research Station, Pune, under the Ministry Of Jal Shakti, Department of
water Resources, River Development & Gangd Rejuvenation, by composite

method (Deputation plus promotion) -Reg.
Yers

Sir,
y .o 7 2050 . ‘
| am directed fo say that the one post of Assistant Director (OL).Central

sl Sov) Water & Power Research Station, Pune, in the Ministry of Jal §hok’ri, Department of

e water Resources, River Development & Ganga Rejuvenation New Delhi, in Pay

level of 10 of Pay Matrix (Rs. 56100-177500) (Rs. 15600-39100 + Rs. 5400 GP Pre-

Revised) Iis proposed to pe filed by composife method (deputation plus
promotion)from amongst officers under the Central or State Governments :

(A) (i) holding analogous post on a regular basis in the parent cadre or

Department, OR
(i) with two years service in the grade rendered after appointment thereto on

w@gulcr basis in the Pay Level- 8 (Rs. 47600-151 100 -Revised) (PB-2- Rs.

/"\0 hm},’ﬁOO-?uLBOO + GP 4800/- Pre-Revised) in the parent cadre or Department;
s 16 \YP5R
(i) with three years service in the grade rendered after appointment

thereto 'on regular basis in the Pay Level- 7 (Rs. 44900 -142400-Revised) (PB-2-
Rs.9300-34800 + GP 4600/~ Pre-Revised) in the parent cadre or Department:;

OR
9 5'6 (iv) with eight years of service in the grade rendered after appointment
pa thereto on regular basis in the Pay Level-6 (Rs.35400-1 12400-Revised) (PB-2-
/ R569300-34800 + GP 4200/- Pre-Revised) in the parent cadre or Department;
an

:’;3 Possessing the following educational qualifications and experience:
(I) Masters degree of a recognized University in Hindi with English as a

S U&\ subject at the Bachelor Degree level;
OR

o) s’

3, Yot
/

e




Masters degree of a recognized Univ ersity in any subject with Hindi and Enq);.
a subject at the Bachelor Degree lev el; Dby
OR

Masters degree of a recognized Univ ersity in any subject with Hindi medium and

English as a subject at the Bachelor Degree level;
OR

Masters degree of a recognized Univ ersity in any subject with English medium and
Hindi as a subject at the Bachelor Degree level, and

(Il) Five years experience of terminological work in Hindi and/or translation work

from English to Hindi or vice-versa, preferably of technical or scientific literature in
the Central Government Organisation :
OR

Five years experience Of teaching, research, writing or journalism in Hindi in
Central Government Organization.

2. The Departmental Senior Hindi Translator in the scale of Pay Lev el- 7 (Rs. 44900 -
142400-Revised) (PB-2- Rs. 9300-34800 + GP 46001- Pre-Revised) with three years
regular service in the grade shall also be considered along with outsiders and in

case he is selected for appointment to the post, the same shall be deemed to
hav e been filled by promotion.

Note-1 : The Departmental Officers in the feeder category who areinthe direct

ine of promofionwillnotb e eligible for consideration o f appointment on

deputation. Similarly, the deputationists shall not be eligible for considerafion for
appointment by promotion.

Note-2: The Period of deputation including period of deputation i n another ex-
cadre post held immediately preceding this appointment in the same or some

other organization or Department of the Central Government shall ordinarily not
exceed three years.

Note-3 :The maximumage limit for appointment b y deputation shall not be
exceeding 56 years as on the closing date of receipt of applications.

3. The officer selected will have the option to draw his Pay in Pay Level plus
deputation (duty) allowance or his pay fixed in the scale of pay of the deputation
post subject to the restrictions contained in the Department of Personnel & Training
O.M .No.2/29/91-(Pay-Il), dated 05.01.1994 as amended from time to time.

4 ; It is requested that wide circulation may be given to the post and
applications of eligible and willing officers (in triplicate) duly signed by the officer
concerned in the enclosed proforma (Annexure A) duly countersigned by the
sponsoring authority along with requisite certificate/documents may e
forwarded fo Under Secretfary (E-11), Ministry of Jal Shakti: Department of Water
Resources, River Development and Ganga Rejuvenation, Room No.424, Shram
Shakti Bhavan, Rafi Marg, New Delhi-110001 within 60 days from he date of
publication of this circular in the Employment News. While forwarding the
applications the sponsoring authority may certify that (i) particulars given by the
applicant are correct (i) integrity cerfificate/no penalty statement/no
vigilance/disciplinary case is either pending or contemplated against the
applicant (iii) in case of selection, ihe officer will be relieved for taking up the new
assignment and (iv) attested photocopies of up to date APAR dossiers be sent



S - File No.A-12025/14/2019-E-1I 43
J "
‘,\K /T), —
‘ . along with applications.

Applications received after the prescribed date or
without the desired certificate/documents or not received through proper
channel will not be considered.

Yours faithfully,

(Santanu Rakshit)
Under Secretary to the Govt. of India
Encl. as above.

Copy forwarded for similar action to :

1. All Organizations of the Ministry of Water Resources.

2. NIC Cell for uploading the vacancy circular on the official website of this
Ministry.

=ignature Not Verified

Digitally a-'rg!@'i\by SANTANU

RAKSHIT
Dale: 2020.06.3

-

:07:48 IST
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FOR PUBLISHING IN THE EMPLOYMENT NEWS

ADVERTISEMENT

One post of ‘Assistant Director (Official Language)' in Central Water and
Power Research Station, Pune, in the Pay Level 10 (Rs. 56100-177500-Revised) of Pay
Matrix of the Revised pay rule of 2016 (Rs. 15,600-39,100 + Rs. 5,400 Grade Pay- Pre-

Revised), Group 'A’, Gazetted, Non-Ministerial, is required to be filled up by Composite

method (Deputation plus Promotion) :-

The officers of the Central Government/State Government/Departmental
candidates willing to apply for the above post are advised to visit CWPRS Website
http://www.cwprs.gov.inor MoWR Website http://www.mowr.gov.in. The detailed
advertisement along-with ‘Instructions and additional information to candidates for

recruitment by Deputation/Promotion has been displayed on Departments Website

http://www.cwprs.gov.in as well as on the Ministry website http://www.mowr.gov.in .

Interested and eligible officers may send their applications (in triplicate) in the
prescribed proforma (Annexure-‘A’), attached with the detailed advertisement published
in the above website, to the Under Secretary (E-Il), Ministry of Jal Shakti, Department of
Water Resources, River Development and Ganga Rejuvenation , Room No.424, Shram
Shakti Bhavan, Rafi Marg, New Delhi-110001, through proper channel,_within 60 days
from the date of issue of this advertisement. The closing date of receipt of
applications from candidates from Assam, Meghalaya, Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Sikkim, Laddakh (UT), Lahaul & Spiti District and Pangi Sub
Division of Chamba District of Himachal Pradesh, Andaman & Nicobar Islands or

Lakshadweep or abroad will be 67 days from the date of publication of advertisement.
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13
14,

“T Please state whether you are working in the same

Department and are in the feeder grade or feeder to
feeder grade

Are you in Revised Scale of Pay? If yes, give the date
from which the revision took place and also indicate the
pre-revised scale

Total emoluments per month now drawn

Additional information, if any, which you would like to
mention in support of your suitability for the post

(This among other things may provide information with
regard to (i) additional academic qualifications (i)
professional training and (iii) work experience over and
above prescribed in the Vacancy

Circular/Advertisement)

(Note: Enclose a separate sheet, if the space is
insufficient). —
Please state whether you are applying for deputation
(ISTC)/ Absorption/ reemployment Basis. (Officers
under Central/ State Governments are only eligible for
Absorption ? Candidates of non- Government
Organizations are eligible only for Short Term Contract.)

16.

17.

Whether belongs to SC/ST
Remarks ( The candidates may indicate information with
regard to (i) Research Publications and reports and
special projects (i) Awards/ Scholarship/Official
Appreciation(iii) Affiliation with professional bodies/
institutions/ societies and (iv) any other information
(Note: Enclose a separate sheet if the space is

| insufficient)

| have carefully gone through
Curriculum Vitae duly supported by documents su

Committee at the time of selection for the post.

Date

Countersigned

(Employer with Seal)

the vacancy circular/advertisement

and | am well aware that the
bmitted by me will also be assessed by the Selection

Signature of the Candidate

Address
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, | No. A-31011/03/2020-CLS-I
¢ | Government of India
inistry of Labour & Employment
Shram Shakti Bhavan, Rafi Marg, New Delhi

Sapl2e -, f_"f-jf Dated, the 3" July, 2020

...........

—

Subject:- Filling up- the post of Chief Labour Commissioner (Central) in the
Ministry of Labour & Employment, New Delhi, which is likely to fall vacant w.e.f
01.09.2020, on deputation (Including Short Term Contract) basis.

It is proposed to fill up one post of Chief Labour Commissioner (Central) in the
Central Labour Service ( an Organized Group ‘A’ Service) under the Ministry of Labour &
Employment, New Delhi in Higher Administrative Grade (HAG) { Level 15 in Pay Matrix
Rs. 1,82,200 — 2,24,100} on deputation basis (including short term contract) from
amongst suitable and eligible Officers working under Central Government or State
Government or Government of Union Territories or Public Sector Undertakings or
Autonomous Bodies or Statutory Bodies. The period of deputation shall be of 16
months or till a regular incumbent officer from the Central Labour Service becomes
eligible and available to hold the post. The eligibility conditions, qualifications and
experience required for the post and other details are given in Annexure —=1. The
duties and responsibilities attached to the post are given in Annexure-11.

2. The terms & conditions and pay & allowances of the Officer selected for
appointment on deputation basis will be governed as per the provisions contained in

Snole( S government of India, Department of Personnel & Training OM No. 6/8/2009-Estt(Pay-
| 4-<7-*> 1) dated 17.06.2010 as amended from time to time.

p(S (S} 3. It is requested that the applications of suitable and eligible Officers who can be

spared immediately in the event of selection may be sent to Shri Satish Chander, Under
Secretary (CLS-I), Ministry of Labour & Employment, Room No. 12 A, Shram Shakti
Bhavan, Rafi Marg, New Delhi-110001(In duplicate). The last date of _receipt of
application in Ministry of Labour and Em loyment is 17.08.2020.

f\ 4.  Applications of only such officers/ Candidates which are routed through proper

75:,5 /'1:? channel and are accompanied by the following documents, will only be considered:-
e fﬁ-—i ()  Bio-data as per the proforma given in Annexure-ILL.
\G\uﬁw (i) Attested photocopies of ACRs/APARs for the last five years. (ACRs/APARS to be
- attested by an Officers not below the rank of Under Secretary).
P )':: (i)  Vigilance Clearance Certificate as per Annexure-1V.

g
¢ A€ “‘) ' -
A e CHNTY




(iv) Statement giving details of major or minor penalties imposed on the Officer, if

any during last ten years Annexure V.

(v) Integrity Certificate Annexure VI and

(vi) Cadre Clearance.
g date or without the prescribed documents

t in the prescribed Proforma aré liable to be
e allowed to withdraw their

5.  Applications received after the closin
or otherwise found incomplete or no
rejected. Officers who apply for the post will not b
candidature, subsequently. :

6. While forwarding the applications, it may be verified and certified that the
particulars furnished by the Officer are correct. It may also be confirmed that in
the event of selection for appointment the officer concerned will be relieved of

his duties immediately.

7. It is requested that this may be given wide circulation in the various offices
under the administrative control of your Ministry/ Department/Organization.

(Sanjeev Nanda)
Under Secretary to the Government of India
Tele: - 23766937
To

(i) The Secretaries, all the Ministries/Departments of Government of India

(i)  The Chief Secretaries of all State Government/Union Territories
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I‘/' Annexure-I

/ 1. Name of the Post: Chief Labour Commissioner (Central), Ministry of Labour&

Employment.

2 Number of Post: 01 (One)

3. (Classification: Central Labour Service (Organised Group 'A") in HAG level.

4, Pay Scale: Level 15 in Pay Matrix Rs. 1,82,200 — 2,24,100 with annual
increment @ 3%.

5. Period of deputation:- 16 months or till a regular eligible officer from the
Central Labour Service becomes available to hold the post.
6. Pay & Allowances : Pay & allowances of the Officer selected for appointment on

deputation basis will be governed as per the provisions contained in Department
of Personnel & Training’s OM no. 6/8/2009-Estt (Pay-II) dated 17.06.2010 as
amended from time to time.

7. Qualifications, Experiences and Eligibility required for the post:-
Officers under Central Government or State Governments or Government of
Union Territories or Public Sector Undertakings or Autonomous Bodies or
Statutory Bodies;

(A) (i) Holding analogous post on regular basis;

(iiyWith three years’ regular service in the Senior Administrative Grade in the
Level 14 Rs. 1,44,200 — 2,18,200 of Pay Matrix.

(B)  Possessing the following educational qualifications and experience:
Essential Qualifications:

(i)  Degree of a recognized University;
(i)  Diploma in Social Work or Labour Welfare or Industrial Relations or Personnel
Management or Labour Laws from a recognized University or Institution.

Experience:

Working Experience of 18 years in public field out of which at least five years in the
field of Labour Laws, Industrial Relations, Conciliations in Industrial Disputes and
Labour Welfare Schemes in the Central Government or State Governments etc.
including exposure and knowledge of International Labour Laws.

Note 1: The period of deputation including the period of deputation in another ex-
cadre post held immediately preceding this appointment in the same or some other
organization or department of the Central Government shall ordinarily not exceed
three years.



Note 2:  The maximum age limit for appointment Dy deputation shall be ‘Not
exceeding 56 years’ as on the last date of receipt of applications.

Note 3: For the purpose of appointment on deputation basis, the service rendered on
a regular basis by an officer prior to 1.1.2016 (the date from which the revised pay
structure based on the 7" CPC recommendation has been extended) shall be deemed
to be service rendered in the corresponding Pay level in the Pay Matrix extended based
on the recommendations of the Pay Commission except where there has been merger
of more than one pre-revised scale of pay into one Pay level and where this benefit will
extend only for the post(s) for which that pay level is the normal replacement without

any up-gradation.



uo paiaﬁia‘d’

2 Fs {
- _." " » L ko I
= (/' S ) _
% J
¢ / Annexure-I1

Duties and Responsibilities of the post of Chief Labour Commissioner
(Central) under Ministry of Labour and Employment.

1. Chief Labour Commissioner (Central) is the Head of the Central Industrial
Relations Machinery (CIRM) and is responsible for all administrative and financial
powers of the Organization of Chief Labour Commissioner (Central) besides the
quasi-judicial and other functions.

2, Chief Labour Commissioner (Central) functions as Appellate Authority under
Industrial Employment (Standing Orders) Act. Besides hearing appeals under
LLE. (S.0) Act, he/she also allocates appeals to other appellate authorities like
Deputy Chief Labour Commissioner (Central) and Regional Labour Commissioner
(Central).

3. Chief Labur Commissioner (Central) is responsible for
administration/implementation of Labour laws through machinery provided for
the purpose.

4. He/She is declared as Inspector under various Labour Laws.

5. As a chief of the organization, he/she is responsible for monitoring Industrial
relations in the country in the Central Sphere as well in the State Sphere when
desired for by Government of India.

6. He/she monitors the Industrial Relations situation through officers declared as
conciliation officer under Industrial Disputes Act. He himself is declared as
conciliation officer under ID Act and intervenes/ mediates in the disputes of
national importance.

7. Chief Labour Commissioner(Central) is the main agency to provide feedback to
Govt. of India in the matter of industrial relations scenario and suggest ways and
means to maintain industrial harmony.

8. He/She acts as an Advisor to Government of India in the matters relating to
amendment of Labour Laws and also to suggest formulation of new legislations,
if necessary.



Annexure-II1

Application for the Post of Chief Labour Commissioner (Central) on
Deputation (Including Short Term Contract) Basis

Bio-Data Proforma

1. Name and address ( in Block Letters):
Telephone No.: (0) (M) (R)
2. Date of birth (in Christian era):
3. Date of retirement under Central/State Government Rules:
4, Educational Qualification:
5.

Whether educational and other qualification required for the posts are satisfied.
(if any qualification has been treated as equivalent to those prescribed in the
rules, state the authority for the same):

Qualifications/Experience Required QuaIiﬁcations/Expérience possessed by the

officer

Please state clearly whether in the light of entries made by you above, you meet
the requirements of the post:

Details of employment in chronological order (enclose a separate sheet, duly
authenticated by your signature, if the space below is insufficient):

Office/Institut | Post held and Fro |To |Payinthe pay |Whethe | Nature
e/Organization | service cadreto | m band and r held of
which it belongs classification of | on | duties
post Regular |
/Ad hoc |
_ Basis |
T |
|
8. Nature of Present Employment, i.e.

Ad-hoc basis

Regular/on temporary basis
Level in Pay Matrix

Pay drawn in the Pay level



a)
b)

c)

10.

a)
b)
9)
d)
e)

1

12.
13.

14,
15,

In case the present employment is held on deputation/contract basis, please
state

The date of initial appointment

Period of appointment on deputation/Contract:

Name of the parent office/organization to which you belong:

Additional details about present employment. Please state whether working
under:

Central Government

State Government

Government of Union Territories

Autonomous Organization

Government Undertaking

Universities

Statutory Bodies

Are you in Revised Pay Structure? If yes, give the date from which the revision
took place and also indicate the pre-revised scale:

Total emoluments per month now drawn:

Additional information, If any, which you would like to mention in support of your
suitability for the post. Enclose a separate sheet, if the space is insufficient:
Whether belong to SC/ST:

Remarks, if any

Signature of the Candidate

Date:
Address

Countersigned with office seal by the authorized signatory of the parent office



Annexure-1y
Vigilance Clearance Certificate

Certified that no vigilance case of disciplinary proceedings or criminal proceeding is
either pending or contemplated against N 1AL LT R B who has
applied for the post of Chief Labour Commissioner (Central) on deputation (including
short term contract) basis in the Ministry of Labour & Employment New Delhi.

_ (Authorised Signatory)
Date: Name & office seal



Annexure-V

No Penalty Certificate

Certified that no minor/major penalty has been imposed during the last 10 years on
1411001 7] i R who has applied for the post of Chief Labour Commissioner
(Central) on deputation (including short term contract) basis in the Ministry of Labour &
Employment, New Delhi

(Authorised Signatory)

Name & office seal:
Date:



Annexure-yy ~

Integrity Certificate

After scrutinizing all relevant official records, including the list of officers of doubtful
integrity, it is certified that integrity of Shri/Smt/Ms........cccccoiiviiiiiiiii who has
applied for the post of Chief Labour Commissioner (Central) on deputation (including
Zhorl'jt term contract) basis in the Ministry of Labour & Employment New Delhi, is beyond
oubt,

(Authorised Signatory)
Name & office seal:
Date:
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* No.Arch-2020/ '2;0(?6% ;é / : Rt S _
(‘-'rc‘ﬂ‘ ef NET Lc i __.‘.
- From )
The Chief Architect, _
Deptt. of Urban pjanmngl D& Jul 0
Chandigarh Administration. {W‘D e / F i
* Y. No.. , ey AR
To 23, The Chiel Secretary To o Mabhh e —
Delhi, Civil Secretariat,
Doelhi,
Dated Chandigarh, the 7.2, ( A /Dow
Subject:-  Filling up the post of Architect, Group-‘A’ in the nepartmapf
' of Urban Planning, Chandigarh Administration on deputation.
Sir, F :
v L The undersigned is directed to say that this department intends to
Y t (> fill one post of Architect (Group-A) in pay scale of Rs.15600-39100+7600 Grade
Cpen M ., Pay (as per Punjab 5" Pay Commission adopted by Chandigarh Administration)
grey on deputation in consultation with UPSC as per usual terms and conditions of
o) (en/ deputation as mentioned below:-
" 1. | Name of the post Architect |
2. | No. of Post 01(one) , |
i i i 4
3. | Classification General Central Service Group ‘A’ Gazetted Non-ministerial. |
4. | Pay-Scale Rs.15600-39100+7600 Grade Pay (as per Punjab 5" Pay I|
) _ Commission adopted by Chandigarh Administration) ]
5. | Period of Deputation | One year in the first instance and to be extended from time |
to time or reduced according to the requirements. However, |
the period of deputation will not ordinarily exceed three |
_ years. . . |
6. | Method of | 60% by promotion failing which by deputation. 40% by
Recruitment and | deputation failing which by direct.
details. Deputation is to be made from the Officers of the
Central/State Governments/Union Territories-
(a) (i) holding analogous posts on regular basis in the parent
cadre/Department; or
(i) with 7 years service in the grade rendered after
appointment thereto on a regular basis in the Central Govt.
,.’ Pay scale of Rs.8000-13500 (unrevised) / Rs.15600-39100
/ + 5400 Grade Pay (Revised) or equivalent in the parent
' cadre/Department; and
(b) Possessing the following educational and other
qualifications:-
(i) Degree in Architecture of a recognised University or
Z A0 equivalent
'!"'\'1\:]“}“%":”75“EURMH|".'|'\HI{\HCII'f.ﬂc!|||.c||!‘u..l’1.||:h;'|u(-| doe —= =T e e e e
y A ,%;,Q,/ ‘GDW
A\ %\l
\ Se6 C/[ ) AETRVEP



(i) should be registered as Architect with Councs
Architecture, India _ e profess,ion

i) five years experience in the . .
Nol(e )1: nglifications are relaxable gll the discretion qu the
Union Public Service Commission in case of candidate:
otherwise well qualified. | o '
Note 2: The Qualification(s) regarding experience is/are
relaxable at the discretion of the Umoq Public Service
Commission in case of candidates belonging to sch_eduler_
castes or Scheduled Tribes. If at any stage of sglectlon the
UPSC is of the opinion that sufficient no. c_)f candrd_ates from
these communities possessing the requisite experience are
not likely to be available to fill up the posts reserved fo

them.

(The Departmental officers in the feeder category_ v_vho are
in the direct line of promotion shall not be ehg_rblg for
consideration for appointment on deputation. Samnlarfy.
deputationists shall not be eligible for consideration for
appointment by promotion. Period of deputation including
period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or
some other organization/Department of the Central
Government shall ordinarily not exceed four years. The
maximum age limit for appointment by deputation shall be
not exceeding 56 years as on the closing date of receipt of
applications. |

Other

Terms and Conditions

Disqualification

2. Power to relax
3. |Pay S
4. D.A. &  Local
__| Allowances
5. T.A.  Joining time

and transfer T.A.

(a) No person,

(a) Who has entered into or contracted a marriage with
a person having a spouse living or

(b) who, having a spouse living has entered into or
contracted a marriage with any person

Shall be eligible for appointment to the said post;

Provided that the Central Government may, if satisfied that |
such marriage is permissible under the personal law

applicable to such person and the other party to the

marriage and that there are other grounds for so doing, |
exempt any person from the operation of this rule. |'

Where a central Government is of the opinion that it is|
necessary or expedient so to do, it may, by order, for
reasons to be recorded in writing, and in consultation with
the UPSC, relax any of the provisions of these rules in
respect to any class or category or persons. |

According to the rules of the Chandigarh Administration.

According to the rules of Govt. to which deputed i.e.
Chandigarh Administration. -

D\urban planning\MY DOCUM ENTS\GURMEET\advertisement\Architeet doe



T;.\ / l , L p L ;
? 6. Leave and Pension | The rules of the Parent Govt. . ,
7

~ |weave  Travel | According to the Rules of Chandigarh Administration.
- concession Medical
concession and
accommodation _
8. Pension Contribution | The pension contribution payable by the Administration will

be regulated under the Rules of the Parent Govt.

Duly verified application in the prescribed proforma (in original) as per DOPT Om
No.AB.14017/28/2014/Estt.(RR) dated 02.07.2015 (which can be downloaded from
http://documents.dopteirculars.nic.in/D2/D02est/14017_28 2014-Estt.RR-02072015.pdf)  from
cligible and willing officers who can be spared, accompanied by the following documents may
be forwarded through proper channei to the “The Chief Architect, Department of Urban
Planning, Chandigarh Administration Room No.322, 3" Floor, U.T., Secretariat Building,

Sector-9D, Chandigarh-160009 (Email:architect.up.chd@gmail.com and Telephone

N0.0172-2740391) within 60 days from the date of publication in the Employment
News.

a. Biodata duly signed by the concerned Officer as per proforma which can be
downloaded from the link referred above.

b. Attested copies (on each page) of ACRs/APAR for 5 years.

c. Cadre Clearance (CC), Vigilance Clearance (VC), Integrity Certificate (IC)
and details of major/minor penalties imposed during the last 10 years, in
original, duly signed and stamped by the competent authority in the

prescribed proforma.

d. Certificate regarding no Court case is pending against the Officer.

Officers who apply for the post will not be allowed to withdraw their candidature at a
later stage. Application not received through proper channel or after the due date or
without the above mentioned documents will be rejected.

Yours faithfully .

i 2, LA
s

Us LI 3

ADMINISTRATIVE OFFICER
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